
APPENDIX I 
Parti

MEASURING THE QUALITY OF EARLY CHILDHOOD EDUCATION
CENTERS / PROGRAMME

INTRODUCTION:

The Quality of Early Childhood Education Centers plays an important role in child's 

developments. The current research is conducted to assess the quality of Early 

Childhood Education Centers in the cities of Baroda, Jaipur & Mumbai. This research 

will help achieve Doctorate in Philosophy for researcher and further the finding to 

be shared for the progression of Pre - Primary Education.

WHAT IS THE PURPOSE OF THIS TOOL?

The purpose of this tool is to find out and rate the quality of Childhood Education 

programme that is for those working with children prior to compulsory education. The 

tool is appropriate for use in range of settings and should be used to review, develop and 

promote good practices.

WHO USES THIS TOOL?

This form is to be filled by the director or principal (or other appropriate administrator of 

the school). In case of need, it can be discussed with the head teacher, but forms are to be 

completed independently.



HOW DO YOU USE THIS TOOL?

Each boldface statement on left side of the page is criterion to be rated. Many criteria are 

followed by a list of indicators that must be considered in the rating. Put a checkmark S 

in the box provided, as you observe the indicator

. Rate each criterion using the following scale.

1= Very Good 

2= Good 

3=Satisfactory 

4=Needs some change



A
m

pl
e 

ou
t d

oo
r s

pa
ce

 w
ith

 fe
nc

ed
 

O
ut

 d
oo

r s
pa

ce
 a

de
qu

at
e f

or
 Ou

t d
oo

r s
pa

ce
 is

 li
m

ite
d &

 To
o 

lit
tle

 o
r n

o 
ou

t
.4

.2
 Out 

do
or

□

M
in

im
um

 s
pe

ci
fic

at
io

n 
of

 Less than
 m

in
im

um
 Crowded and

 c
ra

m
pe

d 
35

 s
q 

m
et

er
s 

Pe
r 3

0 
ch

ild
re

n,
 spe

ci
fic

at
io

n 
bu

t a
de

qu
at

e sp
ac

e 
fo

r c
hi

ld
re

n 
to

 d
o

sp
ac

e 
no

t o
rg

an
is

ed
 any activities

, 
pr

op
er

ly
. 

__
__

_

A
m

pl
e 

sp
ac

e 
av

ai
la

bl
e 

pe
r-

ch
ild

 
to

 p
er

fo
rm

 al
l a

ct
iv

iti
es

 a
nd

 fu
ll 

ut
ili

za
tio

n 
of

 s
pa

ce
. □

1.
4.

1 In
do

or
 

sp
ac

e

1.
4 SP

A
C

E

R
oo

m
 is

 s
uf

fo
ca

tin
g 

an
d 

un
co

m
fo

rt
ab

le
 

w
ith

 n
o 

pr
ov

is
io

n 
fo

r f
re

sh
 a

ir. □
□

R
oo

m
 Is

 s
om

e 
w

ha
t 

co
m

fo
rt

ab
le

 b
ut

 n
o 

fr
ee

 
ci

rc
ul

at
io

n 
of

 a
ir.

□
□

W
el

l p
la

ce
d 

w
ith

 p
ro

vi
si

on
 fo

r c
ro

ss
 Roo

m
 is

 a
iry

 a
nd

 
ve

nt
ila

tio
n  

ad
eq

ua
te

 n
um

be
r o

f comforta
bl

e,
 

w
in

do
w

s 
i.e

. n
at

ur
al

 o
r a

rt
ifi

ci
al

 
w

ay
s

1.
3 Ve

nt
ila

tio
n

is
 in

ad
eq

ua
te

.

n
□

□

R
oo

m
s 

ar
e 

eq
ui

pp
ed

 w
ith

 e
le

ct
ric

 Room
s 

ar
e 

w
el

l l
ig

ht
ed

 th
ro

ug
i L

ig
ht

in
g 

is
 ju

st
 s

uf
fic

ie
nt

 fo
r A

bs
en

ce
 o

f n
at

ur
al

 a
nd

 
su

pp
ly

 a
nd

 n
at

ur
al

 li
gh

t. 
na

tu
ra

l o
r a

rt
ifi

ci
al

 li
gh

ts
. daily funct

io
ns

 
ar

tif
ic

ia
l l

ig
ht

, li
gh

tin
g

1.
2 Lig

ht

no
t v

er
y 

pl
ea

sa
nt

 to
 b

e 
in

. styli
ng

.
□

□

B
ui

ld
in

g 
is

 s
af

e 
an

d 
fu

nc
tio

na
l B

ui
ld

in
g 

is
 d

ila
pi

da
te

d 
bu

t Buil
di

ng
 is

 o
ld

 a
nd

 
so

m
ew

ha
t p

le
as

an
t t

o 
be

. function
al

 fo
r d

ai
ly

 a
ct

iv
iti

es
 w

ea
k,

 un
at

tr
ac

tiv
e

B
ui

ld
in

g 
is

 s
af

e,
 a

ttr
ac

tiv
e 

cl
ea

n 
an

d 
be

au
tif

ul
 p

le
as

an
t t

o 
ch

ild
re

n.

□
.1

 Build
in

g

N
ee

d 
So

m
e 

C
ha

ng
e

3
Sa

tis
fa

ct
or

y
2

G
oo

d
1

Ve
ry

 G
oo

d

Ph
ys

ic
al

 S
et

 - 
U

p

sp
ac

e 
ga

te
, f

ix
ed

 e
qu

ip
m

en
t,p

or
at

ab
le

 
nu

m
be

r o
f c

hi
ld

re
n 

an
d 

ut
ili

ze
d 

en
su

re
 s

at
is

fy
 fo

r c
hi

ld
re

n,
 door

 s
pa

ce
.

eq
ui

pm
en

ts
,  S

ha
de

d 
&

 s
he

lte
re

d adequ
at

ily
 a

nd
 m

or
e 

sa
tis

fy
 

ar
ea

, p
ro

te
ct

iv
e 

su
rf

ac
e 

(g
ra

ss
, for childre

n 
i.e

 p
re

ve
nt

 c
hi

ld
re

n 
as

ph
al

t, 
sa

nd
, c

us
ho

ni
ng

 e
tc

). from runnin
g 

ou
t.



1.
5 Dis

pl
ay

 
* D

is
pl

ay
 is

 in
 a

cc
or

da
nc

e 
w

ith
 Display ac

co
rd

in
g 

to
 c

ur
re

nt
 Stan

da
rd

 s
tre

o 
ty

pe
s No Displa

y 
of

 a
ny

cu
rr

en
t t

op
ic

. 
to

pi
c,

m
os

tly
 w

ith
 s

ta
nd

ar
d charts

 p
re

se
nt

. 
ki

nd
* A

lo
ng

 w
ith

 m
ar

ke
t m

ad
e 

an
d charts. 

Eg
. n

um
be

rs
,

se
lf 

m
ad

e 
ai

ds
. 

fru
its

.fl
ow

er
s,

 a
lp

ha
be

ts
* 

Be
au

tif
ul

ly
 a

nd
 in

no
va

tiv
el

y 
et

c. A
va

ila
bl

e 
on

 P
ho

ne
 C

al
l No fac

ilit
y 

av
ai

la
bl

e.
C

ol
lo

bo
ra

te
d 

w
ith

 fi
re

 
de

pa
rtm

en
t

[=
□

2

A
va

ila
bl

e 
in

 s
ch

oo
l B

ui
ld

in
g.

C
m

.7
.3

 Fire 
ex

tin
gu

is
h 

av
ai

la
bl

e 
fo

r 
em

er
ge

nc
y

N
o 

tra
ns

po
rta

tio
n 

fa
ci

lit
y 

by
 s

ch
oo

l c
hi

ld
re

n 
m

ay
 c

om
e 

on
 th

ei
r o

w
n,

 w
ith

 p
ar

en
ts

 o
r o

th
er

s
I---

-1

P
ar

en
ts

 m
ak

e
ar

ra
ng

em
en

tfo
r

tra
ns

po
rta

tio
n

□
Sc

ho
ol

 h
as

 h
ire

d 
ou

ts
id

e 
tra

ns
po

rt.
S

ch
oo

l's
 o

w
n 

tra
ns

po
rta

tio
n 

av
ai

la
bl

e 
(B

us
 E

tc
).

1.7
.2

 Safe
 tr

an
sp

or
ta

tio
n

1 o
f t

he
 it

em
s 

m
en

tio
ne

d  
in

 p
oi

nt
 

1.
7.

1

2 
of

 th
e 

ite
m

s 
m

en
tio

ne
d 

in
 p

oi
nt

 1
.7

.1

□

3 
of

 th
e 

ite
m

s 
m

en
tio

ne
d 

in
 

po
in

t 1
.7

.1

1.
7 Saf

et
y

1.
7.

1 in
 te

rm
s 

of
 a

bs
en

ce
 o

f 4 o
f t

he
 it

em
s 

m
en

tio
ne

d in
* S

lip
pe

ry
 q

ro
un

d point 1.7.1
* 

R
us

te
d 

eq
ui

pm
en

t
* S

m
al

l m
at

er
ia

lli
ke

ly
 

to
 b

e 
sw

al
lo

w
ed

* H
az

ar
do

us
 lo

ca
l 

m
at

er
ia

l

N
o 

sp
ac

e 
fo

r e
ith

er
 

te
ac

he
r o

r c
hi

ld
re

ns
 

be
lo

ng
in

gs
.

C
hi

ld
re

n 
an

d 
Te

ac
he

r 
sh

ar
et

he
 s

am
e 

st
or

ag
e 

pl
ac

e.

C
m

Am
pl

e 
st

or
ag

e 
sp

ac
e 

av
ai

la
bl

e 
fo

r Ade
qu

at
e 

st
or

ag
e 

as
pa

ce
 

st
af

f a
nd

 s
tu

de
nt

s 
pe

rs
on

al
 

sp
ac

e 
to

 m
ee

t n
ee

ds
 o

f
be

lo
ng

in
gs

 a
nd

 fo
r m

at
er

ia
l in

 children an
d 

te
ac

he
r, 

cu
rr

en
t a

nd
 n

ot
 in 

cu
rre

nt
 u

se
.

I—
I 

C
Z3

.6
 Stor

ag
e 

sp
ac

e

cm
cm

cm
di

sp
la

ye
d 

ch
ild

re
n'

s 
w

or
k.



* N
o 

pl
an

ni
ng

 o
f t

im
e 

or
 b

al
an

ce
d 

le
ar

ni
ng

 
‘On

ly
 ro

ut
in

e 
ac

tiv
iti

es
 

ca
rr

ie
d 

ou
t, 

ch
ild

re
n 

le
ft 

to
 d

o 
w

ha
t t

he
y 

w
an

t.

Pl
an

ni
ng

 is
 b

as
ed

 o
n 

th
e 

kn
ow

le
dg

e,
 sk

ill
s 

an
d 

at
tit

ud
es

 in
 d

iff
er

en
t 

le
ar

ni
ng

 a
re

as
 b

ut
 

m
in

im
um

 u
til

iz
at

io
n 

of
 

th
es

e 
sk

ill
s 

in
 p

la
nn

in
g.

Th
e 

pl
an

ni
ng

 is
 in

 
ac

co
rd

an
ce

 w
ith

 k
no

w
le

dg
e 

sk
ill

s 
an

d 
at

tit
ud

e 
in

 
di

ffe
re

nt
 le

ar
ni

ng
 a

re
as

, 
bu

t t
he

 in
te

ns
ity

 is
 

le
ss

 to
 th

e 
de

ta
ils

* T
he

 p
la

nn
in

g 
ta

ke
s 

in
to

 a
cc

ou
nt

 
th

e  
de

ve
lo

pm
en

t o
f k

no
w

le
dg

e,
 

sk
ill

s 
an

d 
at

tit
ud

es
 in

 d
iff

er
en

t 
le

ar
ni

ng
 a

re
as

.
* A

de
qu

at
e 

tim
e 

is
 a

llo
ca

te
d 

fo
r 

ch
ild

re
n 

to
 h

av
e 

fre
e 

ch
oi

ce
 

ac
tiv

iti
es

.
*  

Ba
la

nc
e 

le
ar

ni
ng

 e
xp

er
ie

nc
e 

fo
r 

ch
ild

re
n

* O
pp

or
tu

ni
tie

s 
ar

e 
pr

ov
id

ed

2.
2 P

la
nn

in
g 

by
 T

ea
ch

er

Ed

N
o 

ca
re

 is
 ta

ke
n 

to
 

fo
llo

w
 th

e 
pr

og
ra

m
m

e 
sc

he
du

le
.

* S
ch

ed
ul

e 
is

 s
tri

ct
ly

 
fo

llo
w

ed
 b

y 
te

ac
he

r.
* 

N
o 

se
ns

iti
vi

ty
 to

 
ch

ild
re

n'
s 

in
te

re
st

.

Ed

* 
Fo

llo
w

s 
th

e 
sc

he
du

le
 m

os
t 

of
 th

e 
tim

e
* G

iv
e 

so
m

e 
im

po
rta

nc
e t

o 
ch

ild
s  

in
te

re
st

 a
nd

 m
od

ifi
es

 
pl

an
s 

if 
ne

ed
 a

ris
es

 (i
.e

 w
he

n 
ch

ild
re

n 
ar

e 
vi

si
bl

y 
bo

re
d.

* 
Is

 in
 a

cc
or

da
nc

e 
w

ith
 

w
el

l-d
ef

in
ed

 o
bj

ec
tiv

es
* 

Pr
ov

id
e 

fo
r a

 h
ar

m
on

io
us

 
de

ve
lo

pm
en

t  o
f t

he
 p

hy
si

ca
l 

em
ot

io
na

l, s
oc

ia
l, a

st
he

tic
 a

nd
 

in
te

lle
ct

ua
l  f

ac
ul

tie
s 

of
 c

hi
ld

re
n

* T
ea

ch
er

 fo
llo

w
s 

th
e 

sc
he

du
le

 b
ut

 
fle

xi
bi

lit
y 

is
 p

ro
vi

de
d 

in
 c

as
e 

of
 

ch
ild

re
n'

s 
in

te
re

st
.

I I
2.

1.
 Progra

m
m

e 
sc

he
du

le

2 P
ro

gr
am

m
e 

C
on

te
nt

S
to

re
d 

ta
nk

 w
at

er
 

w
ith

 ta
ps

. ____
_ □

W
at

er
 s

to
re

d 
in

 u
rn

s 
(M

at
ka

) s
er

ve
d 

by
 m

ai
ds

,
□

A
qu

ag
ua

rd
 pu

rif
ie

d 
w

at
er

I 1
Bo

ile
d 

an
d 

se
iv

ed
 w

at
er

 p
ro

vi
de

d 
in

 s
ep

ar
at

e 
gl

as
s 

fo
r e

ac
h 

ch
ild

□
.9

 D
rin

ki
ng

 W
at

er
 F

ac
ili

ty

N
o 

sa
ni

ta
ry

 fa
ci

lit
y,

 
ou

t d
oo

r,o
pe

n 
sp

ac
e 

fo
r t

he
 s

am
e.

S
an

ita
ry

 
re

qu
ire

m
en

ts
 

ar
e 

ad
eq

ua
te

.

Ed
]

N
or

m
al

 to
ile

t 
w

ith
 ru

nn
in

g
w

at
er

 a
nd

 c
le

an
ed

 re
gu

la
rly

* C
hi

ld
 s

iz
e 

an
d 

sc
al

ed
 to

ile
t 

fa
ci

lit
y 

w
ith

 fr
ee

 fl
ow

in
g 

w
at

er
 

an
d 

sa
ni

tiz
ed

 d
ai

ly
.

* 
S

ep
ar

at
e 

fo
r b

oy
s 

an
d 

gi
rls

* F
ac

ili
ty

 fo
r d

us
tb

in
,to

w
el

so
ap

 e
tc

. _____ 1 I
Sa

ni
ta

ry
Fa

ci
lit

ie
s

N
ee

d 
So

m
e 

C
ha

ng
e

3
Sa

tis
fa

ct
or

y
2

G
oo

d
1

Ve
ry

 G
oo

d

CO



le
ar

ni
ng

, g
ro

up
 le

ar
ni

ng
 an

a 
w

ho
le

 
cl

as
s l

ea
rn

in
g.

on
e 

or
 n

on
e 

of
 th

e 
po

in
ts

 o
ut

 o
f a

ll 
m

en
tio

ne
d 

in
 1s

t c
ol

um
 o

f 
2.

5

□

2-
3 

po
in

ts
 o

ut
 o

f a
ll 

m
en

tio
ne

d i
n 1

st
 c

ol
um

 
of

 2.5

[=
□

3-
4 

po
in

ts
 o

ut
 o

f a
ll 

m
en

tio
ne

d i
n 1

st
 c

ol
um

 o
f 

2.
5

Th
e D

ai
ly

 sc
he

du
le

 p
ro

vi
de

s a
 

ba
la

nc
e 

of
 ac

tiv
iti

es
 o

n 
fo

llo
w

in
g 

di
m

en
si

on
s.

a)
 

ln
do

or
s /

 o
ut

do
or

s
b)

 
Q

ui
et

 / 
ac

tiv
e

c)
 

ln
di

vi
du

al
 / 

sm
al

l g
ro

up
 /

La
rg

e G
ro

up
d)

 
La

rg
e m

us
cl

es
/s

m
al

l m
us

cl
es

e)
 

C
hi

ld
 in

tia
te

d 
/s

ta
ff

 in
iti

at
ed

C
Z3

Ba
la

nc
in

g l
ea

rn
ni

ng
 

ac
tiv

iti
es

2.
5

[

O
nl

y 
sta

nd
ar

d 
ch

ar
ts

 
or

 b
la

ck
 b

oa
rd

s a
re

 
us

ed
 o

r n
o 

pl
ay

 
m

at
er

ia
l o

r t
ea

ch
in

g 
ai

ds
 u

se
d 

at
 a

ll

Sa
m

e t
ea

ch
in

g 
ai

ds
 a

re
 

us
ee

d 
by

 te
ac

he
rs

 fo
r 

te
ac

hi
ng

C
=3

Th
e 

m
at

er
ia

ls
 &

 a
id

s a
re

 
us

ed
 fo

r g
ro

up
 o

f c
hi

ld
re

n.
*T

he
 m

at
er

ia
ls

 a
nd

 a
id

s i
s i

n 
su

ff
ic

ie
nt

 q
ua

nt
iti

es
 fo

r t
ot

al
 

nu
m

be
r o

f c
hi

ld
re

n 
‘c

hi
ld

re
n 

ar
e 

al
lo

w
ed

 to
 h

an
dl

e i
t.

2.
4 Use

 o
f p

la
y m

at
er

ia
ls 

an
d 

te
ac

hi
ng

 a
id

s

* 
N

o a
ct

iv
iti

es
 

co
nd

uc
te

d.
* 

N
o 

ag
e 

ap
pr

op
ria

te
 

ac
tiv

iti
es

C
Z3

Sa
m

e 
ac

tiv
iti

es
 a

re
 

pl
an

ne
d 

fo
r a

ll 
ag

e 
gr

ou
ps

.

So
m

e 
ac

tiv
iti

es
 ar

e 
ag

e 
ap

pr
op

ria
te

 w
hi

le
 so

m
e 

ar
e 

sc
he

du
le

d i
n 

a d
al

iy
. 

pr
og

ra
m

.

im

A
ll 

ac
tiv

iti
es

 a
re

 c
on

du
ct

ed
 

ac
co

rd
in

g 
to

 th
e d

ev
el

op
m

en
t 

ne
ed

s o
f t

he
 d

iff
er

en
t a

ge
 g

ro
up

s

□
2.

3 Age
 a

pp
ro

pr
ia

te
ne

ss
 

of
 a

ct
iv

iti
es

* K
ee

ps
 m

at
er

ia
ls

 a
id

s r
ea

dy
 

be
fo

re
 a

ct
iv

ity
‘S

m
oo

th
 tr

an
sit

io
na

l a
nd

 o
th

er
 

ac
tiv

ity
.

cn

N
ee

d 
So

m
e C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1

V
er

y 
G

oo
d

l \



Ve
ry

 G
oo

d_
__

__
__

__
__

__
__

__
__

__
__

__
__

__
_G

oo
d_

__
__

__
__

__
__

__
__

__
__

__
_

Sa
tis

fa
ct

or
y 

N
ee

d 
So

m
e 

C
ha

ng
e

* A
ll 

ch
ild

re
n 

ar
e 

tre
at

ed
 

in
 s

im
ila

r m
an

ne
r

* 
N

o 
kn

ow
le

dg
e 

fo
r t

he
 

ca
se

 o
f m

is
be

ha
vi

ou
r

' M
is

be
ha

vi
ou

r n
ot

ic
ed

 
' n

o 
fu

rth
er

 a
ct

io
n 

ta
ke

n
* 

C
hi

ld
re

ns
 b

eh
av

io
ra

l 
pr

ob
le

m
s 

ar
e 

de
al

t w
ith

 
un

de
rs

ta
nd

in
g 

an
d 

he
lp

 
fro

m
 p

ro
fe

ss
io

na
l

* 
P

ar
en

ts
 a

re
 in

fo
rm

ed
 

re
ga

rd
in

g  
th

e 
sa

m
e

* T
ea

ch
er

s 
ar

e 
fa

ir 
in

 h
an

dl
in

g 
ca

se
s  

of
 m

is
be

ha
vi

ou
r a

nd
 

se
rv

es
 a

s 
m

od
el

s 
of

 g
oo

d 
be

ha
vi

ou
rs

.
* T

ea
ch

er
s 

ta
ke

 a
pp

ro
pr

ia
te

 
an

d t
im

el
y 

ac
tio

n 
to

 p
re

ve
nt

 
m

is
be

ha
vi

ou
r.

*  T
ea

ch
er

s 
ta

ke
 in

iti
at

iv
e

to
 in

fo
rm

 th
e 

m
an

ag
em

en
t, 

pa
re

nt
s  

or
 p

ro
fe

ss
io

na
l 

ad
vi

ce
 re

ga
rd

in
g 

ch
ild

re
n

C
hi

ld
re

n'
s 

be
ha

vi
or

al
 

pr
ob

le
m

s
.6

.3

* 
R

ig
id

 fo
llo

w
in

g 
of

 th
e 

ro
ut

in
e

* c
hi

ld
re

n 
sc

ol
de

d/
pu

ni
sh

ed
 if

 
or

de
r i

s n
ot

 fo
llo

w
ed

 in 
th

e 
cl

as
s

*S
tri

ct
 d

is
pl

in
e 

in
 c

la
ss

 
*N

o 
ex

pl
an

at
io

n 
fo

r 
de

liv
er

y  
of

 p
ra

is
e 

or
 

pu
ni

sh
m

en
t C
=J

C
D

* 
R

ou
tin

es
 a

re
 e

st
ab

lis
he

d 
as

 p
er

 s
ch

ed
ul

e
* O

rd
er

 is
 m

ai
nt

ai
ne

d 
in

 
cl

as
s

* C
hi

ld
re

n 
ar

e 
m

ad
e 

to
 

un
de

rs
ta

nd
 the

 im
po

rta
nc

e 
of

 
ob

ey
in

g r
ul

es
 b

y 
te

ac
he

r
* S

pe
ci

fic
 d

ai
ly

 a
nd

 w
ee

kl
y 

cl
as

s ro
ut

in
es

 a
re

 s
et

 u
p

HD

R
ou

tin
e 

an
d 

or
de

r i
n 

cl
as

sr
oo

m
!.6

.2

Ac
tiv

iti
es

 a
re

 ri
gi

dl
y 

ar
ra

ng
ed

 - 
fo

cu
s 

Is
 o

n 
co

m
pl

et
io

n 
of

 ta
sk

, 
no

t t
he

 u
nd

er
st

an
di

ng
 

by
 c

hi
ld

re
n.

Ac
tiv

iti
es

 c
on

du
ct

ed
 in

 
ac

co
rd

an
ce

 w
ith

 
te

ac
he

rs
 p

la
n 

no
t 

ac
co

rd
in

g 
to

 c
hi

ld
s 

re
sp

on
se

nu

Ac
tiv

iti
es

 a
re

 fl
ex

ib
ly

 
ar

ra
ng

ed
 in

 a
cc

or
da

nc
e 

w
ith

 c
hi

ld
re

n'
s 

re
po

ns
es

* A
ct

iv
iti

es
 a

re
 fl

ex
ib

le
y 

ar
ra

ng
ed

* a
pp

ro
pr

ia
te

 a
da

pt
at

io
n 

of
 

te
ac

hi
ng

 c
on

te
nt

, p
ac

e 
of

 
ac

tiv
ity

 &
 a

rra
ng

em
en

t i
n 

ac
co

rd
an

ce
 w

ith
 ch

ild
re

n'
s 

re
sp

on
se

s

2.
6.

1 Use
 o

f l
es

so
n 

tim
e

2.
6 Cla

ss
 R

oo
m

 
m

an
ag

em
en

t



[=
1=3

Pr
ov

id
e 

tim
e a

nd
 sp

ac
e 

fo
r a

ct
iv

e p
la

y 
su

ch
 a

s j
um

pi
ng

, r
un

ni
ng

, b
al

an
ci

ng
,c

lim
bi

ng
, b

ic
yc

le
s, 

st
an

di
ng

 an
d 

w
al

ki
ng

 o
n h

ee
ls

l 
to

es
 sl

id
in

g,
 sw

in
gi

ng
, n

av
ig

at
in

g 
th

ro
ug

h 
ob

st
ac

le
 c

ou
rs

e,
 an

im
al

 m
ov

em
en

t, 
ro

ck
in

g,
 cr

ee
pi

ng
 an

d 
cr

aw
lin

g.

[=
c=

Fi
ne

 M
ot

or
 a

ct
iv

iti
es

 a
re

 th
e 

ac
tiv

iti
es

 / 
sk

ill
s o

f f
in

er
 m

us
cl

e,
 pa

rti
cu

la
rly

 o
f e

ye
s, 

ha
nd

s a
nd

 fi
ng

er
s e

tc
.lt

 c
an

 
be

 e
nh

an
ce

d 
by

 e
xe

rc
is

es
 li

ke
 m

an
ip

ul
at

in
g,

sc
rib

bl
in

g,
 gr

as
pi

ng
, re

le
as

in
g 

et
c.

 A
ct

iv
ity

 su
ch

 a
s s

ta
ck

in
g r

in
gs

, 
be

ad
s, 

la
ci

ng
 c

ar
ds

, p
uz

zl
es

, g
ra

sp
in

g 
th

e 
do

ug
h,

 te
ar

in
g 

pa
pe

rs
 et

c.

c

c=

c=

c=
Pr

ov
id

e 
op

po
rtu

ni
tie

s t
o 

ex
pr

es
s g

ro
w

in
g i

nd
ep

en
de

nc
e /

 se
lf 

re
lia

nc
e 

su
ch

 a
s a

bi
lit

y 
to

 m
ak

e 
ch

oi
ce

s, 
in

iti
at

e 
ow

n 
ac

tiv
iti

es
. A

llo
w

 ti
m

e 
fo

r c
hi

ld
re

n 
to

 ta
lk

 a
bo

ut
 w

ha
t t

he
y 

se
e,

 d
o 

an
d l

ik
e.

c=
c=

c=

IV
. A

rt
s a

nd
 C

ra
fts

 
ac

tiv
iti

es

II
I. G

ro
ss

 M
ot

or
 

ac
tiv

iti
es

II
. F

in
e M

ot
or

 
ac

tiv
iti

es

C
hi

ld
re

n'
s p

ar
tic

ip
at

io
n 

in
 a

ct
iv

iti
es

 
(9

pt
e e

ac
h 

po
in

ts 
se

pa
ra

te
ly

 co
ns

id
er

in
g 

th
e 

ex
am

pl
es

 re
la

te
d 

to
 th

e p
oi

nt
s g

iv
en

 
Be

lo
w)

I. P
er

so
na

l g
ro

w
th

 
ac

tiv
iti

es

4
N

ee
d 

So
m

e C
ha

ng
e

3
Sa

tis
fa

ct
or

y
2

G
oo

d
1

V
er

y 
G

oo
d

N-csi



te
xt

ile
,p

ap
er

 a
ct

iv
iti

es
 li

ke
 o

rig
am

y,
 pa

pe
r f

ol
di

ng
, c

ol
la

ge
,

=□

C
=3

V
II

I. E
xc

ur
sio

ns
 / 

Fi
el

d 
tr

ip
s.

D
ev

el
op

m
en

t o
f s

oc
ia

l s
ki

lls
 th

ro
ug

h i
nt

er
ac

tio
ns

, s
ha

rin
g,

 ta
ki

ng
 tu

rn
s, 

te
am

 w
or

k,
 st

or
y 

te
lli

ng
, a

llo
w

in
g 

ch
ild

re
n 

to
 p

la
y 

co
-o

pe
ra

tiv
el

y 
pl

ay
 in

 la
rg

e 
an

d 
sm

al
l g

ro
up

s -
 sh

ow
in

g 
af

fe
ct

io
n 

to
 p

ee
rs

, a
du

lts
 a

nd
 o

th
er

 c
hi

ld
re

n 
cu

dd
lin

g 
to

ys
, e

xp
re

ss
in

g 
em

ot
io

ns
 li

ke
 h

ap
pi

ne
ss

, s
ad

ne
ss

, lo
ve

, a
ng

er
, p

ai
n,

 fr
ow

n,
 d

is
tre

ss
, w

on
de

r &
 su

rp
ris

e 
et

c.

=□

=□

=□
CD

V
ll.

So
ci

al
 a

nd
 

Em
ot

io
na

l D
ev

el
op

m
en

tEn
co

ur
ag

e 
ch

ild
re

n 
to

 th
in

k 
re

as
on

, q
ue

st
io

n 
an

d 
ex

pe
rim

en
t b

y 
pl

an
ni

ng
 ac

tiv
iti

es
 fo

r l
ab

el
in

g,
 cl

as
si

fy
in

g,
 so

rti
ng

 o
bj

ec
ts

 by
 

sh
ap

e,
 co

lo
ur

, s
iz

e.
 O

pp
ur

tu
ni

tie
s t

o 
us

e 
nu

m
be

rs
, c

ou
nt

in
g 

ob
je

ct
s s

ci
en

ce
 e

xp
er

im
en

ts
, c

oo
ki

ng
 ex

pe
rim

en
ts

, e
nc

ou
ra

ge
 

w
at

er
 an

d 
sa

nd
 pl

ay
, ti

m
e 

co
nc

ep
ts

 in
 te

rm
s o

f d
ai

ly
 a

nd
 w

ee
kl

y 
ro

ut
in

es
, s

ea
so

n 
of

 th
e 

ye
ar

s. 
M

ul
ti-

cu
ltu

ra
l e

xp
er

ie
nc

es
, 

co
m

pu
te

r p
ro

je
ct

s.

C
Z3

V
I. 

C
og

ni
tiv

e 
ac

tiv
iti

es

Th
es

e 
ac

tiv
iti

es
 in

cu
ld

e r
ea

di
ng

 b
oo

ks
, t

el
lin

g 
st

or
ie

s, 
pi

ct
ur

e 
ta

lk
s, 

pr
ov

id
e 

tim
e 

fo
r c

on
ve

rs
at

io
n,

 as
k 

ch
ild

 q
ue

st
io

n,
 an

sw
er

 
ch

ild
re

n 
qu

es
tio

n,
 ad

d 
m

or
e i

nf
or

m
at

io
n 

to
 w

ha
t c

hi
ld

 sa
ys

 so
ng

s a
nd

 rh
ym

es
, d

ra
m

at
is

at
io

n,
 la

be
l t

hi
ng

s i
n r

oo
m

, u
se

 w
rit

te
n 

w
or

ds
 w

ith
 p

ic
tu

re
 a

nd
 sp

ok
en

 la
ng

ua
ge

 u
se

 fl
an

el
 b

oa
rd

, p
up

pe
ts

, s
on

gs
, f

in
ge

r p
la

ys
.E

xt
en

d 
vo

ca
bu

la
ry

 an
d 

flu
en

cy
 b

y 
ta

lk
in

g 
an

d 
lis

te
ni

ng
, h

ea
rin

g 
an

d 
re

sp
on

di
ng

.

□
1=3

=□
V

. L
an

gu
ag

e 
ac

tiv
iti

es

4
N

ee
d 

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
V

er
y 

G
oo

d

C
on

td
.

'R
im

g>./".ni ‘R
im

iniH ‘R
iim

inaH fiiiiM
Pin avm ganiA

nnp nn nl nafipinnnna



kn
ow

le
dg

e 
re

gu
ia

riy
(e

.g
. v

is
it 

to
 m

us
ic

 s
no

ps
, D

aK
er

y,
 n

sn
 m

am
ei

, p
os

io
in

oe
, n

us
pa

ai
, m

e 
....

...
...

...
...

...
.. Th

e 
pr

og
ra

m
m

e 
is

 n
ev

er
 

ev
al

ua
te

d  
or

 h
ap

ha
za

rd
ly

 
ev

al
ua

te
d

•E
va

lu
at

io
n 

ta
ke

s 
pl

ac
e 

in
 ti

m
e 

of
 c

ris
is

Th
e 

pr
og

ra
m

 is
 

ev
al

ua
ta

ed
 re

gu
la

rly
 fo

r t
he

 
su

ita
bi

lit
y 

of
 th

e 
ch

ild
re

n 
in

 a
cc

or
da

nc
e 

w
ith

 
tim

e 
an

d 
pl

ac
e

Th
e 

pr
og

ra
m

m
e 

is
 e

va
lu

at
ae

d 
re

gu
la

rly
 c

on
tin

uo
us

ly
 a

nd
 

co
m

pr
eh

en
si

ve
ly

 in
 te

rm
s 

of
 it

s 
at

ta
in

m
en

tt 
of

 lo
ca

l, r
eg

io
na

l, 
na

tio
na

l &
 in

te
rn

at
io

na
l 

st
an

da
rd

s  
of

 e
xc

el
le

nc
e 

in
 th

e 
ed

uc
at

io
n 

of
 y

ou
ng

 c
hi

ld
re

n

Ev
al

ua
tio

n 
of

 
Pr

og
ra

m
m

e
2.

9

1.
 T

he
 P

re
pr

im
ar

y 
in

st
itu

tio
n 

3 
O

ut
 o

f 5
 p

oi
nt

s 
m

en
tio

ne
d 

2 
ou

t o
f 5

 p
oi

nt
s 

1 o
ut

 o
f 5

 p
oi

nt
s

ad
op

ts
 s

ui
ta

bl
e 

fo
rm

at
iv

e 
an

d 
in

 Is
tc

ol
um

 o
f 2

.8
 

m
en

tio
ne

d 
in

 1
st

 c
ol

um
n 

m
en

tio
ne

d 
in

 1s
t

su
m

m
at

iv
e 

as
se

sm
en

ts
 in

 a
ss

es
in

g 
of

 2
.8

 
co

lu
m

n 
of

 2
.8

ch
ild

re
n'

s 
le

ar
ni

ng
 e

xp
er

ie
nc

e.
2.

 T
he

 a
ss

es
m

en
t p

ro
vi

de
s 

a 
go

od
 c

ov
er

ag
e 

of
 c

hi
ld

re
n'

s 
pe

rfo
rm

an
ce

 in
 s

ki
lls

,a
tti

tu
de

s 
an

d 
kn

ow
le

dg
e

3.
 D

at
a 

ar
e 

an
al

ys
ed

 fr
om

 
di

ffe
re

nt
 s

ou
rc

es
 (e

g.
 o

n 
go

in
g 

ob
se

rv
at

io
ns

,re
po

rt,
 re

co
rd

s 
of

 c
hi

ld
re

n'
s 

da
ily

 p
er

fo
rm

an
ce

 e
tc

.)
4.

 P
re

pr
im

ar
y 

te
ac

he
rs

 g
iv

e 
tim

el
y,

 
ap

pr
op

ria
te

 &
 a

de
qu

at
e 

fe
ed

ba
ck

 
to

 c
hi

ld
re

n.
5.

 A
pp

ro
pr

ia
te

 fo
rm

at
ed

 re
co

rd
s 

ar
e

de
si

m
in

at
ed

 a
t t

im
el

y 
in

te
rv

al
s 

___
__

 ,-------,
i—

i 
cz

3 
tm

 
cm

2.
8 As

se
sm

en
t o

f
ch

ild
re

n'
s p

ro
gr

es
s.

4
N

ee
d 

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
Ve

ry
 G

oo
d

Ac
tv

iti
es

 li
ke

 m
us

ic
 a

nd
 m

ov
em

en
t, 

sa
nd

 a
nd

 w
at

er
 p

la
y,

 fr
ee

 p
la

y,
 c

re
at

iv
e 

dr
am

at
ic

s,
 d

an
ci

ng
, y

og
a 

ar
e 

pr
ov

id
ed

 a
nd

 

en
co

ur
ag

ed
.

CD
[=

□

CD

IX
. O

th
er

 a
ct

iv
iti

es



St
af

f / 
Pe

rs
on

ne
l

[—
I

* 
R

ou
tin

e 
fo

od
 s

er
ve

d 
in

di
ffe

re
nt

ly
* 

N
o 

in
te

ra
ct

io
n 

w
ith

 
ch

ild

* 
Fo

od
 s

er
ve

d 
as

 p
ar

t 
of

 d
ut

y
* 

In
te

ra
ct

io
n  

pr
es

en
t o

nl
y 

fo
r g

ui
di

ng
 th

e 
ch

ild

nn

* 
Fo

od
 s

er
ve

d 
in

 a
 

sy
st

em
at

ic
 an

d 
or

ga
ni

se
d 

m
an

ne
r.

* A
du

lts
 o

cc
as

si
on

al
 in

te
ra

ct
 

po
si

tiv
el

y 
w

ith
 c

hl
id

C
Z3

* 
N

ut
rit

ut
iv

e 
an

d 
va

rie
ty

 o
f f

oo
d 

se
rv

ed
 p

le
as

an
tly

 a
nd

 in
 a

 
sy

st
em

at
ic

 a
nd

 o
rg

an
is

ed
 m

an
ne

r
* 

Po
si

tiv
e 

in
te

ra
ct

io
n 

w
ith

 c
hi

ld
re

n 
du

rin
g 

m
ea

l/s
na

ck
 ti

m
e.

di

II.
 N

ut
rit

io
n

m
]

Pa
re

nt
s 

in
fo

rm
ed

 a
bo

ut
 

ill
-h

ea
lth

.
* C

ol
la

bo
ra

tio
n 

w
ith

 
D

oc
to

r
* O

nc
e 

in
 s

ix
 m

on
th

s
* P

la
n 

ex
is

ts
 fo

r d
ea

lin
g 

w
ith

 
m

ed
ic

al
 e

m
er

ge
nc

es
I--

---
--

1

* O
nc

e 
in

 th
re

e 
m

on
th

* F
irs

t a
id

 s
up

pl
ie

s 
re

ad
ily

 
av

ai
la

bl
e

I. 
R

ou
tin

e 
he

al
th

 
ch

ec
ku

p
[=□

* M
on

ot
on

ou
s 

on
e 

w
ay

 
co

m
m

un
ic

at
io

n 
w

ith
 

in
te

nt
io

n  
of

 c
om

pl
et

in
g 

th
e 

jo
b 

of
 te

ac
hi

ng
.

nu

nn

' L
ow

 le
ve

l o
f i

nt
er

ac
tio

n 
or

 n
o 

in
iti

at
iv

e 
fo

r 
in

te
ra

ct
io

n 
* A

du
lts

 in
te

ra
ct

 
on

ly
 if

 ne
ed

ed
.

* 
In

te
ra

ct
io

n 
pr

es
en

t
* G

en
ra

lly
 p

le
as

an
t 

•T
ea

ch
er

 s
en

si
tiv

e
to

 c
hi

ld
re

n'
s 

ne
ed

s 
& 

un
de

rs
ta

nd
in

g.

* P
re

-p
rim

ar
y 

ed
uc

at
or

s,
 

ex
pl

an
at

io
n,

 in
st

ru
ct

io
n 

an
d 

de
m

on
st

ra
tio

n 
ar

e 
cl

ea
r, 

liv
el

y,
 

sy
st

em
at

ic
 a

nd
 a

pp
ea

lin
g

* A
dj

us
t t

he
ir 

te
ac

hi
ng

 a
cc

or
di

ng
 

to
 c

hi
ld

re
n'

s 
ab

ili
tie

s 
an

d 
ne

ed
s

*  
En

co
ur

ag
e 

ch
ild

re
n 

to
 s

ha
re

th
ei

r e
xp

er
ie

nc
es

, id
ea

s,
 fe

el
in

gs
 e

tc
. 

•E
nc

ou
ra

ge
 ch

ild
re

n 
to

 
co

m
m

un
ic

at
e  

w
ith

 o
th

er
 c

hi
ld

re
n 

an
d 

ad
ul

ts
.

[=
□

H
ea

lth
 &

 N
ut

rit
io

n 
Fa

ci
lit

ie
s

2.
11

C
om

m
un

ic
at

io
n 

sk
ill

s 
&

 in
te

ra
ct

io
n

2.
10

4
N

ee
d 

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
Ve

ry
 G

oo
d

8

3.
1 S

ta
ff 

qu
al

ifi
ca

tio
ns

 * Teache
r m

ay
 b

e 
po

st
 g

ra
du

at
e 

or
 Tea

ch
er

s 
m

ay
 b

e 
gr

ad
ua

te
 in

 Te
ac

he
r m

ay
 b

e 
cl

as
s Teacher

s 
do

 n
ot

gr
ad

ua
te

 w
ith

 s
pe

ci
al

iz
at

io
n 

in
 any discipli

ne
 w

ith
 

X 
or

 c
la

ss
 X

II 
pa

ss
ed

 have any q
ua

lif
ic

at
io

n



* M
ay

 b
e 

qu
al

ifi
ed

 in
 sk

id
s 

e.
g.

 umianooa t
au

ca
no

n 
or

 tr
ai

ni
ng

 in
 ta

ny
M

us
ic

, A
rt

 e
tc

. 
__

__
_ Childhood Educat

io
n

•In
di

ffe
re

nt
 to

 c
hi

ld
's

 c
ul

tu
re

 a
nd

 
fa

m
ily

 p
ra

ct
ic

es
.

di
ffr

en
ce

s 
an

d 
fa

m
ily

 
pr

ac
tic

es
.

□

di
ve

rs
ity

 a
nd

 fa
m

ily
 p

ra
ct

ic
es

. 
•In

vi
te

 p
ar

en
ts

 a
nd

 o
th

er
 

vi
si

to
rs

 to
 s

ha
re

 a
rt

s,
 cr

af
ts

, 
m

us
ic

,  d
re

ss
 a

nd
 s

to
rie

s 
of

 v
ar

io
us

 c
ul

tu
re

.

an
d 

fa
m

ily
 p

ra
ct

ic
es

.
* S

ho
w

 c
ou

ra
ge

 to
 a

ct
 o

n 
be

ha
lf 

of
 c

hi
ld

re
n.

* A
dv

oc
at

e 
fo

r t
he

 p
ro

te
ct

io
n 

of
 th

e 
ch

ild
re

n
•T

ak
e 

tr
ip

s 
to

 M
us

eu
m

s 
cu

ltu
ra

l r
es

ou
rc

es
 o

f c
om

m
un

ity

C
=3

* R
es

pe
ct

 c
hi

ld
re

n 
cu

ltu
ra

l d
iv

er
si

ty
 * Re

sp
ec

t c
hi

ld
re

n 
cu

ltu
ra

l ‘Ackno
w

le
dg

e 
cu

ltu
ra

l
3.

3  M
or

al
/E

th
ic

al
 

D
im

en
si

on

□

CD

4 
of

 th
e 

ite
m

s 
m

en
tio

ne
d in

 2
 o

f t
he

 it
em

s 
m

en
tio

ne
d in

 
po

in
t 3

.2
 

po
in

t 3
.2

6 
of

 th
e 

ite
m

s 
m

en
tio

ne
d in

 
po

in
t 3

.2
•T

ea
ch

er
s 

ex
ib

it c
ar

in
g,

 
ac

ce
pt

an
ce

,s
en

si
tiv

ity
,e

m
pa

th
y 

an
d 

w
ar

m
th

 to
w

ar
ds

 c
hi

ld
. 

•F
un

da
m

en
ta

lly
 p

os
iti

ve
 a

tti
tu

de
 

(O
pt

im
is

tic
 c

on
st

ru
ct

iv
e 

at
tit

ud
e)

 
•O

pe
nn

es
s 

an
d 

ho
ne

st
y(

D
ire

ct
, 

sp
on

ta
ne

ou
s,

 g
en

ui
ne

)
•W

ill
in

gn
es

s 
to

 a
ss

um
e 

re
po

ns
ib

iti
ty

 
•C

ou
ra

ge
 to

 ta
ke

 a
 p

er
so

na
l 

st
an

d 
an

d 
m

ak
e 

ow
n 

de
ci

si
on

s 
(c

ou
ra

ge
 to

 s
ta

nd
 u

p 
fo

r 
ow

n  
co

nv
ic

tio
ns

)
•S

en
se

 o
f r

ea
lit

y 
(fe

el
in

g 
fo

r w
ha

t i
s 

re
al

is
tic

) 
*H

um
ou

r(
ab

ili
ty

 to
 p

ro
vi

de
 re

la
xa

tio
n)

 
•H

av
e 

sp
ec

ia
l s

ki
lls

 
(M

us
ic

,A
ct

in
g,

D
ra

m
m

a 
et

c)

3.
2 P

er
so

na
l 

C
ha

ra
ct

er
is

tic
s

4
N

ee
d 

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
Ve

ry
 G

oo
d

□

nu



3,
4 s

ta
ir '' 

l e
ac

ne
rs

 w
or

w
ng

 ro
r m

or
e 

tn
an

 i eacners 
w

or
K

in
g 

ro
r m

or
e i eacn

er
s 

w
ui

xi
ng

 ro
r a

 uunakami
ui

uu
vs

i u.
C

on
st

an
cy

 
5 

ye
ar

s 
th

an
 3

 y
ea

rs
 

ye
ar

s 
st

af
f

‘T
ea

ch
er

s 
w

or
ki

ng
__

__
_

 
__

__
_

 for less than a ye
ar

.

[=
□

•In
fo

rm
al

 fe
ed

ba
ck

 b
y 

au
th

or
ity

 
no

 a
ct

io
n 

ta
ke

n.

□

•P
ro

vi
si

on
 fo

r 
de

ve
lo

pm
en

t t
ip

s 
an

d 
fe

ed
ba

ck

•P
ro

vi
si

on
 fo

r p
ra

ct
is

e 
si

tu
at

io
ns

•A
cc

om
pa

ny
in

g 
ex

pe
rie

ns
ed

 
co

lle
ag

ue

[=
□

•P
ro

vi
si

on
 fo

r c
ou

rs
es

, w
or

ks
ho

ps
, 

co
nf

re
nc

es
, o

n 
th

e 
jo

b 
tr

ai
ni

ng
. 

•In
di

vi
du

al
 g

ui
da

nc
e 

an
d 

co
ac

hi
ng

 
in

 th
e 

w
or

kp
la

ce

Pa
re

nt
- T

ea
ch

er
 

A
ss

oc
ia

tio
n,

 
In

vo
iv

m
en

t a
nd

 
Pa

rt
ic

ip
at

io
n

3.
6 S

ta
ff 

Pr
of

es
si

on
al

 
gr

ow
th

C
Z3

* A
lo

of
 a

nd
 p

oo
r s

ta
ff 

w
or

ki
ng

 re
la

tio
ns

* 
In

di
vi

du
al

 w
or

k 
m

or
e 

pr
om

in
en

t

3 
of

 th
e 

ite
m

s 
m

en
tio

ne
d 

in
 

po
in

t 3
.5

* T
ea

m
 w

or
k 

is
 o

bs
er

ve
d 

5 
of

 th
e 

ite
m

s 
m

en
tio

ne
d in

* 
St

af
f w

or
ks

 in
 c

ol
la

bo
ra

tio
n 

an
d point 3

.5
 

co
ns

ul
ta

nt
io

n 
w

ith
 o

th
er

 s
ta

ff
m

em
be

rs
 

•S
ha

re
d 

go
al

•E
ve

ry
on

e 
is

 c
o-

re
sp

on
si

bl
e 

fo
r t

he
 e

nd
 re

su
lt 

*A
 lo

t o
f c

om
m

un
ic

at
io

n 
•C

oh
er

en
ce

 a
nd

 h
ar

m
on

y 
•S

tim
ul

at
in

g 
co

lle
ct

iv
e 

le
ar

ni
ng

, u
pd

at
in

g,
 

sh
ar

in
g 

an
d 

ex
ch

an
gi

ng
 kn

ow
le

dg
e.

cm
 

cm

3.
5 S

ta
ff 

C
o 

• o
pe

ra
tio

n

4
N

ee
d 

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
Ve

ry
 G

oo
d

to

□

□

C
=3

4.
1 P

ar
en

t I
nv

oi
vm

en
t &

 
* A

ct
iv

iti
es

 in
vo

lv
in

g 
ch

ild
re

n 
an

d 
* C

hi
ld

re
n 

an
d P

ar
en

t 
Pa

re
nt

s 
ar

e 
so

m
et

im
es

 
Pa

re
nt

s 
pa

rt
ic

ip
at

io
n

Pa
rt

ic
ip

at
io

n 
pa

re
nt

s 
ar

e 
pl

an
ne

d 
re

gu
la

rly
. 

in
te

ra
ct

io
n 

ar
e 

en
co

ur
ag

ed
 

in
vo

lv
ed

 a
t t

he
ir 

in
iti

at
io

n,
 

is
 n

ot
 e

nc
ou

ra
ge

d
* P

ar
en

ts
 a

re
 w

el
co

m
e 

vi
si

to
rs

 in * Sp
ec

ia
l e

ffo
rt

s 
ar

e 
m

ad
e 

to
th

e 
ce

nt
er

. _____
 involve parents. 

__
__

_
 _____



4.
2 P

ar
en

t I 
ea

cn
er

s 
G

on
tre

nc
es

 a
re

 n
ei

a 
at

 le
as

t t
w

ic
e 

i-o
rm

ai
 a

na
 in

to
rm

ai
 m

ee
tin

gs
 m

 v
er

oa
i /

 w
rit

te
n 

sy
st

em
 

i e
au

ne
is

 m
ra

au
 w

un
A

ss
oc

ia
tio

n 
a 

ye
ar

 &
 a

t o
th

er
 ti

m
es

, a
s 

ne
ed

ed
, wit

h 
pa

re
nt

s 
ar

e 
or

ga
ni

ze
d,

 
is

 e
st

ab
lis

he
d 

fo
r s

ha
rin

g 
pa

re
nt

s 
on

ly
 w

he
n

to
 d

is
cu

ss
 c

hi
ld

re
n'

s 
pr

og
re

ss
, 

da
y 

to
 d

ay
 h

ap
pe

ni
ng

s parents
 d

em
an

d 
fo

r i
t

ac
co

m
pl

is
hm

en
t, 

an
d 

di
ffi

cu
lti

es
 a

t 
th

at
 a

ffe
ct

 c
hi

ld
re

n,
ho

m
e  

an
d 

at
 th

e 
ce

nt
er

.

Be
tw

ee
n  

40
-4

5
B

et
w

ee
n 

30
-3

5
I---

-1
Be

tw
ee

n 
20

-2
5 (=
□

le
ss

 th
an

 2
0

5.
2 G

ro
up

 S
iz

e

1.
5 

to
 1

.9
 m

on
th

s 
& 

ab
ov

e
2 

ye
ar

s 
&

 a
bo

ve
2 1

/2
 y

ea
rs

 &
 a

bo
ve

[=
□

3 
ye

ar
s 

& 
ab

ov
e_

__ cm
5.

1 A
ge

 g
ro

up
 o

f c
hi

ld
re

n

5  C
hi

ld
re

n
cm

cm

cm

* P
ar

en
ts

 a
re

 im
pa

rte
d 

in
fo

rm
at

io
n 

in
 d

iff
er

en
tly

.
‘Q

ue
rie

s/
 in

fo
rm

at
io

n 
no

t 
en

co
ur

ag
ed

 o
r p

ro
vi

de
d 

to
 th

e 
po

in
t

* P
ar

en
ts

 a
re

 in
fo

rm
ed

 
ab

ou
t c

hi
ld

's
 p

ro
gr

es
s 

th
ro

ug
h  

re
po

rts
 

of
 c

hi
ld

re
n 

in
di

vi
du

al
ly

 
or

 in
 a

 g
ro

up

* P
ar

en
ts

 a
re

 in
fo

rm
ed

 
on

 a
n 

in
di

vi
da

ul
 

ba
si

s 
at

 o
pe

n 
da

ys
 a

nd
 

at
 p

ar
en

t m
ee

tin
gs

 
Tr

us
t a

nd
 c

on
fid

en
ce

 is
 

es
ta

bl
is

he
d

* P
ar

en
ts

 a
re

 in
fo

rm
ed

 a
bo

ut
 

ce
nt

er
s  

pr
og

re
ss

 th
ro

ug
h 

re
gu

la
r 

ne
w

sl
et

te
r, 

bu
lle

tin
 b

oa
rd

 , 
fre

qu
en

t 
no

te
s.

te
le

ph
on

e 
ca

lls
 &

 o
th

er
 

si
m

ila
r m

ea
su

re
s

* 
P

ar
en

ts
 a

re
 in

fo
rm

ed
 a

t t
im

el
y 

in
te

rv
al

s 
of

 th
ei

r c
hi

ld
re

n'
s 

pr
og

re
ss

 in
 v

ar
io

us
 a

sp
ec

t t
hr

ou
gh

 
va

rio
us

 m
ea

ns
(e

.g
 P

.T
. A

 C
hi

ld
's

 
de

ve
lo

pm
en

t  r
ep

or
t, 

cl
as

s 
ob

se
rv

at
io

n 
as

se
ss

m
en

t o
f c

hi
ld

's
 

w
or

k)
Tw

o 
w

ay
 c

om
m

un
ic

at
io

n 
en

su
re

d 
fo

r 
w

el
fa

re
 a

nd
 e

du
ca

tio
n 

of
 c

hi
ld

re
n

cm

4.
3 P

ar
en

t i
nf

or
m

at
io

n

4
N

ee
d 

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
Ve

ry
 G

oo
d

11

cm

cm

cm



[=
□

Fe
w

 s
el

ec
te

d 
fe

st
iv

al
 a

nd
 No c

el
eb

er
at

io
n 

of
 fe

st
iv

al
s,

 
ho

lid
ay

 
ho

lid
ay

s 
or

 b
irt

hd
ay

s
A

ll 
th

e 
tim

e 
fo

r s
pe

ci
fic

 
fe

st
iv

al
s  

an
d 

ho
lid

ay
s 

al
l b

irt
hd

ay
s

□
A

ll t
he

 ti
m

e,
 fo

r a
ll f

es
tiv

al
s,

 
ho

lid
ay

s 
an

d 
bi

rth
da

ys

C
Z3

5.
7 Hounourin

g 
B

irt
hd

ay
 a

nd
 H

ol
id

ay
 

ce
le

ba
ra

tio
n

[=□

N
o 

re
sp

on
se

\Z
3

N
ot

 c
he

ck
ed

 a
t a

ll.
* P

er
so

na
l c

le
an

lin
es

s 
ch

ec
ke

d  
tw

ic
e 

a 
w

ee
k□

Ac
kn

ow
le

dg
es

 c
hi

ld
's

 
ar

riv
al

 a
nd

 d
ep

ar
tu

re

[=□

* P
er

so
na

l c
le

an
lin

es
s 

ch
ec

ke
d  

th
ric

e 
a 

w
ee

k[=□

* W
ar

m
 g

re
et

in
gs

 a
nd

 
de

pa
rtu

re

* 
Pe

rs
on

al
 c

le
an

lin
es

s 
ch

ec
ke

d 
ev

er
yd

ay
* T

au
gh

t h
ea

lty
 h

ab
its

 e
.g

. w
as

hi
ng

 
ha

nd
s,

 e
at

in
g,

 to
ile

tin
g 

et
c.

* W
ar

m
 g

re
et

in
gs

 a
nd

 d
ep

ar
tu

re
* T

im
e 

al
lo

te
d 

to
 e

xc
ha

ng
e 

in
fo

rm
at

io
n 

be
tw

ee
n 

pa
re

nt
s 

an
d 

st
af

f

5.
6 P

er
so

na
l G

ro
om

in
g.

5.
5 G

re
et

in
gs

 / D
ep

ar
tu

re

•S
te

re
o 

ty
pi

ca
l r

ol
es

 a
ss

ig
ne

d 
to

 b
oy

s 
an

d 
gi

rls
 

•F
ol

lo
w

in
g 

of
 tr

ad
iti

on
al

 ro
le

s.

•B
oy

s 
an

d 
gi

rls
 a

re
 

tre
at

ed
 e

qu
al

ly
 

•D
iff

er
en

ce
s 

ca
n 

ob
se

rv
ed

 in
 tr

ad
iti

on
al

 
an

d 
no

n 
tra

di
tio

na
l r

ol
es

I--
--

1

•E
qu

al
 o

pp
or

tu
ni

tie
s 

fo
r g

irl
s 

an
d 

bo
ys

 
* F

or
 c

hi
ld

re
n 

of
 d

iff
er

en
t 

ra
ce

s 
an

d 
cu

ltu
re

 
•N

on
se

xi
st

 / n
on

 g
en

de
r 

en
vi

ro
nm

en
t p

ro
vi

de
d

[=
□

•E
qu

al
 o

pp
or

tu
ni

tie
s 

fo
r 

gi
rls

 a
nd

 b
oy

s
* 

Fo
r c

hi
ld

re
n 

of
 d

iff
er

en
t 

ra
ce

s 
an

d 
cu

ltu
re

* c
hi

ld
re

n 
w

ith
 s

pe
ci

al
 n

ee
ds

Eq
ua

lit
y 

of
 

O
pp

or
tu

ni
tie

s
5.

4

4
N

ee
d  

So
m

e 
C

ha
ng

e
3

Sa
tis

fa
ct

or
y

2
G

oo
d

1
Ve

ry
 G

oo
d

gr
ou

ps
iz

e 
& 

ag
e

* 3
-4

 Y
ea

rs
2 

+ 
2 :

40
 w

ith
 h

el
pe

r
* 4

 - 
6 

ye
ar

s 
2+

2  
:4

0 
w

ith
 h

el
pe

r

gr
ou

ps
iz

e 
&

 a
ge

* 3
-4

 Y
ea

rs
 

2:
35

 w
ith

 h
el

pe
r

• 4
-6

 y
ea

rs
 

2:
40

 w
ith

 h
el

pe
r

(=
□

[=
□

&a
ge

* 3
-4

 Y
ea

rs
 1

:3
5 

w
ith

 h
el

pe
r

* 4
-6

 y
ea

rs
 1

:3
5 

w
ith

 h
el

pe
r

[=
□

* 3
-4

 Y
ea

rs
 1:

25
 w

ith
 h

el
pe

r
* 4

-6
 y

ea
rs

 1
:3

0 
w

ith
 h

el
pe

r



APPENDIX I 
Part II

Scale to measure the Management Domain of Early Childhood Education
Centers

Good management and organization would help enhance teaching & learning 

effectiveness in preprimary institutions. This scale has been designed to give an overall 

picture of the management of an Early Childhood Education Center catering to the child 

of2yearsto 6 years 

of age.

The following 5 areas cover various parameters & key principles.

1) Planning & Administration

2) Leadership

3) Staff management

4) Utilization of resources

5) Self evaluation.

This scale can be used by supervisors, principal, and management personnel for self 

assessment as well as by outsider for evaluating the management of Early Childhood 

Education Center. This is a four point rating scale. The scale consist of the following 

grades:-
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APPENDIX 1 
Part III

Assesinq the Quality <& Management of Early Chi

Education Centres

Questionnaire for Administrator / Principal

Kmdly fill the required information of Qu.ts>tionnairi and in ease of clarification nste

the researcher.



Questionnaire for Administrator / Principal

1] Identifying Information

Name of the center (Pre school organization) 

Address

Telephone & Fax no

Email

Website

Year established:-

Principal / Head Teacher / Mgt / Supervisor:- 

If Registered: - Y/N 

If Yes Registered under:-

2] Description of the organization.

Type of organization

1) Private

2) Governmental

3) Semi Governmental

4) N.G.O.

5) Franchise



6) Others (Please Specify)

3] Organization’s 

Vision:-

Mission:-

Goals:-

4] Duration

• Length of session: Full day

Half day

• Number of days per week : 5 days, 6 days

5/ Medium of instruction
• Mother Tongue
• Hindi
• English
• Any Other

What Managers do

6] Head Teacher / Principal: Personal Characteristics

Age:-

Sex: - M. F

7] Head Teacher: - Professional Qualifications

• Education / Diplomas

• Teacher Training

• Principal / Head Teacher Training



Any other

8] Head Teachers Professional Experience

I. Years of teaching experience_____

II. Years at present school

III. Years as head teacher

9] Head Teacher Work Load

A. Teaching

B. Administrative duties

C. Outside Meetings

D. Teacher Supervision / Help

E. Meeting Parents

10] Head Teachers Salary: -

Managing Resources 

8 School description

8.1 Size of the school (area of whole school)

8.1 (a) School Building

Own / Rented

8.1 (b) Location

Rural / Urban / Slum / any other place specify

8.1(c) Average class size

8.1 (d) Total number of class Rooms.

8.1 (e) Age of school building

8.1(f) Classes



Play Group Y./ N 

Nursery Y / N

Jr Kg Y/N

Sr Kg Y/N

Any other (specify)

8.1(g) The number of years required for the child in Pre-primary center.

Children

8.2 (a) Total number of pre school children.

8.2(b) Total number of Boys: Total number of Girls:

8.2 (c) Age of children during admission

I. 1.5 yrs

II. 2yrs

III. 2.5yrs

IV. 3yrs

8.2 (d) Average age of the child in the following classes :-

I. Play Centre

II. Nursery

III. Jr.Kg

IV. Sr Kg

8.2 (e) Number of children in each class

Play Centre 

Nursery 

Jr.Kg 

Sr.Kg 

Any other



8.2 f) Do the number of children fluctuate every year ? i.e. Are they likely to

a) Increase

b) Decrease

c) Remain the same

Managing People 

A Program Personnel

9. Teacher description:

9.1 (A) Number, of. teachers M F

(B) Qualification of the Teachers

10 + Diploma / Certificate in E.C.E 

12 + Diploma / Certificate in E.C.E 

BA/BSC/BHSC/BCOM

BA/ BSC/ BHSC/ BCOM + Diploma / Certificate in E.C.E

Masters

PhD

Any other

(C) Teachers age distribution:-

Betweenl8-25 40-45

26-30 46-50

31-35 50 +Years

36-40



(D) Assistant teachers

Y N

(E) Teacher aides or child care helpers

Y N

(F) Years of Service

i) 1-3 Years

ii) 4-6 Years

iii) 7-9 Years

iv) 10 +Years

(G) Volunteers

Y N

9.1 B Non Program Personnel

i) Dieticians and Food Service Personnel

ii) Psychologists / Counselors

iii) Medical Staff

iv) Office Staff

v) Maintenance Staff

vi) Transportation Staff

9.2 Job Description For Personnel

1) Working condition

2) Benefits

Not applicable



3) Responsibilities and duties

4) Evaluation

InService Training / Education

(a) Does the school provide in service training 

Yes No

If Yes

What in-service training is provided for the development of 

professional knowledge and skills:

i) Offsite seminars / Workshops

ii) Visit to other program

iii) Access to Resource Materials

iv) On site in-service sessions

v) College Level / Technical school Courses

vi) Any other (specify)

If No

1) How do you update your self?

Membership of Professional organizations :- 

1) Local: - 1)

2)

3)

4)

2) National:- 1)

2)



3)

4)

3) International1)

2)

3)

4)



M
et

ho
do

l

°g
y

M
at

er
ia

ls

us
ed

If
 Y

es
 th

en
 ^

N
ev

er □ □ 0
— □ □ 0 0 □

0

So
m

et
im

es

□ □ □ □ — □ 0 0 □
—

W
ee

kl
y

□ D □ ] □ □ □ □ —1 □

A
lte

rn
at

iv
el

y

□ □ □ □ □
r~~|

□ □ □ □

D
ai

ly

□ □ □ D D □ □ □ □ □

N
o

□ n n n n
n □ □ □ n

Y
es D □ r— 3 □ □ □ 0 □ n

A
ct

iv
iti

es

Fi
ne

 M
ot

or

t,< M
us

ic
/

M
ov

em
en

t
!

B
lo

ck
s

Sa
nd

/W
at

er

Sa
nd

:In
do

or
O

ut
do

or

W
at

er
: I

nd
oo

r

O
ut

do
or

D
ra

m
at

ic
 P

la
y

Sr
. N

o

ts cn *3* <n SOM
an

ag
in

g A
ct

iv
iti

es
/P

ro
gr

am
s

D
et

ai
ls

 o
f t

he
 a

ct
iv

iti
es

 an
d 

pr
og

ra
m

m
es

 in
 th

e 
pr

es
ch

oo
l: 

ki
nd

ly
 ti

ck
 th

e 
ap

pr
op

ria
te

 b
ox

.



• Do 
th

e s
ch

oo
l h

av
e t

he
 ch

ild
re

n’
s L

ib
ra

ry
 o

r L
ib

ra
ry

/b
oo

ks
 fo

r T
ea

ch
er

s r
ef

er
en

ce
.

□ □ —J □

C
ZJ

1—
1

□ r-i — —

n

□ □ — □

i 
i

□ □ □ r—|

□ i-i □ |—|

_ _ j—|

n n i—1 ] —|

N
at

ur
e/

Sc
ie

nc
e

M
at

hs
/

N
um

be
r

La
ng

ua
ge

Tv
/ V

id
eo

A
ny

 o
th

er

00 O' ©



A Programme Structure

1, Scheduled Yes No

□ □
2. Free Play □ □
3. Group training □ □
12 Managing Finances:

A The school’s Sources of Finance:- (Income)

a) Grants (if any) Rs

i) Foundations / Trust

ii) Government

iii) Cooperates

iv) Individual

v) Foreign

b) Fees

i) Monthly

ii) Term Wise (Six Months)

iii) Annually

B) The school’s_expenses Rupees

1) PERSONNEL

• DIRECTOR _____

• HEAD TEACHER

• TEACHER



• ASSISTANTS______________

• SECRETARY______________

• OTHERAIDES/ PERSONNEL

2) NON PERSONNEL
• RENT
• UTILIES AND PHONE__ 
• ADVERTISING
• FOOD
• OFFICE SUPPLIES
• CLASS ROOM EQUIPMENTS AND

MATERIALS___________________
• INSURANCE
• STAFF DEVELOPMENT AND

TRAINING______________________
• REPAIRS AND RENNOVATION__
• TAXED_________________________
• ANY OTHER

N.B: Added information is welcome in the space provided below.


