CHAPTER -5

SUMMARY

5.1 Introduction

India has largest population in the world. On average, an elderly person is expected to
live between 18 and 20 years beyond 60.The number of older persons in India is projected
to increase from 90 million in 2008 to 298 million in 2051 and 505 in 2001.the portion of
the elderly would reach 20 percent in 2051, from 8 percent in 2008 about 75 percent of

the elderly are in rural areas.

The ageing of populations is one of the successful outcomes of demographic transition, in
particular, mortality transition. The developed countries of the world have already
experienced the process of ageing and its consequences and have developed policies and
programmes to avert crisis in not only providing economic and social security but also
promoting economic growth. Developing economies such as the countries of South Asia
are also well on their way to having a similar ageing population. However, they are either
prepared to face the consequences or to manage the growing numbers of the elderly
through appropriate policies of welfare and social protection. Although the proportion of
the elderly who are 60 years of age and above would seem to be relatively low in the
biggest populous giants of the world such as China and India, in terms of absolute
numbers, they have much more elderly persons than many other regions (countries) of the
world because of their huge population bases. The recent spurt in empirical studies related
to the elderly in the developing world is attributed not only to increasing numbers but also
to deteriorating living conditions of the elderly accentuated in part by rapid modernisation
and urbanisation as well as internal and international migration. The projected increase of
the elderly populations in both absolute and relative terms is, in many developing
countries, a subject of growing concern for demographers, planners, policymakers,
actuarial experts and pension economists. It has been, indeed, a matter of grave concern
for countries such as India, Sri Lanka and Bangladesh, Pakistan and Nepal. (Treas and
Logue, 1986; World Bank, 1994, 2000; 2001; Government of India, 1999, 2001; Alam,
2006; lrudaya Rajan, Mishra, and Sarma, 1999; lrudaya Rajan, 2008; Leibig and Irudaya
Rajan, 2003; Irudaya Rajan, Risseeuw and Perera, 2008).



India has largest population in the world. On average, an elderly person is expected 1
live between 18 and 20 years beyond 60.The number of older persons in India is projecte
to increase from 90 million in 2008 to 298 million in 2051 and 505 in 2001.the portion of
the elderly would reach 20 percent in 2051, from 8 percent in 2008 about 75 percent of

the elderly are in rural areas.

The twentieth century and the beginning of this one have seen an unprecedented
demographic transition in the form of population ageing. Globally, life expectancy at
birth increased from around 47 years in the 1950s to 67 in 2008, an increase of 20 years
in the space of half a century. The gain has been impressive among less developed
regions, i.e. 24 years compared to 10 in developed regions (UN, 2007). In India, the gain
has been 21 years (lrudaya Rajan, 2008). India has the second largest number of older
personsl in the world. On average, an older person is expected to live 18-20 years upon
reaching 60. When people live longer, what mechanisms are available to them to remain
active and productive in employment and other gainful activities? How much
unemployment and poverty are there among older persons? Are they covered under
existing social security schemes and/or do they own financial assets and property? Are
they assured of income through pension and retirement benefits? Are widowed women
dispossessed? Is there any special social security provision for older women and widows?
What are the policy responses? This paper aims to address these issues in the Indian

context.

The reduction in fertility level, reinforced by steady increase in the life expectancy has
produced fundamental changes in the age structure of the population, which in turn leads
to the aging population. India had the second largest number of elderly (60+) in the world
as of 2001. The analysis of historical patterns of mortality and fertility decline in India
indicates that the process of population aging intensified only in the 1990’s. The older
population of India, which was 56.7 million in 1991, is 76 million in 2001 and is expected
to grow to 137 million by 2021.

The current problem of the policy makers to extend socio economic security for the poor
is the demographic ageing and increased number of aged in the country.s population. The
growth of the aged population which is either dependant on the young or unemployed or
working for food during the evening yeas of their life is a challenge to the social security

systems in the country. As there is no correct definition to the aged, we consider , that the
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population above the age of sixty as aged. This can be safely taken as the retirement ag
in the organized employment in the country is between 58 years to 60 years on majority:
According to the data available from the decennial census the number of aged has
increased from about 19.6 million in 1951 to 75.93 million in 2001 or by 287 percent over
50 years period. Their share of population increased from 5.5 to 6.8 percent. However in
effect, nearly 72 percent of the increase in the number of the aged has to be attributed to
population growth, where as the balance 28 percent has been due to the aging of the

population.

More than 100 million populations (8% of total population) in India are elderly, higher
than the combined population of UK and Canada. In India according to living
arrangement by analysing 39,694 elderly data from NFHS-2. Overall 3% of total elderly
are living alone in India, 1.7% men and 4.5% women. Significant variations in morbidity

among the elderly exist with respect to living arrangement and gender.

Today India is home to one out of every ten senior citizens of the world. Both the
absolute and relative size of the population of the elderly in India will gain in strength in
future. Among the total elderly population, those who live in rural areas constitute 78
percent. Sex ratio in elderly population, which was 928 as compared to 927 in total
population in the year 1996, is projected to become 1031 by the year 2016 as compared to
935 in the total population. The data on old age dependency ratio is slowly increasing in
both rural and urban areas. Both for men and women, this figure is quite higher in rural
areas when compared with that of urban areas. More than half of the elderly populations
were married and among those who were widowed, 64 percent were women as compared
to 19 percent of men. Among the old-old (70 years and above), 80 percent were widows
compared to 27percent widowers. Men compared to women are found to be economically
more active. In 1991, 60 percent of the males were main workers whereas only 11 percent
of the females were main workers. Out of the main workers in the 60+ age group, 78
percent of the males and 84 percent of the females were in the agricultural sector. Since
women’s economic position depends largely on marital status, women who are widowed
and living alone are found to be the worst among the poor and vulnerable.

Given the trend of population aging in the country, the older population faces a number of
problems and adjusts to them in varying degrees. These problems range from absence of
ensured and sufficient income to support themselves and their dependents to ill health,

absence of social security, loss of social role and recognition and to the non-availability
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of opportunities for creative use of free time. The needs and problems of the elderly vat ;
significantly according to their age, socio-economic status, health, living status and other™
such background characteristics. The prospect of loneliness often accompanies the
process of aging. In fact, many old people, unable to bear this loneliness, commit suicide,
and many are clamouring for the right to die rather than be forced to live with the
indignities and hopelessness of old age(commit aging suicide). Aging also hardens the
likes and dislikes of a person— his or her prejudices, perceptions, and value judgments
that refuse to acknowledge the reality of aging.

Among the several problems of the elderly in our society, economic problems occupy an
important position. Mass poverty is the Indian reality and the vast majority of the families
have income far below the level, which would ensure a reasonable standard of living. As
people live longer and into much advanced age (say 75 years and over), they need more
intensive and long term care, which in turn may increase financial stress in the family.
Inadequate income is a major problem of elderly in India (Siva Raju, 2002). Nearly half
of the elderly are fully dependent on others, while another 20 percent are partially so
(NSSO, 1998). For elders living with their families-still the dominant living arrangement
their economic security and well being are largely contingent on the economic capacity of
the family unit. Particularly in rural areas, families suffer from economic crisis, as their
occupations do not produce income throughout the year. Nearly 90 percent of the total
workforces are employed in the unorganised sector. They retire from their gainful

employment without any financial security like pension and other post retirement benefits

5.20Dbjectives of the Study
(A) Objectives related to Silver Workers

1. To study the profiles of silver workers working in Vadodara city.

2. To study the reasons of silver workers to work after retirement with respect to

a. Personal reasons
b. Familial reasons
c. Financial reasons

d. Work related reasons



relation to the selected variables:

Age

T &

Educational qualification
Last Designation

o o

Present salary
Health status

@

f. Type of family

4. To study the influence of work on silver workers

5. To study the differences in influence of work on silver workers in relation to the
selected variables:
a. Age
b. Type of work (Present)
c. Present designation
d. Health status

6. To study the problems faced by silver workers at their workplace

7. To study the difference in the problems faced by silver workers at their workplace in
relation to the selected variables:

Age

o o

. Educational qualification

o

. Present salary
d. Health status

D

. Present designation

f.Perceptions about old age

8. To study the satisfaction of silver workers in relation to their work status

9. To study the differences in satisfaction amongst silver workers in relation to the selected

variables:

a. Type of work (present)
b. Present salary
c. Present designation



(B) Objectives Related to Employers

10.

11.

12.

13.

To study the profiles of organizations employing silver workers

To study the reasons of employers for recruiting silver workers in their

organizations/companies/institutions/firms/business houses/corporate.

To study  benefits of employing silver  workers in  their

organizations/companies/institutions/firms/business houses/corporate.

To study the problems faced by employers by employing silver workers in their

organizations/companies/institutions/firms/business houses/corporate.

1.15 Null Hypotheses of the Study

There will be no significant differences in the reason of silver workers to work after
retirement in relation to the selected variables:

a. Age

b. Educational qualification

c. Last designation

d. Present salary

e. Health status

f. Type of Family

There will be no significant differences in influence of work on silver workers in relation

to the selected variables:

a. Age

b. Type of work (Present)
c. Present designation

d. Health status

There will be no significant difference in the problems faced by silver workers at
their workplace in relation to the selected variables:

a. Age
b. Educational qualification

c. Present Salary



d. Health status

e. Present designation

f. Perceptions about old age

4. There will be no significant differences in satisfaction amongst silver workers in

relation to the selected variables:

a. Type of work (Present)
b. Present salary

c. Present designation

5.3 Methodology
5.3.1 POPULATION OF THE STUDY

The population of the present study comprised of silver workers those who are
officially retired (58 and above) working for productive purpose/still working and
earning after their retirement. The other group of sample consisted of employers
from Vadodara city who have recruited those silver workers in their
offices/institution/firms and Business houses residing in VVadodara city of Gujarat
State.

5.3.2 SAMPLE SIZE AND SELECTION PROCEDURE OF THE SAMPLE
(SILVER WORKERS AND EMPLOYERS

The sample of the present study comprised of two types of respondents one were the
silver workers and other were the employers who employed silver workers. In total
there were three hundred and fifty respondents from which three hundred were silver
workers who were working post retirement and fifty were the employers who recruit
those retired silver workers in their organizations, corporate, banks, companies, firms

and colleges from Vadodara city of Gujarat State.

In order to indentify an employer which is the second sample of the study, the
researcher approached the same organization where the silver workers were found
working during their retirement. The size of the organisation (i.e number of employees)

was one important factor in shaping the experience, ethos and practice of employers.



A purposive sampling method was used to draw the sample. Researcher identifiedj
banks/corporate/organizations/companies/firms functioning actively and recruiting™
silver workers and the organization recruiting those silver workers after retirement in
Vadodara city. Researcher visited those banks/corporate/organizations/companies/firms
and asked about silver workers who were recruited there after retirement. Almost fifty

silver workers were identified initially those who were working after their retirement.

Those silver workers provided the names and addresses of the other silver workers
whom they knew. The names and addresses of silver workers were also collected from
colleagues, friends, relatives, neighbours, who knew silver workers those who were
working after retirement. Same organizations were approached by the researcher in
order to identify the employers .The snowball sampling technique was used to identify

the sample.
5.3.3 CONSTRUCTION OF RESEARCH TOOLS

The present study was an exploratory research. Therefore, survey method was preferred
for studying the reasons of silver workers and for the employers who recruit them. The
questionnaire, perception scale and rating scales were the tools used for data collection.
In addition to obtain a picture of ideal working situation during retirement open ended
question were incorporated. The main aim to incorporate open ended questions was to
attract unfiltered impressions of the silver workers descriptions of their circumstances
and experiences. The tools were constructed keeping in mind various purposes after
reviewing related literature desired from books, journals and other literatures. As a first
step, main topics for survey were defined such as former professional career, motivation
for working during retirement, changing profession when entering retirement, and type
of work in retirement. The pilot study helped the researcher to frame the questionnaire.
The tools were prepared in English and then translated into Gujarati for better

comprehension of the silver workers and to ensure ease in communication

5.3.4 DESCRIPTION OF RESEARCH TOOL USED FOR SILVER WORKERS
A questionnaire consisting of six sections was prepared to study the reasons,
perceptions, problems, their work related satisfaction and factors that influence silver



workers, to work after retirement. The sections, content and response system used in th& g™

research tool of silver workers are detailed in the tablel

Table: Description of Research Tools of the Silver Workers

Sections Content Response System
Section-1 Part-A | Background Information of the | Check list cum Questionnaire
Silver Workers
Part-B | Family Background Check list cum Questionnaire
Part —C | Present Occupational Status Check list cum Questionnaire
Part-D | Work History Check list cum Questionnaire
Part —E | Health Status Checklist
Section-2 | Part-A | Reasons of  Working  after | 4-Point Rating Scale
Retirement
Part-B | Perceptions about Retirement 3-Point Rating Scale
Section -3 Influence of Work on Silver | 3-Point Rating Scale
Workers
Section -4 Problems Faced by Elder Workers | 4-Point Rating Scale
at Workplace
Section -5 Satisfaction at Workplace 3-Point Rating Scale
Section -6 Suggestions Open Ended Questions and
checklist

5.5 Validity of the Research Tools

To check the validity of the research tools, the questionnaires were sent for review by

experts from the following institutions:

e Dean, Faculty of Family and Community Sciences, The Maharaja Sayajirao
University of Vadodara , Vadodara

e Head, Faculty of Family and Community Sciences, The Maharaja Sayajirao
University of Vadodara , Vadodara

e Associate Professor, Department of Extension and Communication, Faculty of
Faculty of Family and Community Sciences , The Maharaja Sayajirao

University of Vadodara, VVadodara

e Associate Professor, Department of Psychology, Faculty of Education and

Psychology, The Maharaja Sayajirao University of Vadodara, Vadodara



e Associate Professor, Department of English, Faculty of Arts, The Maharaj
Sayajirao University of Vadodara, Vadodara '
e Associate Professor, Department of Statistics, Faculty of Science, The Maharaja
Sayajirao University of Vadodara, Vadodara
e Associate Professor, Faculty of Masters in Social Work, The Maharaja Sayajirao
University of Vadodara, Vadodara
The experts were requested to check the questionnaire for:
e Content validity
e Nature of the Statements
e Clarity of language and ideas

e Appropriateness of the response system

The suggestions given by experts were incorporated in the tools

5.6 Reliability of the Research Tools

The test- retest method was used for measuring the reliability of the questionnaire. The
tool was administered on five silver workers and five employers in Vadodara City. To
measure the reliability of the tool, it was administered again on the same persons after a
gap of fifteens days. The coefficient of correlation between the two sets of scores was

calculated to find out the reliability of the tool by using the following formula:

VX 2V

Where, r = Coefficient of correlation
X= Score of First test
Y= Score of Second test

The tool reliability was found 0.92

5.7 Pre-testing of the Research Tools

The prepared questionnaires were pre-tested on ten silver workers and ten employers in

the Vadodara city. The researcher simplified some terms that respondents could not
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follow. Silver workers and employers selected for pre-testing of the tool took aboult

thirty to thirty five minutes to fill the questionnaire.

5.8 Procedure of Data Collection

The data were collected from 300 silver workers and 50 employers who recruit those
retired silver workers in their organizations, firms, corporate, business houses, from
different areas of Vadodara city during December 2012 to May 2013. With regards to
acquisition of respondents, large organisations were systematically contacted who
supposedly maintained contacts with their retirees. Some respondents were acquired
using personal contacts known to the researcher or from respondents in a snow ball
process. Thus making the study’s sample a cumulative sample. A large number of silver
workers were identified through
companies/organizations/Corporate/institutes/firms/colleges who were recruiting retired
silver workers. A permission to collect data from silver workers as well as employers
was sought from the various authorities of the concerned organizations. The silver
workers and employers were contacted and the data was collected by meeting them
according to their convenience of time and place. The questionnaires were distributed to
silver workers. They were collected back after a week or fifteen days.

Many a times, silver workers took more than 30 to 35 minutes to fill the questionnaire
as it required them to do some thinking on the items and relating it to their working
practise and experiences. Interview method was used to collect data from those silver
workers, who faced difficulty in reading or were not used to filling questionnaire. Six to
seven hundred questionnaires were distributed amongst the silver workers as well as

employers out of which 378 in total were returned.

e Various reasons were found for not returning the questionnaire such as:

e Losing the questionnaire

e Unwilling or uninterested in the study/in filling questionnaire

e Not filling the questionnaire after many reminders

e Few silver found the questionnaire too lengthy and some information which

about they were hesitant to answer
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Interview schedule was prepared as tool for the employers and interview method waly

used to collect the data. Tools were prepared in English language. Employers took

around 15 to twenty minutes to answer the questions.

No major difficulties were faced during the data collection and it completed peacefully.
Majority of the silver workers and employers were interested in the study as it was

related to them.

5.9 Scoring and Categorization of the Data of Silver Workers

Different types of scoring procedures were use for giving weightage to various items of
all the parts of the tools used to collect information regarding the variables of the study.
The scoring pattern and categorization of the silver workers and employer are discussed

separately in the following lines:
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5.9.1 CATEGORIZATION OF VARIABLES

The tool contains questions regarding profile of the silver workers. The categorization

of the Independent and Dependent variables for a silver worker was done as follows

Table : Categorization of Independent Variables for Silver Workers

Variables Basis Categories
Age 58-66 years Young-Old
67-74 years Old
Educational Graduate to Doctorate Higher Level of Education
Qualification Diploma to Higher Secondary Moderate Level of Education
Primary to Secondary Low Level of Education
Designation Class |
Class 11 Higher order Designation
Class 111 Middle order Designation
Class IV Low order Designation
Present Salary Less than 17,000 Rupees Low Income Group
17,000 Rupees Middle Income Group
More than 17,000 Rupees High Income Group
Health Status 0-1 Health Problems Healthy
2-4 Health Problems Somewhat Healthy
More than 4 Health Problems Less Healthy
Type of Family | Living Alone Living Alone
Living with Partner Living with Spouse
Living with Children Living with Family
Type of Work 8 hours Full Time
Less than 8 hours Part Time
Perceptions Above Mean Most Favourable
about Old Age | Mean and Below Mean Favourable and less favourable
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Table : Categorization of Dependent Variables for Silver Workers

Variables Basis Categories
Reasons of | Above Mean More Number of Reasons
Working Mean Moderate Number of Reasons

Below Mean Less Number of Reasons
Influence  of | Above Mean High Level of Influence
Work Mean Moderate Level of Influence

Below Mean Low Level of Influence
Problems  at | Above Mean More number of problems
Workplace Mean Moderate number of Problems

Below Mean Less number of Problems

Satisfaction at | Above Mean High satisfaction
Workplace Mean Moderate Satisfaction

Below Mean Less Satisfaction

5.9.2 REASONS TO WORK AFTER RETIREMENT

To measure the reasons of silver workers to work after retirement, the scores were

given to the silver workers as shown in the (Appendix 1, Section 2-A).The minimum

and maximum possible ranged from 1 to 36. However, the scores achieved by the

respondents ranged from 1 to 36 and they were categorized as follows:

Aspect Wise total Obtainable Scores:

Aspects Number of | Maximum Obtainable | Minimum Obtainable
Statements Scores Scores
Financial 10 30 10
Familial 11 33 11
Work 7 21 7
Personal 8 24 8
Total 36 108 36
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The range of intensity indices were calculated overall and aspect wise to measure th&g=a -,

extent of reasons of the silver workers to work after retirement. To describe the extents™

of reasons, the range of intensity indices were decided as follows:

The range of intensity indices were decided as follows:

Extent of Reasons | Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50

Range of the scores for describing the reasons of silver workers to work after retirement

was decided as follows:

Type of Reasons Score

Less Number of Reasons 36-60

Moderate Number of Reasons | 61-85
More Number of Reasons 86-108

Range of mean scores for describing the reasons of silver workers to work after

retirement were decided as follows:

Range of Mean Scores Categories
Less Number of Reasons Below Mean
Moderate Number of Reasons Mean
More Number of Reasons Above Mean

5.9.3 PERCEPTIONS ABOUT RETIREMENT

The perception scale was developed to measure the intensity of the perceptions of
silver workers about retirement. It was a 3 point scale. The scoring of the responses on

a scale was done as follows:

Scoring pattern according to the nature of statements in the perception scale

regarding silver worker’s perception about retirement
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Nature of Statement

Agree to
Great Extent

Agree to

Some Extent

Agree to
Less Extent

Positive

3

2

1

Negative

1

2

3

The total numbers of statements were 46. The minimum and maximum obtainable
scores ranged from 46-138.Range of scores describing the perceptions of silver workers
regarding retirement was decided as follows:

Type of Perceptions | Score
Less Favourable 46-76
Favourable 77-107
Most Favourable 108-138

Aspect Wise Obtainable Scores were as follows

Perceptions Number of Maximum Minimum
about Statements Obtainable | Obtainable
Retirement Scores Scores
Favourable 17 51 17
Unfavourable 29 87 29

The range of intensity indices were calculated overall and aspect wise to measure the
extent of perceptions about retirement of the silver workers. To describe the extents of
perceptions, the range of intensity indices were decided as follows:

Range of Intensity Indices:

Extent of Perceptions | Scores | Range of Intensity Indices
Great Extent 3 2.51-3.50
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50

Categories for describing the perceptions of silver workers regarding retirement was
decided as follows:
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Range of Mean Scores Categories
Less Favourable and Favourable | Mean and Below Mean
Most Favourable Above Mean

5.9.4 INFLUENCE OF WORK ON SILVER WORKERS

To measure the influence of work on silver workers, a three point scale was developed.
The overall intensity indices were calculated to measure the extent of influence of work

on silver workers. The total number of statements in the scale was 24 and the possible

obtainable score ranged from 24-72.

Obtainable Scores were as follows

Content Number of Maximum Minimum
Statements Obtainable | Obtainable
Scores Scores
Influence of work 24 72 24

To describe the extent of work, the obtainable scores and range of intensity indices
were decided as follows:
Range of Intensity Indices:

Extent of Influence | Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50

Range of the scores for describing the intensity of influence of work was decided as

follows:
Extent of Influence Score
Low Level of Influence 24-40
Moderate Level of Influence | 41-57
High Level of Influence 58-72
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To find out overall and item wise influence of work intensity indices were calculated.
Range of mean scores for describing the intensity of influence of work was decided as
follows:

Categories Basis
Low Level of Influence Below Mean
Moderate Level of Influence Mean
High Level of Influence Above Mean

5.95 PROBLEMS FACED BY SILVER WORKERS AT
WORKPLACE

To measure the extent of problems faced by silver workers at workplace a four point
rating scale was prepared which included twenty five statements. The maximum
obtainable score was hundred and minimum obtainable score was twenty five. The

scoring of the statements in the scale was done as follows:

Obtainable Scores were as follows:

Content Number of Maximum Minimum
Statements Obtainable Obtainable
Scores Scores
Problems faced by silver 25 75 25

workers at their

workplace

The intensity indices were found out overall and item wise to measure the extent of
problems faced by silver workers at workplace. The categorization of intensity indices
was as follows

The range of intensity indices were decided as follows:

Extent of Problems | Score | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50
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Range of the scores for describing the intensity of problems at workplace was decide@

as follows:

Categories Basis
Less Problems Below Mean
Moderate Problems Mean
More Problems Above Mean

5.9.6 SATISFACTION AT WORKPLACE

f
i

To measure the extent of satisfaction of silver workers at workplace a three point rating

scale was prepared which included twelve statements. The maximum obtainable score

was thirty six and minimum obtainable score was twelve. The scoring of the statements

in the scale was done as follows:

Obtainable Scores were as follows:

Content Number of Maximum Minimum
Statements Obtainable Obtainable
Scores Scores
Satisfaction of Work 12 36 12

The intensity indices were found out overall and item wise to measure the extent of

satisfaction of silver workers at workplace. The range of intensity indices was as

follows:

The range of intensity indices were decided as follows:

Extent of Influence | Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50
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Range of the scores for describing the intensity of satisfaction of silver workers

workplace was decided as follows:

Type of Satisfaction | Score
Less Satisfaction 12-20
Moderate Satisfaction | 21-29
High Satisfaction 30- 36

To find out overall and item wise satisfaction of silver workers at workplace intensity
indices were calculated. Range of the mean scores for describing the intensity of

satisfaction of silver workers at workplace was decided as follows:

Categories Basis
Less Satisfaction Below Mean
Moderate Satisfaction Mean
High Satisfaction Above Mean

5.10Scoring and Categorization of Data of Employers
5.10.1 QUALITIES OF RECRUITING SILVER WORKERS

To measure qualities that employers considered while recruiting silver worker, a
three point scale was developed. The overall intensity indices were calculated to
measure the extent. To describe the qualities, the obtainable scores and range of

intensity indices were decided as follows:

Obtainable Scores were as follows

Content Number of Maximum Minimum
Statements Obtainable Obtainable

Scores Scores
Quialities of the 22 66 22

Employees
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The intensity indices were found out overall and item wise to measure the extent ofJ"
qualities of an employee. The categorization of intensity indices was as follows:

Range of Intensity Indices:

Extent Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50

Range of scores for describing the qualities of the employees was decided as follows:

Extent | Scores
Great 22-36
Some 37-51

Less 52-66

5.10.2 ADVANTAGES OF RECRUITING SILVER WORKERS

To measure advantages that employers takes into consideration while recruiting
silver worker, a three point scale was developed. The overall intensity indices
were calculated to measure the extent. To describe the Advantages, the

obtainable scores and range of intensity indices were decided as follows:

Obtainable Scores were as follows

Content Number of Maximum Minimum
Statements Obtainable | Obtainable
Scores Scores
Advantages 18 54 18

Range of Intensity Indices:

Extent Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50
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Range of scores for describing the advantages of employing silver workers was

decided as follows:

Extent Scores
Great 18-30
Some 31-43

Less 44-56

5.10.3 DISADVANTAGES OF RECRUITING SILVER WORKERS

To measure disadvantages that employers takes into consideration while
recruiting silver worker, a three point scale was developed. The overall intensity
indices were calculated to measure the extent. To describe the disadvantages, the

obtainable scores and range of intensity indices were decided as follows

Obtainable Scores were as follows

Content Number of Maximum Minimum
Statements Obtainable | Obtainable
Scores Scores
Disadvantages 17 51 17

Range of Intensity Indices:

Extent Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50

Range of scores for describing the disadvantages of employing silver workers was

decided as follows:

Extent | Scores
Great 17-28
Some 29-40

Less 41-52
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5.10.4 INFLUENTIAL FACTORS IN RECRUITING SILVER WORKERS

To measure the factors that influence the employers takes while recruiting silver
worker, a three point scale was developed. The overall intensity indices were
calculated to measure the extent. To describe the influential factors, the
obtainable scores and range of intensity indices were decided as follows:

Obtainable Scores were as follows

Content Number of Maximum Minimum
Statements Obtainable | Obtainable
Scores Scores
Influential Factors 10 30 10

Range of Intensity Indices:

Extent Scores | Range of Intensity Indices
Great Extent 3 2.51-3.00
Some Extent 2 1.51-2.50
Less Extent 1 1.00-1.50

Range of scores for describing the influential factors in employing silver workers was
decided as follows:

Extent | Scores
Great 10-16
Some 17-23

Less 24-30
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5.11 Statistical Analysis of the Data

A statistical package for social sciences (SPSS) was used to analyze the data. Different

statistical measures for various purposes used were as follows:

Table : Plan for Statistical Analysis of the Data of Silver Workers

No. Purpose Statistical Measure

1 | Background Information of the Silver Workers Frequencies, Percentage and
Intensity Indices

2 | Reasons and Perceptions of Silver Workers to work | T-Test, ANOVA  (F-test)

After Retirement Intensity Indices

3 | Influence of work on Silver Workers T-Test, ANOVA  (F-test)
Intensity Indices

4 | Problems faced by Silver workers at work place T-Test, ANOVA  (F-test)
Intensity Indices

5 | Satisfaction at Workplace T-Test, ANOVA  (F-test)

Intensity Indices

6 | Suggestions Intensity Indices
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5.12 Major Findings of the Study

5.12.1 SILVER WORKERS

e Sample of the study were silver workers working after retirement and residing in
Vadodara city.
e High majority of them belonged to old age group
e Very high majority of them were males
e Very high majority of silver workers had high level of educational qualification
e 55 percentages of them had pension as their main source of income
e Very high majority of them were married and they were living with family
e Nearly half percentages of them joined the job within small gap (within 1 to 3 years) of
their retirement.
e High majority of (76%) of them were not working in same organizations
o Nearly forty percentages (39.67%) of them were working on temporary basis. Whereas
96.33 were working on permanent basis before they retired.
e  Except three silver workers (1%) all (99%) were working in private organizations after
retirement.
e Majority (61.33%)of them were working for full time after retirement
e 63.33 were having class Il designations on present job. Whereas before retirement
45.33% of them were working on class I designation.
o Nearly half percentages (48.33%) were having less salary in their present jobs.
Whereas 55.67 percentages had moderate salary before retirement.
e 63 percentages of silver workers faced problems in searching jobs due to lack of :
» job advertisements
» jobs according to their abilities and skills
» Jobs with same designation that they had before retirement
» Jobs in city they live
» Jobs according to past experiences

» Jobs paying salary as earlier

o Almost 74 percentages of the silver workers faced difficulties in procuring present job.

e 85 percentages of them were prepared to work even before they retired
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When asked about age of re-retirement almost 35 percentages of silver workelg)
believed that they want to continue working till heath permits as to kill time it’s
important to remain active.
52 percentages of them had worked for almost 32 years before retirement (average
duration)
Nearly 65 percentages of the silver workers were healthy
Social and familial reason were found as the main reasons for silver workers to work
after retirement
Major reasons to work were:
» To get attention and respect from the family
» Become financially independent
» To stay physically and mentally active
» Cannot imagine life without work
37.67 percentages of silver workers had less favourable perceptions about retirement
Majority of silver workers started to plan about retirement much before they actually
retired
Little more than half (51%) of them started to plan for finance at 51 years and below
age
67 percentages of them reported that they enjoyed Brahmacharya (student stage of life
) the most
Half percentages of the silver workers were likely to retire after achieving certain
amount of retirement money
Nearly forty percentages of silver workers believed that employers, government and
co-workers were primarily responsible for preparing the workers for retirement.
61.33 percentages of silver workers had high level of influence in terms of :
» Getting respect and attention from family
» Recognition in society
> Being able to face people with confidence
Almost forty percentages of silver workers faced more number of problems related to
work and workplace like:
» Fear and anxiety of losing job
» Working on new technology

» Working with younger generation
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e 45.33 percentages of silver workers had moderate level of satisfaction related to th

work and workplace.

e High majority of the silver workers reported that there is need for specific personnel
polices for elder employees.
o Silver workers suggested that employers can provide opportunity to:
» Guide and teach young workers
» Work few hours

» Enjoying stimulating workplace

6.12.2 EMPLOYERS

e All (100%) employers were males. Designations on which employers of the silver
workers were engaged included manager 28 percentages, department head were 24
percentages branch head were 18 percentages, director were 16 percentages and
development officer were 14 percentages.

e Equal percentages (50%) of the employers belonged to middle aged and aged/silver
workers group and all (100%) of them were males. This table reveals both middle aged
and aged were working on the higher positions, but it was important to notice that they

were all males.

e Majority 60 percentages employers had work experience of 24 years and more than 24
years in the organisation/company /institution/corporate/firm and 40 percentages of
them had less than 24 years of experience. This table shows that high percentages of

employers were having more years of experience.

Very high majority (94%) of organizations/companies had employed 1 to 5 silver
workers in their organization. Whereas only 4 percent of organization/companies had 6
to 20 silver workers and only 2 percent of organizations companies were had 21 to 100
silver workers in their organizations/companies.

High majority (72%) of the organization/company had same number of silver workers as
compared to last year. While 22 of them had less number of silver workers and very less
six percentages of the employers were not sure about the difference in numbers of silver

workers in the organization company as compared to last year
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High majority of employers (76%) were not sure about employing female silver wor
in their organization/companies. Whereas 14 percentages of employers refused to answer
and only 10 percent of the employers had employed five female silver workers in their
organization/company.

Reliability, trustworthy, listens carefully and follows instructions were the main qualities
that employers prefer while employing silver workers

Established network of contacts and clients, helps in crisis, dedication provides
significant business advantage, remain loyal to the organization were considered as the
advantages for employers in recruiting silver workers

Lower productivity, less receptive to training and skills. High wage expectation, fear
change in workplace, do not keep updated with technology were considered as

drawback’s by employers in recruiting silver workers

28



CITED LITERATURE

1. Agewell Research and Advocacy Centre (2008) Impact of Economic Slowdown on
Older Persons of India Agewell Economic Study Assessment of the Impact of
Economic Slowdown on Older Persons of India_December Agewell Foundation M-
8A, Lajpat Nagar-11, New Delhi-110024 Ph.: 011-29836486, 29840484
Website: www.agewellfoundation.org

2. American Association of Retired Persons (AARP) (2002) Staying Ahead of the
Curve. The AARP Work and Career Study. Retrieved from AARP website:
http://assets.aarp.org/rgcenter/econ/d17773_multiwork 1.pdf

3. American Association of Retired Persons (AARP) (2007) Staying Ahead of the Curve
2007. The AARP Work and Career Study. Full Report, September 2008. A National
Survey Conducted for AARP by Synovate Inc.

4. Aboulafia, M. (2001) The cosmopolitan self: George Herbert Mead and continental
philosophy. Champaign, Ill: the University of Illinois Press.

5. Amornsirisomboon, P. (1992) Factors Related to Employment Status of Elderly in
Thailand. M.A. in Population and Social Research, Mahidol University. (in Thai).

6. Bansal, K.K. and Sharma, N. (2006) Retirement: An Emerging Challenge for 264-
272 the Planners ,Indian Journal of Gerontology a quarterly Journal devoted to

Research on Ageing VoL. 20, No. 3

7. Brown, S. K. (2003) Staying ahead of the curve 2003: The AARP working in
retirement study. Washington, D.C.: AARP Knowledge Management. Retrieved
November 26, 2007 from http://assets.aarp.org/rgcenter/econ/multiwork _2003.pdf

8. Bird, C. (1994) Second Careers. New Ways to Work After 50. Boston: Little, Brown

and Company

9. Barnes, H., Smeaton, D. and Taylor, R. (2009) An ageing workforce: The employers
perspective. Institute for Employment Studies Research Report No. 468. London:

Institute for Employment Studies.

29


http://www.agewellfoundation.org/
http://assets.aarp.org/rgcenter/econ/d17773_multiwork_1.pdf
http://assets.aarp.org/rgcenter/econ/multiwork_2003.pdf

10.Becker, G.S. (2009) Human capital: A theoretical and Empirical Analysis, with fi=2

Special reference to Education, Chigaco: University of Chicago Press

11.Boonnak, A. (1994) The Study of Needs to Seek for Job and Social Welfare for the
Establishment of a Placement Service Center of the Elderly in Bangkok Metropolis.

Bangkok: Institute of Population Studies, Chulalongkorn University.(in Thai).

12.Bailey, L., and Hansson, R. (1995) "Psychological Obstacles to Job or Career
Change in Late Life." Journal of Gerontology 50: 280-293.

13.Brown, S. K. (2003) Staying ahead of the curve 2003: The AARP working in
retirement study. Washington, DC: AARP.

14.Boonyanupong, K., Boonyanupong, S., and Chanta, S. (1990) Elderly's Life in

Chiangmai. Institute of Social Research, Chaiangmai University. (in Thai).

15.Bal, P. M. and Kooij, D. (2011). The relations between work centrality,
psychological contracts, and job attitudes: The influence of age. European Journal
of Work and Organizational Psychology. 20(4): 497-523.

16.Calvo, E. (2006) Does working longer make people healthier and happier? Work
Opportunities for Older Americans, series 2. Retrieved January 19, 2007, from the
Center for Retirement Research at Boston College’s

web site: http://www.bc.edu/centers/crr/issues/wob 2.pdf.

17.Cameron, M.P. and Waldegrave, C. (2009) ‘Work, retirement and wellbeing among
older New Zealanders’, in P. Koopman-Boyden and C. Waldegrave (eds),
Enhancing Wellbeing in an Ageing Society: 65-84 year old New Zealanders in
2007, Hamilton: Family Centre Social Policy Research Unit and Population Studies

Centre, University of Waikato

18.Calo, T. J. (2005) The generativity track: A transitional approach to retirement.
Public Personnel Management, 34, 301-312

19. Chariyaratpaisarn, M. (2000) Nakhonpathom: Elderly’s Health. Faculty of Technical

Science, Rajabhat Kampangsean. (in Thai).

30



http://www.bc.edu/centers/crr/issues/wob_2.pdf

20.Chayovan, N. (1995) Tendency, Demographic and Social characteristics, and Health fI= -
of Elderly in Thailand. Seminar of Elderly in Thailand. May 3-4, Pattaya: Regent";
Marina. (in Thai).

21.Dhillon, P. and ladusingh, L. (2011) Economic activity in post retirement life in
India. Asia-Pacific Population Journal. Vol. 26 issue 3, page 55-71. 17page.

22.Dorbitz, J., and Micheel, F. (2010) Continued employment after retirement -

potential, settings, and conditions. Population Research Currently, S. 2-7.

23.Dittrich, Dennis A. V., _Buisch,V. and _Micheel, F. (2011) Working beyond

retirement age in Germany: The employee’s perspective Chapter in Book “Older
workers in a sustainable society”

24.Deborah, S. Sandra, V. and Melahat Sahin-Dikmen (2009) Older workers: employment
preferences, barriers and solutions  Equality and Human Rights Commission, Policy
Studies Institute, First published Winter 2009 ISBN 978 1 84206 230 2

25.Elezua, C. C. (1998). Counselling for retirement. The Counsellor, 16, 1, 6-10.
Industrial Training Fund (ITF, 2004). Life in retirement. Jos: Center for Excellence
Press.

26.Feldman, (1994) The Decision to Retire Early: A review and Conceptualisation. In:
The Academy of Management Review 19,2: 285-311 (DOI:10.2307/258706).

27.Farr, J. Tesluk, L., P. E., and Klein, S. R. (1998) Organizational structure of the
workplace and the older worker. In K. Schaie and C. Schooler (Eds.), Impact of

work on older adults (pp. 143-185). New York, NY: Springer Publishing Company.

28.Gobeski, K. Beehr, T. (2009) How retirees work: predictors of different types of
bridge employment. In: Journal of Organizational Behavior 30,3: 401-425 (doi:
10.1002/job.547).

29.Goldman, D. and Smith, J (2011) “The Increasing Value of Education to Health.”
Social Science and Medicine 72(10):1728-1737.

30.Government of India National Policy on Older Persons ( 1999) Ministry of social

justice and empowerment, New Delhi.

31


http://economicscience.net/publications?f%5bauthor%5d=6
http://economicscience.net/publications?f%5bauthor%5d=13
http://economicscience.net/publications?f%5bauthor%5d=17

31.Gordon, M. Johnson, R. and Toder E. (200
Will Employers Want Aging Boomers? '

The Retirement Policy Program Discussion Paper 08-04 July ,The Urban Institute 21
00 M Street, N.W. / Washington D.C. 20037 / www.retirementpolicy.org

32.Grube, A. Hertel , G. (2008) Age-related differences in work motivation , job satisfaction
and emotional experience while working . In : Economic Psychology 10.3 : 18-29

33.Irudaya Rajan, S. (2000) Financial and social security in old age, in Murli Desai and
Siva Raju,S.(eds.) Gerontological Social Work in India: Some Issues and
Perspectives,B.R.Publishing,Delhi

34.Irudaya Rajan, S. (2005) Chronic Poverty among the Indian Elderly. Chapter 5.
Pp.168197 in Aasha Kapur Mehta and Andrew Shepherd (eds). Chronic Poverty and

Development Policy in India. Sage Publications, New Delhi

35.James, J., Jennifer E. Swanberg ,J. and Sharon P. McKechnie ,J. (2007)
Generational Differences in Perceptions of Older Workers’ Capabilities Issue Brief
12 November in the Center on Aging and Work/Workplace Flexibility at Boston
College, funded by the Alfred P. Sloan Foundation, is a unique research center
established in 2005.

36.Khotrakul, S. (1993) Problems of the Elderly. Bangkok: National Social Welfare. (in
Thai).

37.Keukulnurak, S. (1997) A Comparative Study on Economics Activities of Never
Married and Married Aged in Thailand. M.A. in Population and social Research,
Mahidol University. (in Thai).

38.Lord, R. and Farringdon, P (2006) Age-related differences in the Motivation of
Knowledge Workers. Engineering Management Journal, , September. 18(3), 20-26.

39.Lord, R. (2002) Traditional Motivation Theories and older Engineers, In:

Engineering Management Journal 14,3: 3-7.

40. Loretto, W., Vickerstaff, S. and White, P. (2005) Older Workers and Options for
Flexible Work. Equal Opportunities Commission Working Paper Series No. 31.
Manchester: EOC.

32


http://www.retirementpolicy.org/

motivations among subgroups. Journal of Applied Gerontology, 26, 274-2809.

42.Macnicol, J. (2008) ‘Older Men and Work in the Twenty-First Century: What can
the History of Retirement Tell Us?’ Journal of Social Policy, 37, 4: 575-95.

43.Munnell, A. H., Sass, S., and Soto, M. (2006) Employer attitudes towards older
workers: Survey results. Chestnut Hill, MA: Center for Retirement Research at
Boston College. Retrieved November 26, 2007 from
http://www.bc.edu/centers/crr/issues/wob_3.pdf 3

44.Marsh, A. and Sahin-Dikmen, M. (2002) Discrimination in Europe (London, Policy
Studies Institute, November) (2003): Discrimination in Europe (Brussels, European
Commission, May), available at
http://europe.eu.int/comm/employment_social/publications/2003/cev403001_en.pdf
(at June 2005).

45.Maykut, P. and Morehouse R. (1994) Beginning Qualitative Research: A

Philosophic and Practical Guide. London: The Falmer Press.

46.Maestas, N. (2010) “Back to Work: Expectations and Realizations of Work after
Retirement.” The Journal of Human Resources 45(3):718-748.

47.Mermin, G. B. T., Johnson , R. W. , and Murphy , D. P. ( 2007 ). Why do boom-

ers plan to work longer? Journal of Gerontology: Social Sciences 62B S286 — S294

48.Mermin, G. B. T., Johnson , R. W. , and Toder , E. (2008 ). Will employers want
aging boomers? Urban Institute Retirement Policy Discussion Paper 08-04.
Retrieved September 15, 2009, from http :// www . urban . org / UploadedPDF /
411705 _aging_boomers . pdf ? RSSFeed = Urban . xml

49. National Sample Survey Organisation (1998) Morbidity and Treatment of Ailments
(NSS 52nd round) report no. 441, New Delhi, government of India.

50.National Policy on Older Persons (1999) Ministry of social justice and

empowerment ,Government of India Shastri Bhavan,New Delhi

51.National Institute of Social Defence (2001). A Solution To The Problems Of Older
Persons, Newsletter, 2(3),Delhi

33


http://www.bc.edu/centers/crr/issues/wob_3.pdf%203

;i

52.National Sample Survey Organization (2005) Employment and Unemployment [T 5=a +,

Situation in India NSS 61st round ,(July 2004 — June 2004-05 Report No."
515(61/10/1) (Part—1)

53. National Statistical Office, (2001) A Study on the Impact of the Economic Crisis on
Households. Bangkok: National Statistical Office, Office of the Prime Minister. (in
Thai).

54.National Statics office (1998) Status of the Elderly. Bangkok: National Statistical
Office, Office of the Prime Minister. (in Thai).

55.0din, S. (1996). The social self in Zen and American pragmatism. Albany; State
University of New York Press.

56. Patrickson, M. and Ranzijn, R. (2004) 'Bounded choices in work and retirement in
Australia’, Employee Relations, VVol. 26 No 4, pp. 422-43

57.Parnes, Herbert S. and David G. Sommers. (1994) “Shunning Retirement: Work
Experiences of Men in Their Seventies and Early Eighties.” Journal of Gerontology:
Social Sciences 49: S117-S124.

58. Pitt-Catsouphes, M., and Smyer, M. A. (2007) The 21st century multi-generational
workplace (Issue Brief No. 09). Chestnut Hill, MA: Boston College Center on Aging
and Work/Workplace Flexibility. Retrieved November 1, 2007 from
http://agingandwork.bc.edu/documents/IB09 MultiGenWorkplace 001.pdf

59.Pittayanon. S., (1992) Labour Economics. Bangkok: Chulalongkorn University
Printing. (in Thai).

60.Quinn, J., "Has the Early Retirement Trend Reversed?" (unpublished paper),
accessed online at http://fmwww.bc.edu/ec-p/wp424.pdf; and Joseph F. Quinn and
Gary Burtless, "Is Working Longer the Answer for an Aging Workforce?" Issues in
Brief 11 (December 2002), Center for Retirement Research, Boston College
University, accessed online at www.bc.edu/centers/crr/ib_11.shtml, on Feb. 13,
2006. For annual LFPR from 1963 to 2003 for men and women ages 55-61, 62-64,
65-69, and 70 and over, see Federal Interagency Forum on Aging Related Statistics,
Older Americans 2004: Key Indicators of Well-Being (Washington, DC: Federal
Interagency Forum on Aging Related Statistics, 2004), accessed online at

www.agingstats.gov, on Feb. 13, 2006.

34



http://agingandwork.bc.edu/documents/IB09_%20MultiGenWorkplace_001.pdf

61.Ruttanavijit, P. (1995) Labour Force Particiration of the Elderly in the Central andfm=>
the Northeastern Regions of Thailand. M.A in Population and Social Research,f
Mahidol University. (in Thai).

62.Rix, S. E. (1990) “Older Workers.” In Choices and Challenges: An Older Adult
Reference Series, edited by E. Vierck. Santa Barbara, CA: ABC-CLIO, Inc..

63.Ruhm, C.J. (1990) ‘Bridge jobs and partial retirement’, Journal of Labor Economics,
8, 482501.

64.Rabl, Tanja (2010) Age, discrimination, and achievement motives — A study of
German  Employees. In:  Personnel Review 39,4: 448-467  (doi:
10.1108/00483481011045416).

65.Reynolds, S., Ridley, N., and Van Horn, C. (2005) A work-filled retirement:
Workers’ changing views on employment and leisure (Work Trends Survey No.
8.1). New Brunswick, NJ: John J. Heldrich Center for Workforce Development,
Rutgers University. Retrieved October 30, 2007 from
http://www.heldrich.rutgers.edu/uploadedFiles/Publications/\WWT16.pdf

66.Sharanjit U., and Sisira S. (2007) World Health and Population, 9(4)
.d0i:10.12927/whp.2007.19516 Aging, Health and Labour Market Activity: The
Case of India

67.S. Spencer and S. Fredman (2003) Age equality comes of age: Delivering change for
older people, London, Institute of Public Policy Research.

68.Stein, D.; Rocco, T. S.; and Goldenetz, K. A. (2000) "Age and the University
Workplace. A Case Study of Remaining, Retiring, or Returning Older Workers."”
Human Resource Development Quarterly 11, no. 1 (Spring 61-80).

69. Shultz, Kenneth S. (2003) Bridge employment: Work after retirement. In: Adams,
Gary A.; Beehr, Terry A. (Eds.): Retirement: Reasons, processes, and results. New
York: Springer. 215-241.

70.Siva Raju, S. (2002) "Meeting the Needs of the Poor and Excluded In India",
Situation and Voices, the Older Poor and Excluded in South Africa and India,
UNFPA, Population and Development Strategies, No. 2, 93-110.

71. Statistics Canada. (2006) “Continuous Learning, Work and Participation in Society.”
A Portrait of seniors in Canada Catalogue no. 89-519:107-136.

35


http://www.heldrich.rutgers.edu/uploadedFiles/Publications/WT16.pdf

72.Szinovacz, M.E. (2003) 'Contexts and pathways: Retirement as institution, proces
and experience', pp. 6-52 in G.A. Adams and T.A. Beehr (eds) Retirement: Reason
Processes, and Results. New York: Springer Publishing Company.

73.Towers, P. (2005)The Business Case for Workers Age 50+: Planning for Tomorrow’
s Talent Needs in Today’s Competitive Environment, , Washington DC: AARP

74.Towers, P . (2008) Investing in training 50+ workers: A talent management strategy.
Retrieved from  American  Association of Retired Persons website:

http://www.aarp.org/work/work-life/info04 2008/ investing in training 50

workers _a_talent_management_strategy.html
75.United Nations (UN), (2002), International Plan of Action on Ageing, Second world

assembly on ageing, 8 to 12 April 2002, Madrid.
76.University of Indianapolis. (2005) Gray matters : Opportunities and Challenges for

Indiana's Aging Workforce : Phase 1--the Aging Matrix Publisher: Indianapolis :
University of Indianapolis Center for Aging and Community,
77.United Nations (2007) World population ageing (New York).

78.United Nations Population Fund (UNFPA) (2002) Population ageing and
development: Social, Health and Gender Issues, No. 3: 21.

79.Vijay Kumar, S. (2002) Economic Issue of Elderly in India

80. Vaidyanathan, R. (2003) "Pension Products for the Self Employed in India,” Asia
Pacific Risk and Insurance Association, 7th Annual Conference, Bangkok

81.World Health Organization (2002) "Active Aging: A Policy Framework," Second
United Nations World Assembly on Aging, Madrid, Spain, April

82.Waldman, D. A., and Avolio, B. J. (1993) “Aging and Work Performance in
Perspective: Contextual and Development Considerations.” Research in Personnel

and Human Resource Management 11: 133-162.

83.Wang, Mo; Shultz, Kenneth (2010) Employee Retirement. A Review and
Recommendations for Future Investigations. In: Journal of Management 36,1: 172-
206 (doi: 10.1177/0149206309347957).

84.Yesudian, C.A.K. (1998) "Socioeconomic Implications of Aging,” WHO
Symposium Aging and Health: A Global Challenge for the 21st Century, Kobe,
Japan, and November 10-13,.

36


http://www.aarp.org/work/work-life/info04%202008/%20investing%20_in%20_training%20_50%20__workers_%20_a_talent_management_strategy.html
http://www.aarp.org/work/work-life/info04%202008/%20investing%20_in%20_training%20_50%20__workers_%20_a_talent_management_strategy.html
http://www.worldcat.org/search?q=au%3AUniversity+of+Indianapolis.&qt=hot_author

10.

11.

12.

BIBLIOGRAPHY

Central Statistical Organization (2000) A Report: Programme for the Elderly,
Government of India, New Delhi.

Eschtruth , A., Sass , S., and Aubry , J. ( 2007 ). Employers lukewarm about
retaining older works (Issue in Brief WOB No. 10) Chestnut Hill, MA : Center for
Retirement Research . Federal Interagency Forum on Aging-Related Statistics . (
2008 ). Older Americans 2008: Key indicators of well-being . Washington, DC :
U.S. Government Printing Office .

Ferraro , K.F. (2009). Editing in the rearview mirror . Journal of Gerontology:

Social Sciences

Ferraro , K. F. , Shippee , T. P., and Schafer , M. H. (2009). Cumulative inequal-
ity theory for research on aging and the life course . In V. Bengtson ,

Freedman , M. ( 2007 ). Encore: Finding work that matters in the second half of
life . New York : Public Affairs .

Friedberg, L., and Owyang , M. (2002). Not your father * s pension plan: The rise
of 401(k) and other defi ned contribution plans . Review/Federal Reserve Bank of
St. Louis

Fronstin , P. (2005). The impact of the erosion of retiree health benefi ts on
workers and retirees (EBRI Issue Brief No. 279) Washington, DC : Employee
Benefi t Research Institute .

Ghilarducci , T. (2008 ). When I’ m sixty-four: The plot against pensions and the

plan to save them Princeton, NJ : Princeton University Press .

Gilleard , C. , and Higgs , P. ( 2000 ). Cultures of ageing: Self, citizen, and the
body New York : Prentice Hall .

Gilleard , C. , and Higgs , P. ( 2005 ). Contexts of ageing: Class, cohort and
community

George (Eds.), Handbook of aging and the social sciences ( 5th ed., pp. 255 — 272
). San Diego, CA : Academic Press .

Hardy , M. A. , and Hazelrigg , L. ( 2007 ). Pension puzzles: Social Security and
the great debate New York : Russell Sage .

37



13.
14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

Henretta , J. C. (2001 ). Work and retirement . In R. H. Binstock and L. K.

Hershey , D. A. , Jacobs-Lawson , J. M., McArdle , J. J. , and Hamagami , A. (
2007 ). Psychological foundations of fi nancial planning for retire- ment . Journal

of Adult Development

Helpage International (1999) In Judith Randel, Tony German and Deborah Ewing
(Eds) The Ageing and Development Report: Poverty ,Independence and the World's
Older People, Earths can Publications Ltd, London.

Irudaya Rajan, S. (2001). “Social assistance for poor elderly: How effective?” in
Economic and Political Weekly, Vol. 36, No. 8, pp. 613-17.

Irudaya Rajan, S.; Sarma, P.S.; Mishra, U.S. (2003). “Demography of Indian aging,
2001-20517, in Journal of Aging and Social Policy, Vol. 15, Nos. 2 and 3, pp. 11-30
Irudaya Rajan, S, Myrtle Perera and Sharifa Begum. (2005). The Economics of
Pensions and Social Security in South Asia. Chapter 5, Pp.196-257 in Mohsin Khan
(ed). Economic Development in South Asia. Tata McGraw Hill, New Delhi.

Irudaya Rajan, S. (2006). Population Ageing and Health in India. Background Paper
Series 1, Cente for Enquiry into Health and Allied Themes. Mumbai. www.cehat.org
Irudaya Rajan, S., U. Mishra and P. Sankara Sarma (1999)./ndia’s Elderly: Burden or

Challenge? Sage Publications, New Delhi,

Irudaya Rajan, S. and S. Kumar (2003) “Living Arrangements among Indian Elderly:
New Evidence from National Family Health Survey”. In Economic and Political
Weekly, 38 (1): 75-80,.

Irudaya Rajan, S. and K. Zachariah (eds.) (1997)Kerala’s Demographic Transition:
Determinants and Consequences. Sage Publications, New Delhi,.

Johnson , R. W. ( 2002 ). The puzzle of later male retirement . Economic Re-
view/Federal Reserve Bank of Kansas City

Johnson , R. W. (2004 ). Trends in job demands among older workers, 1992- 2002
.Monthly Labor Review

Johnson , R. W. (12009 ). Managers ’ attitudes toward older workers: A re- view of
the evidence . In S. J. Czaja and J. Sharit (Eds.)

Joint Committee on Taxation . ( 2008 ). Estimates of federal tax expenditures for fi
scal years 2008 — 2012 Washington, DC : U.S. Government Printing Office .

38


http://www.cehat.org/

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

Chestnut Hill, MA : Center for Retirement Research .

Lippmann , S. ( 2008 ). Rethinking risk in the new economy: Age and cohort
effects on unemployment and re-employment . Human Relations

Lowenstein , R. ( 2005 ). The end of pensions . New York Times Magazine pp. 56
—-63,70,82,90.

Lumsdaine , R. , and Mitchell , O. ( 1999 ). New developments in the economic
analysis of retirement . In O. Ashenfelter and R. Layard (Eds.), Handbook of labor
economics (vol. 3, pp. 3261 — 3308 ). New York : North-Holland . Luo , M. ( 2009
). Longer unemployment for those 45 and older . New York Times, p. All.

Lusardi , A. , and Mitchell , O. ( 2007 ). Financial literacy and retirement pre-
paredness: Evidence and implications for fi nancial education . Busi- ness
Economics

Moore , E. ( 1946 ). Preparation for retirement . Journal of Gerontology 1 202 —
211 .

Muldoon , D. , and Kopcke , R. ( 2008 ). Are people claiming social security
benefi ts later? (Issue in Brief No. 8-7) . Chestnut Hill, MA : Center for Retirement
Research .

Munnell , A., Webb , A. , and Golub-Sass , F. ( 2007 ). Is there really a retire-
ment savings crisis? An NRRI analysis (Issue in Brief No. 7-11) Chestnut Hill, MA

: Center for Retirement Research .

Munnell , A. H. , and Sass , S. A. ( 2008 ). Working longer: The solution to the
retirement income challeng Washington, DC : Brookings Institution Press . Oliver

, C. (2008).

NSSO (1988) The Aged in India : A socioeconomic profile NSS 52"d Round (July
1995- June 1996), Government of India.

National Sample Survey Organization. (2006). Morbidity, health care and the
condition of the aged. NSS 60th round, (January-June 2004), Report No. 507 (New
Delhi, India, Ministry of Statistics and Programme Implementation).

Polivka, L., and Longino, C. F., Jr ( 2006 ). The emerging postmodern culture of

aging and retirement security . In J. Baars , D. Dannefer

39



39

40.

41.

42.
43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

. Quinn, and Joseph F. 1999. “Has the Early Retirement Trend Reversed?” Pape
presented at the First Annual Joint conference for the Retirement Researc
consortium, Washington, DC, May 20-21

Rao, K.V. (1995) Rural Elderly in Andhra Pradesh: A Study of Their Socio
Demographic Profile, unpublished doctoral dissertation, Andhra University,
Visakhapatnam (mimeo).

Retirement migration: Paradoxes of ageing New York : Routledge .

Rix, S. (2008 ). Age and work in the United States of America . In P. Taylor (Ed.),
Roscigno , V., Mong , S., Byron , R., and Tester , G. ( 2007 ). Age discrimina-
tion, social closure and employment . Social Forces 86 313 .

Siva Raju, S.(1991) Health care system in India: need for comprehensive evaluation,
in Primary Health Care, C.A.K. Yesudian (ed.) Tata Institute of Social Sciences,
Bombay.

Siva Raju, S.(1997) Medico-Social Study on the Assessment of Health Status of the
Urban Elderly, Tata Institute of Social Sciences, Bombay,(mimeo).

Siva. S. (2000) Ageing in India : An overview in, Gerontological Social Work in
India: Some Issues and Perspectives. (eds) Murli Desai and Siva Raju, Delhi.
Savishinsky , J. S. ( 2000 ). Breaking the watch: The meanings of retirement in

America Ithaca, NY : Cornell University Press .

Schafer , M. , and Ferraro , K. ( 2009 ). Data sources for studying aging . In P.
Uhlenberg (Ed.), International handbook of population aging (pp. 19 — 36 ). New
York : Springer .

Schulz , J. H. , and Binstock , J. H. ( 2006 ). Aging nation: The economics and
politics of growing older in America

United Nations (1999) Population Ageing 1999, United Nations Population Division,
Department of Economic and Social Affairs, New York.

United Nations. (2003). Announcement of theme for International Day for Older

Persons, 2003 (http://www.un.org/esa/socdev/ageing/stmntid03.htm)

United Nations. (2002). World Population Ageing, 1950-2050, Department of
Economic and Social Affairs, Population Division, New York

World Bank (2000) Attacking poverty, World DevelopmentReport,2000/2001,
Oxford University Press, New York.

40



Department of State, pp.6-7.

55. Westport, CT : Praeger . Sennett, R. ( 1998 ). The corrosion of character: The

personal consequences of work in the new capitalism New York : Norton

41



WEBLIOGRAPHY

Gorman M.(2000) Development and the rights of older people. In: Randel J, et al.,
eds. The ageing and development report: poverty, independence and the world's
older people. London, Earthscan Publications Ltd.,1999:3-21.

Thane P. The muddled history of retiring at 60 and 65. New Society.
1978;45(826):234-236.
http://ssmrae.com/admin/images/4d42135670d9d65349c0013b55f0bff6.pdf
(“Sathy Gaya”-Gone crazy after age 60 years? Jan 17, 2007)

‘Satya gaya’ ---- Gone crazy after age 60 years? By aht42002 Jan 17, 2007

http://www.indianexpress.com/res/web/ple/ie/daily/19990408/ige08107.html
http://in.rediff.com/money/2005/aug/25specl.htm

http://www.retirement-abc.com/The-Ups-and-Downs-of-Retirement.html

http://www.aifs.gov.au/institute/pubs/WP14.html

WwWw.me-jaa.com/mejaad/sso.pdf

http://www.retirementplanblog.com/\WT16-Retirement.pdf

http://assets.aarp.org/rgcenter/econ/d17772_multiwork.pdf
http://group.aomonline.org/cms/Meetings/Atlanta/\Workshop06/Streams/Aging/CM
S%20AgingWorkforcePaper-DelLong-FINALG6-21-06.pdf

http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-

longer.pdf
http://assets.aarp.org/rgcenter/econ/aging workforce.pdf

http://assets.aarp.org/rgcenter/econ/mw employers.pdf

http://cac.uindy.edu/media/GrayMattersl.pdf

http://www.urban.org/uploadedPDF/411705_aging_boomers.pdf
http://www.globalresearch.com.my/proceeding/icber2010_proceeding/PAPER_138 L

aborForce

e http://economicscience.net/files/\Working%20beyond-retirement-age-in-

Germany 20-10-10.pdf

e http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CMS

%20AgingWorkforcePaper-DelLong-FINAL6-21-06.pdf

e http://www.aegon.co.uk/downloads/pdf/pdf20080813.pdf

42


http://ssmrae.com/admin/images/4d42135670d9d65349c0013b55f0bff6.pdf
http://in.rediff.com/money/2005/aug/25spec1.htm
http://www.retirement-abc.com/The-Ups-and-Downs-of-Retirement.html
http://www.me-jaa.com/mejaa4/sso.pdf
http://www.retirementplanblog.com/WT16-Retirement.pdf
http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CMS%20AgingWorkforcePaper-DeLong-FINAL6-21-06.pdf
http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CMS%20AgingWorkforcePaper-DeLong-FINAL6-21-06.pdf
http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-longer.pdf
http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-longer.pdf
http://assets.aarp.org/rgcenter/econ/aging_workforce.pdf
http://assets.aarp.org/rgcenter/econ/mw_employers.pdf
http://cac.uindy.edu/media/GrayMattersI.pdf
http://economicscience.net/files/Working%20beyond-retirement-age-in-Germany_20-10-10.pdf
http://economicscience.net/files/Working%20beyond-retirement-age-in-Germany_20-10-10.pdf
http://www.aegon.co.uk/downloads/pdf/pdf20080813.pdf

e http://ipsr.healthrepository.org/bitstream/123456789/307/3/THCT2004 Yukolnee%

20Kangsasitiam eng.pdf

http://www.google.co.in/url?g=http://www.hrmquide.com/career/workinglonger

.htmandsa=Uandei=d57]TKiSBMXzcamhlfMLandved=0CCEQFjAEandusg=AFQj

CNEKnclrML5EO8Y6QCQacNm9Veq8XQ

http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-

longer.pdf

http://assets.aarp.org/rgcenter/econ/aging workforce.pdf

http://assets.aarp.org/rgcenter/econ/mw employers.pdf

http://cac.uindy.edu/media/GrayMattersl.pdf

http://www.urban.org/uploadedPDF/411705_aging_boomers.pdf

http://www.globalresearch.com.my/proceeding/icber2010_proceeding/PAPER_138

LaborForce
http://economicscience.net/files/Working%20beyond-retirement-age-in-
Germany 20-10-10.pdf

http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CM

S%20AgingWorkforcePaper-DeLong-FINALG6-21-06.pdf
http://www.retirementplanblog.com/WT16-Retirement.pdf

http://assets.aarp.org/rgcenter/econ/d17772_multiwork.pdf

http://group.aomonline.org/cms/Meetings/Atlanta/\Workshop06/Streams/Aging/CM

S%20AgingWorkforcePaper-DelLong-FINALG6-21-06.pdf

http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-

longer.pdf
http://assets.aarp.org/rgcenter/econ/aging workforce.pdf

http://assets.aarp.org/rgcenter/econ/mw employers.pdf

http://cac.uindy.edu/media/GrayMattersl.pdf

http://www.urban.org/uploadedPDF/411705_aging_boomers.pdf

http://www.globalresearch.com.my/proceeding/icber2010_proceeding/PAPER_138 L

aborForce
http://economicscience.net/files/Working%20beyond-retirement-age-in-
Germany 20-10-10.pdf

http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CM

S%20AgingWorkforcePaper-DeLong-FINALG-21-06.pdf

43



http://ipsr.healthrepository.org/bitstream/123456789/307/3/THCT2004_Yukolnee%20Kangsasitiam_eng.pdf
http://ipsr.healthrepository.org/bitstream/123456789/307/3/THCT2004_Yukolnee%20Kangsasitiam_eng.pdf
http://www.google.co.in/url?q=http://www.hrmguide.com/career/workinglonger.htm&sa=U&ei=d57jTKiSBMXzcamhlfML&ved=0CCEQFjAE&usg=AFQjCNEKnc1rML5E08Y6QCQacNm9Veq8XQ
http://www.google.co.in/url?q=http://www.hrmguide.com/career/workinglonger.htm&sa=U&ei=d57jTKiSBMXzcamhlfML&ved=0CCEQFjAE&usg=AFQjCNEKnc1rML5E08Y6QCQacNm9Veq8XQ
http://www.google.co.in/url?q=http://www.hrmguide.com/career/workinglonger.htm&sa=U&ei=d57jTKiSBMXzcamhlfML&ved=0CCEQFjAE&usg=AFQjCNEKnc1rML5E08Y6QCQacNm9Veq8XQ
http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-longer.pdf
http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-longer.pdf
http://assets.aarp.org/rgcenter/econ/aging_workforce.pdf
http://assets.aarp.org/rgcenter/econ/mw_employers.pdf
http://cac.uindy.edu/media/GrayMattersI.pdf
http://economicscience.net/files/Working%20beyond-retirement-age-in-Germany_20-10-10.pdf
http://economicscience.net/files/Working%20beyond-retirement-age-in-Germany_20-10-10.pdf
http://www.retirementplanblog.com/WT16-Retirement.pdf
http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CMS%20AgingWorkforcePaper-DeLong-FINAL6-21-06.pdf
http://group.aomonline.org/cms/Meetings/Atlanta/Workshop06/Streams/Aging/CMS%20AgingWorkforcePaper-DeLong-FINAL6-21-06.pdf
http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-longer.pdf
http://www.metlife.com/assets/cao/mmi/publications/studies/mmi-studies-living-longer.pdf
http://assets.aarp.org/rgcenter/econ/aging_workforce.pdf
http://assets.aarp.org/rgcenter/econ/mw_employers.pdf
http://cac.uindy.edu/media/GrayMattersI.pdf
http://economicscience.net/files/Working%20beyond-retirement-age-in-Germany_20-10-10.pdf
http://economicscience.net/files/Working%20beyond-retirement-age-in-Germany_20-10-10.pdf

e http://www.aegon.co.uk/downloads/pdf/pdf20080813.pdf
e http://ipsr.healthrepository.org/bitstream/123456789/307/3/THCT2004 Yukolnee
%20Kangsasitiam enqg.pdf

e http://www.google.co.in/url?g=http://www.hrmguide.com/career/workinglonger.ht
mandsa=Uandei=d57] TKiSBMXzcamhlfMLandved=0CCEQFjAEandusg=AFQjC
NEKnc1rML5E08Y6QCQacNm9Veq8XQ

44


http://www.aegon.co.uk/downloads/pdf/pdf20080813.pdf
http://ipsr.healthrepository.org/bitstream/123456789/307/3/THCT2004_Yukolnee%20Kangsasitiam_eng.pdf
http://ipsr.healthrepository.org/bitstream/123456789/307/3/THCT2004_Yukolnee%20Kangsasitiam_eng.pdf

