ANNEXURE - Il

MODEL ROSTER FOR POSTS FILLED BY PROMOTION

Same as in Annexure II by treating the points reserved for

OBCs as unreserved there being no reservation for OBCs in

posts filled by promotion.

MODEL ROSTER FOR PROMOTION FOR CADRE

REPLACEMENT No.

STRENGTH UPTO 13 POSTS

Cadre

Initial

Strenath | Rectr, | * | 2 314|5|6|7|8|9(10]|11]12]{13
1. UR |UR|UR|UR|UR|UR|SC|IUR|UR|UR|UR|UR|UR|ST
2. UR |UR|UR|UR|UR|SC|UR|UR|UR|UR|UR|UR|ST
3. UR URJURJUR|{SC|UR|URJUR|[URJUR|UR | ST
4. UR |UR|SC|UR|UR|UR|UR|UR|UR|UR]|ST
5, UR |SC|{UR|UR|UR|UR|UR|UR|UR]ST
6. SC |UR|UR|UR|UR|UR|UR|UR]|ST
7. OBC |UR|UR|UR|UR|UR|UR| ST
8. UR |UR|UR[UR|UR|UR|ST
9. UR |UR|UR|UR|UR|ST
10. UR |UR[{UR|UR|ST
11. UR UR|[UR | ST
12. UR |UR|ST
13 | UR |UR

XX




NOTES:

1. For cadres of 2 to 13 posts the roster is to be read from entry
1 under column Cadre Strength till the last post and then
horizontally till the last entry in the horizontal row i.e. like “L".

2. All the posts of a cadre are to be earmarked for the categories
shown under column initial appointment. While initial filling up
will be by the earmarked category, the replacement against
any of the post in the cadre shall be by rotation as shown
horizontally against the last post of the cadre.

3. The relevant rotation by the indicated reserved category could
be skipped over if it leads to more than 50% representation of
reserved category.
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