
APPENDIX I 
Parti

MEASURING THE QUALITY OF EARLY CHILDHOOD EDUCATION
CENTERS / PROGRAMME

INTRODUCTION:

The Quality of Early Childhood Education Centers plays an important role in child's 

developments. The current research is conducted to assess the quality of Early 

Childhood Education Centers in the cities of Baroda, Jaipur & Mumbai. This research 

will help achieve Doctorate in Philosophy for researcher and further the finding to 

be shared for the progression of Pre - Primary Education.

WHAT IS THE PURPOSE OF THIS TOOL?

The purpose of this tool is to find out and rate the quality of Childhood Education 

programme that is for those working with children prior to compulsory education. The 

tool is appropriate for use in range of settings and should be used to review, develop and 

promote good practices.

WHO USES THIS TOOL?

This form is to be filled by the director or principal (or other appropriate administrator of 

the school). In case of need, it can be discussed with the head teacher, but forms are to be 

completed independently.



HOW DO YOU USE THIS TOOL?

Each boldface statement on left side of the page is criterion to be rated. Many criteria are 

followed by a list of indicators that must be considered in the rating. Put a checkmark S 

in the box provided, as you observe the indicator

. Rate each criterion using the following scale.

1= Very Good 

2= Good 

3=Satisfactory 

4=Needs some change
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APPENDIX I 
Part II

Scale to measure the Management Domain of Early Childhood Education
Centers

Good management and organization would help enhance teaching & learning 

effectiveness in preprimary institutions. This scale has been designed to give an overall 

picture of the management of an Early Childhood Education Center catering to the child 

of2yearsto 6 years 

of age.

The following 5 areas cover various parameters & key principles.

1) Planning & Administration

2) Leadership

3) Staff management

4) Utilization of resources

5) Self evaluation.

This scale can be used by supervisors, principal, and management personnel for self 

assessment as well as by outsider for evaluating the management of Early Childhood 

Education Center. This is a four point rating scale. The scale consist of the following 

grades:-
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APPENDIX 1 
Part III

Assesinq the Quality <& Management of Early Chi

Education Centres

Questionnaire for Administrator / Principal

Kmdly fill the required information of Qu.ts>tionnairi and in ease of clarification nste

the researcher.



Questionnaire for Administrator / Principal

1] Identifying Information

Name of the center (Pre school organization) 

Address

Telephone & Fax no

Email

Website

Year established:-

Principal / Head Teacher / Mgt / Supervisor:- 

If Registered: - Y/N 

If Yes Registered under:-

2] Description of the organization.

Type of organization

1) Private

2) Governmental

3) Semi Governmental

4) N.G.O.

5) Franchise



6) Others (Please Specify)

3] Organization’s 

Vision:-

Mission:-

Goals:-

4] Duration

• Length of session: Full day

Half day

• Number of days per week : 5 days, 6 days

5/ Medium of instruction
• Mother Tongue
• Hindi
• English
• Any Other

What Managers do

6] Head Teacher / Principal: Personal Characteristics

Age:-

Sex: - M. F

7] Head Teacher: - Professional Qualifications

• Education / Diplomas

• Teacher Training

• Principal / Head Teacher Training



Any other

8] Head Teachers Professional Experience

I. Years of teaching experience_____

II. Years at present school

III. Years as head teacher

9] Head Teacher Work Load

A. Teaching

B. Administrative duties

C. Outside Meetings

D. Teacher Supervision / Help

E. Meeting Parents

10] Head Teachers Salary: -

Managing Resources 

8 School description

8.1 Size of the school (area of whole school)

8.1 (a) School Building

Own / Rented

8.1 (b) Location

Rural / Urban / Slum / any other place specify

8.1(c) Average class size

8.1 (d) Total number of class Rooms.

8.1 (e) Age of school building

8.1(f) Classes



Play Group Y./ N 

Nursery Y / N

Jr Kg Y/N

Sr Kg Y/N

Any other (specify)

8.1(g) The number of years required for the child in Pre-primary center.

Children

8.2 (a) Total number of pre school children.

8.2(b) Total number of Boys: Total number of Girls:

8.2 (c) Age of children during admission

I. 1.5 yrs

II. 2yrs

III. 2.5yrs

IV. 3yrs

8.2 (d) Average age of the child in the following classes :-

I. Play Centre

II. Nursery

III. Jr.Kg

IV. Sr Kg

8.2 (e) Number of children in each class

Play Centre 

Nursery 

Jr.Kg 

Sr.Kg 

Any other



8.2 f) Do the number of children fluctuate every year ? i.e. Are they likely to

a) Increase

b) Decrease

c) Remain the same

Managing People 

A Program Personnel

9. Teacher description:

9.1 (A) Number, of. teachers M F

(B) Qualification of the Teachers

10 + Diploma / Certificate in E.C.E 

12 + Diploma / Certificate in E.C.E 

BA/BSC/BHSC/BCOM

BA/ BSC/ BHSC/ BCOM + Diploma / Certificate in E.C.E

Masters

PhD

Any other

(C) Teachers age distribution:-

Betweenl8-25 40-45

26-30 46-50

31-35 50 +Years

36-40



(D) Assistant teachers

Y N

(E) Teacher aides or child care helpers

Y N

(F) Years of Service

i) 1-3 Years

ii) 4-6 Years

iii) 7-9 Years

iv) 10 +Years

(G) Volunteers

Y N

9.1 B Non Program Personnel

i) Dieticians and Food Service Personnel

ii) Psychologists / Counselors

iii) Medical Staff

iv) Office Staff

v) Maintenance Staff

vi) Transportation Staff

9.2 Job Description For Personnel

1) Working condition

2) Benefits

Not applicable



3) Responsibilities and duties

4) Evaluation

InService Training / Education

(a) Does the school provide in service training 

Yes No

If Yes

What in-service training is provided for the development of 

professional knowledge and skills:

i) Offsite seminars / Workshops

ii) Visit to other program

iii) Access to Resource Materials

iv) On site in-service sessions

v) College Level / Technical school Courses

vi) Any other (specify)

If No

1) How do you update your self?

Membership of Professional organizations :- 

1) Local: - 1)

2)

3)

4)

2) National:- 1)

2)



3)

4)

3) International1)

2)

3)

4)
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A Programme Structure

1, Scheduled Yes No

□ □
2. Free Play □ □
3. Group training □ □
12 Managing Finances:

A The school’s Sources of Finance:- (Income)

a) Grants (if any) Rs

i) Foundations / Trust

ii) Government

iii) Cooperates

iv) Individual

v) Foreign

b) Fees

i) Monthly

ii) Term Wise (Six Months)

iii) Annually

B) The school’s_expenses Rupees

1) PERSONNEL

• DIRECTOR _____

• HEAD TEACHER

• TEACHER



• ASSISTANTS______________

• SECRETARY______________

• OTHERAIDES/ PERSONNEL

2) NON PERSONNEL
• RENT
• UTILIES AND PHONE__ 
• ADVERTISING
• FOOD
• OFFICE SUPPLIES
• CLASS ROOM EQUIPMENTS AND

MATERIALS___________________
• INSURANCE
• STAFF DEVELOPMENT AND

TRAINING______________________
• REPAIRS AND RENNOVATION__
• TAXED_________________________
• ANY OTHER

N.B: Added information is welcome in the space provided below.


