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Part-1 Questionnaire for Functionaries

IE OF THF. ORGANISATION

IE OF THE RESPONDENTS (If you wish to write)

: 15-20 | | 20-2 5 □ □ 35 - 45 | | 45 - 55 □□ Above 55 1 1

Male 1 1 Female 1 1

E OF FAMILY: Nuclear 1 1 Joint □

|LITAL STATUS: Mamed | | Unmarried □ Divorcee 1 1 Separated 1 1 Widow er □

TE: General | | Schedule Caste □ Schedule Tribe □ SEBC OBC □

1GION: Hindu 1 1 Muslim □ Christian □ Any Other Specify □

JCATIONAL QUALIFICATION: 12™ Pass n Under-Graduate □ Graduate 1 | Post Graduate □

Others □
SJECT DISCIPLINE : Commerce I I Arts | | Science □ Sociology □

Psychology □ Social Work □ Home Science 1 | Management 1 1

Any other □
SIGNATION :

\RS OF EXPERIENCE

OME PER MONTH

DEPARTMENT / SECTION :

3-5 □□ 6-10 □□ 11-15

26 - 30 □ Above 30 □

I I 16-200-3 O 

21 - 25 I I

0 - 1500 □ 1501 - 3000 □ 3001 -4500 n 4501 - 6000 □

6001 -7500 □ 7501 -9000 | |

Women I I Youth I I Dalit I I

□

Above 9000 / Specify

PE OF TARGET GROUP

lire of w ork assignment: Treatment □ Development & Empowerment □ Protection & Promotion! ~l Rehabilitation I I

:as of Work Assignment : Health I I Economic related Information 1 I Legal Aid I I Personality Development | |

id related issues | | Human Rights I I Any other | |
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ise read the following statements of (1,2,3,4,5) and Tick Mark (V) in the rank that suits to your 
lion.

- Does not have this components, needs to start developing 
= Need to develop this component substantially 
= Has this component but can develop some more 
= Has this component adequately.
= Has this component m abundance

i). Professional Knowledge

About the specific field 1 2 3 4 5

I know various theories on why people develop problems
I know the contribution of hereditary & social learning factors
How to assess & diagnose various problems is difficult task for me
It is difficult for me to assess when a person needs institutional / 
other services
It is simple for me to analyze the merits & shortcomings of various 
programs of the agency

About the specific agency 1 2 3 4 5

I know the eligibility requirements for clients to receive services
It is difficult for me to perform my expected role in the total team
I know the procedure of admitting a client
I am aware about the fees/charges/concession for the services that 
clients receive
I know what records are to be kept
I know about various programs that are provided by the agency
I know about the mode of treatment used m the agency while 
working with individuals & groups

About each client l 2 3 4 5

I know the specific personal and/or social problem faced by each 
client
I know background information of each client such as age, family 
relationship school & employment history etc
I know about the contributing factors to the client’s problems such 
as financial, Peer pressure, school/employment relationships, 
family pressure, social factors, Friendships, life goals, interest & 
meaningful activities
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I know the client’s perception & definition of the problems
1 don’t know the client’s set of values & morals that influence these 
problems

-1 know the client’s strength along with shortcomings in being able 
to cope with the problems
It is difficult to know the client’s motivation to want to improve his 
circumstances
I have knowledge about possible treatment strategies for each 
client’s particular problems

b). SKILL BASE
1 2 3 4 5

Observing activities & situations
Collecting data
Analyzing data
Identifying social problems
Listening
Communicating effectively
Interviewing
Providing information
Interacting with others
Clarifying attitudes & feelings
Clarifying implication of choice
Supporting & encouraging
Motivating others
Teaching others
Identifying goals
Selecting appropriate intervention strategies
Monitoring service delivery
Contracting
Mediating
Advocating
Referring persons
Relating to colleagues
Case recording
Assessing one’s own intervention activities
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PROFESSIONAL ATTITUDES & VALUES

/ 2 3 4 5

Empathy & understanding

Positive & helpful attitudes to others

Faith in people & their competencies

Introspective attitude(a tendency to reflect about one’s own self, 
strength & weaknesses)
Openness (open to other’s suggestions & likes to be open m 
expressing his own views)
Interpersonal trust

Proactivity

Respect for others

Self-confidence & faith in one’s own competencies

Sense of responsibility

Sense of fairness (constant desire for objectivity &not being 
impressionistic)
Self-discipline (a desire to set examples)

Honesty (a desire to be sincere & honest)

Willingness to experiment

Learning orientation (a tendency to treat every experience as a 
learning opportunity)
Perseverance (not giving up easily in the event of difficulties)

Work motivation (a desire to be involved & work hard for the 
agency)
Super ordination (an attitude that he is working for larger goals)

Empowering attitude (a tendency to respect others & willingness to 
empower them not being over concern about his personal power 
base)
Stress tolerance (ability to cope with stress frustration hostility & 
suspicion)
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VORK VALUES

1 2 3 4 5
[ave a positive attitude towards work

•esire to be sincere & honest

ielieve in confidentiality & have faith in the work

"ry to be punctual m the work

ense of responsibility is important m the work

i. need for commitment & dedication for work

rmovation & experimenting are required m the work

Jnbiased attitude towards work

allowing others to share their ideas, opinions, feelings regarding work,

Boosting employee morale

Believe in discipline m the work

Have a tendency to treat & consider every experience as a valuable learning

lortunity

Believe & have faith m the competence of others as well as in one's own self

Creativity in the work is required

Aim at organizational goals & work hard for it

Learning from the past mistakes & avoiding them in future is required

Self-motivation & motivating others to work hard is required

Keeping & maintaining a proactive attitude while working.

Having respectful & helpful attitude & a feeling of empathy towards others

Maintaining healthy professional relationship m the need of the hour

Value human relations

A need of good group living
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QUALITY OF WORK LIFE- (QWL)-OPINION

ase encircle on answer that best suits your organization:
Totally Agree (2) Agree (3) Neutral /Uncertain (4) Disagree (5)Totally Agree

1 2 3 4 5
Leadership looks for new ways to improve the working relationship 
within my organization
If one goes to his/her boss/head with a concen, he/she is confident 
that the head will be responsive
The staff member m my organization has confidence m their head 
of their Department
Leadership in my organization fosters healthy informal 
relationships to improve the culture of the organization
There is high cooperation between work groups in my organization
Heads/leaders are clear about who does what in my organization
Staff members automatically take the initiative to complete 
task/duties
Staff members treat each other with dignity & respect
Staff members share a sense of purpose & vision for our 
organization
Routine information flow is well coordinated m my work place
There is an appropriate forum for the exchange of important 
information where I work
Everyone m my organization can participate m formulating specific 
goals & objectives
My organization responds positively to changes in the field
Equipments that are used are adequate to accomplish my work
Equipments in my organization are well maintained
Staff members are trained & developed for additional duties & 
Increased responsibilities
I am asked to participate in establishing training goals & objectives
Time is available for staff members to learn what is expected of 
them to be successful m their current job
My organization regularly collects information about how well It is 
doing

Staff members collaborate to improve policies & procedures
Changes are quickly made in formal policies & procedures of the 
organization
Adequate facilities are provided m our organization
Facilities are maintained with a high standard of safety
Staff members are rewarded appropriately for their performance
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fCTIONARIES VIEWS ON PHYSICAL CONDITIONS OF THE NGO, SOCIAL SECURITY, 
TJRE PLANS, JOB INVOLVEMENT, COMMUNICATION, DEVELOPMENT ASPECT AND 
MATE.

I'RONGLY AGREE, 2=AGREE, 3=UNDECIDED 4-DISAGREE, 5=STRONGLY DISAGREE

1 2 3 4 5

;WS ON PHYSICAL CONDITIONS
he work place is at adequate distance from the Residence
he appropriate transport facilities (to and fro) are available to reach my 
tgency.
4y job does not tire me physically
'he work place is sufficiently ventilated and spacious enough

feel over burdened with my work

SWS ON SOCIAL SECURITY
dy family members and friends respect my job
dy social status has increased because of my job

get provident fund, health related facility etc

dy job does not offer me any social security

EWS REGARDING FUTURE PLANS
idequate time is spent on planning for the future

'here is no shared vision for the future

dy organization would benefit more if more risks were taken

)nly a few employees are clear about what needs to be done to make the organization 
lel
)nly a few employees in this organization are clear about next year's planning

EWS ON JOB INVOLVEMENT
’eople are not expected to show interest in their jobs
Standards of performance are not well defined

/ery little effort is devoted to making jobs interesting and meaningful
’eople are not provided with enough opportunities
’eople are not enthusiastic about their jobs
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1 2 3 4 5
:WS ON COMMUNICATION

lggestions for improvement are taken seriously

formation needed to make decision is not readily available

[eetmgs are generally unproductive

i most levels persons cannot accurately describe the goals of their organization

here is no document on the objectives of the organization

kWS ON THE DEVELOPMENTS ASPECTS

•nee something becomes an established practice, it is rarely challenged

ldividuals do not take personal responsibility for their development

kills are just 'picked up' rather than learned systematically

fany people are demotivated m the organization

'earns do not get together and solve common problems

EWS ON CLIMATE

nadequate effort is devoted to building relationships between teams

)rgamzational values are inconsistent

'eople would not be prepared to extend themselves fully for the organization

Constructive internal competition does not exist m my organization

Ay organization does not have a clear 'moral code'
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i SATISFACTION
your self; How satisfied I am with this aspect of my job ? Tick (V) one which is 

it appropriate for you,

Totally Satisfied, 2=Satisfied, 3=Neutral, 4=Unsatisfied, 5=Totally unsatisfied 
my present job, this is how I feel about.

1 The chance to do different things from time to time 1 2 3 4 5

2 The chance to be “some body “m the community

3 The competence of my supervisor m making decision

4 The way my job provides for steady employment

5 The chance to do something that makes use to my abilities

6 My pay

7 The chances for advancement on this job

8 The working conditions

9 The way my co-workers get along with each other

10 The feeling of accomplishment I get from the job

11 General management of the company

12 My past-advancement in this organization

13 chances for future growth (in efficiency)

14 Social conditions within the organization

15 Recognition for my work

16 Responsibilities given to me

17 Company’s policies

18 All thing considered, my work as a whole

19. All things considered, my company organization as a whole
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CODE OF CONDUCT

Please encircle an answer that best suit to you.
1= Does not believe and does not practice. 2 = Believes it but practices it to some extent. 
3 = Believes it and practice it fully

1 The Social worker should maintain high standards of personal conduct in capacity as a 
social worker

1 2 3

2 The social worker should strive to become a proficient in practice and performance of 
functions

3 The social worker should regard the service obligation as primary as his profession

4 The social worker should act m accordance with the highest standard of professional 
integrity

5 The social worker engaged m study and research should be guided by the conventions 
of scholarly inquiry

6 The social worker’s primary responsibility is to the clients •

7
The social worker should make every effort to foster maximum, self determination on

the parts of clients

8
The social worker should respect the privacy of clients and hold in confidence all

information obtained in course of professional service

9
When setting the fees, the social worker should ensure that they are fair, reasonable 
considerate and commensurate with the service performed and with due regard for the 
client’s ability to pay

10 The social worker should treat colleagues with respect, courtesy fairness and good 
faith

11
The social worker has the responsibility to relate to the clients of colleagues with full

professional consideration

12.
The social worker should adhere to the commitments made to the employing

organization

13.
The social worker should uphold and advance the values, ethics knowledge and

mission of the profession

14
The social worker should assist the profession in making social services available to

the general public

15
The social worker should take responsibility for identifying, developing and fully

utilizing the knowledge for professional practice

16. The social worker should promote the general welfare of society
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FACULTY OF SOCIAL WORK 
THE M.S.UNIVERSITY OF BARODA

A CRITICAL STUDY OF 
THE FUNCTIONARIES, BENEFICIARIES 

&
INFRASTRUCTURE OF SOCIAL ORGANISATIONS (NGOs) OF GUJARAT.

D Guide Prof Aruna Khasgiwala Research Scholar Jagdish Solanki

Part-II Ouestionalre for Beneficiaries

AE OF THE ORGANISATION

ME OF THE RESPONDENTS (If you wish to write)

£ 15-20 □□ 21-25 □□ 26-30 | 1

46-50 | | 50 & Above I I

K Male 1 1 Female 11

PE OF FAMILY Nuclear EZ3 Joint 1 I

RTTAL STATUS Mamed dj Unmamed 1 I

STE General 1... | Schedule Caste 1 |

JGION Hindu I I Muslim 1 |

UCATIONAL QUALIFICATION Illiterate I I

Under Graduate [ |

31-35 O 36-40 □ 41-45 □

Divorcee I 1 Separated I I Widow/er □

Schedule Tribe d] SEBC/OBC dl
Chnstian I 1 Any Other Specify 1 I

1-7 Std [ZD 8-lIStd (HIl 12 th Pass I I
Graduate | [ Post Graduate [ jAny other j [

• SIGNATION OF CONTACT PERSON OF NGO

•PARTMENT / SECTION FROM WHICH YOU TAKE SERVICES

HOME PER MONTH 0- 1000 1 1 1001 -2000 f | 2001 -3000 dl 3001-4000 I I

4001 - 5000l_l 5001 -6000 C_ZJ Above6000/Specify I
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*T-2 (BENEFICIARIES)
otally Agree, 2=Agree, 3= Undecided, 4=Disagree, 5=Totally disagree

1 2 3 4 5
) Physical facilities of the agency are attractive appropriate

) The functionary of the agency is physically presentable wearing neat 
& clean dresses

) The Case paper form / registration form is easy to understand to fill up

) The functionaries of the agency uses modem infrastructure viz 
computers, telephones

!) The to and fro transport facility is timely and appropriately available to 
! reach the organization at affordable expense
j) When a functionary says that he will call me back in 15 minutes, 

he/she does so
Functionary follows my exact conversation

1) My case papers are largely prepared without errors by agency staff
\) The date, place & time of my meeting scheduled is reliable

|0) Any problem in taking services is resolved quickly
[ 1) The functionary is willing to answer my questions

|l2) Staff shows concern for me & accepts my request without any 
justification

13) Whenever I meet the staff I am attended to

14) The Functionary is able to understand by case/problem without any 
confusion

15) The Functionary appears to collect information from various sources 
& explains me in

16) detail regarding my case

17) Functionary has got many such cases to handle with/her.

18) Functionary member is not seen to be fumbling & repeating & 
referring me to someone else.

19) The functionary members have demeanor

20) The functionary of the agency refrains from acting rude

21) The telephone operators/receptionist are polite on calls/at talk

22) Service staff members are courteous

23) Agency has a good reputation

24) I am not pressurized for making any decisions

25) I have faith m the honesty & integrity of the staff
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1 2 3 4 5

5) I believe the same facilities & services are not available elsewhere

7)1 am confident that my job is done properly

8)1 feel comfortable to use the services of the agency

9)1 know where my papers are filed & kept

0)1 am confident that my all papers will be safe

l)lt is easy for me to contact the senior staff

2)My case papers are easily available when needed

3) The other services of the agency are conveniently located

4)1 use the telephone or other such facilities of the agency

5) Staff clearly explains to me the procedures to be followed

16) Staff does not use the technical jargons that I don’t understand

17)1 am given good listening by the staff

>8)1 am informed about the course of action to be taken about my

1 problem

19)1 am always recognized as a person

10) The Functionaries are making efforts to know my needs & other

problems

11) The Functionary give me a chance to present any view on my case

12) The Functionary do not decide what I need to do
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FACULTY OF SOCIAL WORK 
THE M.S.UNIVERSITY OF BARODA

A CRITICAL STUDY OF 
THE FUNCTIONARIES, BENEFICIARIES 

&
INFRASTRUCTURE OF SOCIAL ORGANISATIONS (NGOs) OF GUJARAT.

3 Guide Prof Arana Khasgiwala Research Scholar Jagdish Solanki

PART-Ill INTERVIEW SCHEDULE FOR NGOs

.ME OF THE ORGANISATION

NT ACT PERSON & DESIGNATION __________

AR OF ESTABLISHMENT

ilON MISSION & OBJECTIVE OF THE ORGANIZATION 

.CKGROUD OR THE HISTORY

NAME OF THE SECTIONS 
PROJECTS / PROGRAMS

TYPES OF
SERVICES/ACTIVITIES

TARGET GROUPS AVERGE NUMBER OF 
CLIENTS PER YEAR

■ORMATION ABOUT STAFF AS ON TODAY

NO. OF 
BOARD 
CMBER OF 
TRUSTEE

OFFICE STAFF, 
ADMINISTRATIVE 
STAFF & SERVICE 

STAFF

PROFESSIONAL/ 
PROGRAM/PROJECT 

BASED STAFF

TECHNICAL
STAFF

MEMBERSHIP VOLUNTEERS
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ERAGE

t NUMBER OF BRANCHES 
> NUMBER OF WARDS/VILLAGES/AREAS 

1 NUMBER OF BENEFICIARIES SO FAR

'HODS OF RAISING THE FUNDS [Please tick □(□ □) maik]

❖ GOVERNMENT GRANTS

❖ GRANTS FROM INTERNATIONAL ORGANISATIONS

❖ INDIVIDUAL DONATION

❖ CORPORATE DONATION

❖ SPONSERSHIP

❖ CULTURAL PROGRAMS

❖ EXBITIONS, SALES & OTHER ACTIVITIES

❖ DOOR TO DOOR COMPAIN

❖ COLLECTION IN ANY KIND FROM BENEFICIARIES

❖ ANY OTHER PLEASE SPECIFY

fRASTRUTURE

1 BUILDING OWNED OR RENTED (Please specify)

2 TOTAL AREA OF BUILDING

3 TYPE OF AMINITIES & FACILITIES

IDE OF PUBLISHIZING THE ORGATIONS 

1 NEWSPAPER 2 PAMPHLETS

4 COMMUNITY CONTACTS 3 ANY OTHER (Please specify)

HEIVEMENTS OF THE ORGANIZATION

3 ELECTTRONICS MEDIA
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(«>r) gpfuc*) <41oi q?iqid) qaiai §)cj.

(193) ofl^ clmoii gim (4$)cii 1424121, aid«il, apusfl 14^ 2Hfc*iMigd

g?qilqi.

(wr) gi4g2oii fSicfl £i)2t2i 4 ?>iPicn q£)Rt|.

(wn) gi4mi Ri2d zi^qimi mioicj[

(l9ff) £$g 2H^<gq ^C-qqim sjflviqiafl CIS d 4)^ U1212I 2HVa1iq<|.

(1919) qlciicrfl 2»i4 ofl'ncn giokflmcimi -syeai &141.

(u>£) gi4mi rntfapfleicii 41 **32 d.

(ipe) m'^iaii Icj, d2g 2iofl cl mi mi£ -sim 524).

(<^o) (^cisicnofl (^cil misfl 2h<j) cmfcMmi 4) ai sum 4) 41^.

(^n) 4)4 iilc2iife>d 2i<| 2h4 &fhi3 mildd s?qi ilsqi of) <*32 d.

(<£2) gim g2cfl qw4 ycflcmiqicrngdi 2im41.

(2:3) 2fomioi met^q qc-iei 2iuic| ?hi4 ofl°d iic4

apidl 2h*41.

(£t) ^3^1 2l«eimi 2<42«l «jq^j®s 2i&i£il 2ll>iqi.

(£m) mw4l2i 2i&i£i)4 Jjaqqi.

(ts) 21121 2I<$6 3?qo|afl c*l€|24Id



csjqqHisfls soqoiofl ^Giqm Rlsl i^i :-
ofliloji ciisaft qi*fl snnJa wioimi qa{^ eii^l 3 oi'or 6q? (/) fSisiiofl sil. 
(n) qel tfgaid el. (*) »6«ci el. (3) *HfSi«flci el.
(tt) ^e«ci oiefl. (q) mgI aeaid oieH.

°i 3 r M

(n) ?i^eiion <ldpfk1 siwdi ^ioieJi ^eiRqwi q&aiqi ^^cii

silel B. .
(*) “vi sltf siafs? 3°ii 6q3 snfSignfl qi?) “inq dl ci^ ^ecil

sHicajft-sna eN c)<l ciofl 6q$ ?nf2isifl uOcniq *uq$l.

(3) an€l y'^eiioii siaTs?)«i ctsioti uiidwi qsi yes) ?Hic«fcj-«i^ B.
(r) 3ir1 3iaM 2i2«ii£)q ?R£ cflafl 6d? ci^d

^lq^Rlg 2i&ieil (cls^iicl B.

(q) a^enaii si^ ‘geilai £iiai1 diaSla »§gR B.
(s) Jiifl ?i?«iiaii qsi SI121 s| si B $ y c*l s)q d.

(is) «^£j|0fl sisfgsl §2°^ ^ s?qi 3i& yldlofl jftol Sig^HId s\ B.
(^) 5l4g2 ofhrlofl 21!€l «W 2H<1 ^aJUaied q<T 8.

(e) W2I sraforfl 212)^1 wflcflall yqi§ 2J«jqf^j<i ^

qjqiq 8.

(lo) § -*qi g|<H g£ g cqi 2H3lcqofl anfgfctofl 2Hiq-cl q>q

«|q2€J! 8.

(“in) W2«IIoll 5l4g8 212«lfofl Sefe <3^ilofl qi2I CHPfl&Rl 52 8.

(l^) qi€l 2i2€)iof| ?ilS52J £2jq ?H<1 lei, olg^l S2qi«i £$g g|^g?

«Pi fl£f 8.
•

(%3) «r1 »2«1! 8)dl §2gR<l ggRIcJig ?1c) ^ B.
(nr) «i2i giaffflR f?i££J g?qi aifc (3qq>fl WPi! (Equipments) 

y?d! B.

(iq) «r1 2i2€n«i 2iq?i) (Equipments) cqq(5^id 38 ?viiq B.
(is) Sl4gdT8 q^Riafi WICHei^) 2*8 §2°8 2H6I g?qi Hit Clicflej

2H|t4) ft)g2fld 52qRN 2H|C) B.
(its) difa«aii ^ ?Hoi &Slq ois^l g?qi pu^i e)qi ^gqwi ^

slquii 2Hicl §.

(“t^) 5|2jg2i ^ c)«afl ilig al)g^l«i 2»§«1 eiqi c)«o1l yc^on.Rj

wiq B q) Rd^qi Wiq «fffl 2§ d.

(ne) «r1 2i?«ii &)2i&i2 ^ie) oi$ ^cfl Riqfjid «if§cfl ^g^x eiiq 8.
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(so) si4s2l si4ysqfd qqp Oifci ^cu?qi ?ii§ siofl <P siai s'? $.

(s-\) ?i^S||ofl qpq^lfcs Sl^ fdfcUli 1j?5l? 3Sq£fl

s?qiaii quP d.

(k%) qi<hi?1 ?i?snaii v^jcfl ^Rsiiqp 6mcho-£j $.

(S 3 ) ^jfqui^l <P (3ZU £i]?Gil efl ?|?g[ld ?|Uiq|3li ^Hicl d.

(R-f) Sl^sel^l ciatofl SI3)3(l?lail q"|:>q CHtC-il ?Hqqi3li quP $.

* s 12l's ci [?h1 ai i ai cl ceil

(k) ?i^|o(?qcn 31l?l ?£6ll2lSfl olSJSall ?Hd? ?HI^C1 0.

(s) ?i?Riiql qefojqi aik q>q qie°icqqei? (RHq?-nrq?) 6q«o-u y.

(3) 311?] oilg?1 3|a] Qllfcfcs ?ia S1541 ollVicfl olSfl.

(y) si^oP, npqi ch?ich? eqiO^n^ qicrfl qi<P apscnm qicrfl $.

(m) § 31!?| si31 oil q£ll? WI? g.

(s) 31l?| glc’faS ?K>ql ^ fin^Ti 311?1 ai]g?ia 31 |cr| W.

(is) 311?] oils?] a 5l?iil 311?] 5H13HI395 aflcHi q£q] d.

(4) 3ia y'lfPss ss. ?<n?-eq a cpicfl ^fq^iqil, fq^? aioj g.

(e) 311?] aMS?] 31<P oi?|CH? JU3H29S ^2^1 RHIMcfl olSfl.

(no) wfqcaio]] q'inroii usqiaii ijjoi vhIwI Riaiq iHiqqiaii qqc) y.

(nn) wfqwiafl 3ii^ wpOti?] (Jiefl. i

i

(n?) nri q£ii? ‘Yjuiai'l c-fltii elcl dl 3ii?] ?i?-eiM qeii? gqgl Slid.
!

1

(n 3) ?]?-siioii -^tficq 3ii^ ?j g?qiafi ^3? y dofl °m2i ?i?siiaii yen

qpyi sitfsdfqflsii y

(n) qn ?i^eii3ii qnqai qtfofl qWaii fqP eTisis nr si^SdT <P nriRi y.

(nq) C-ilsl cldiafl o1l5?]3li ??1 CHdlP ki ?Hp?Pd oisfl.

(ns) si3i^n?]oii siRRpafl q>q oilsqRfl ejj/aieP.

(m9) 01]5?]a ??iyt qi<P oiaiiqqiaii sirii qpyi yqi?P s?qiaii

qnP y.

(n<i) cdsPa q^dg] aicndl aiefl.

(ne) chIsi cSaiorfl oils?] site (knifed mefl.

(ro) ?}£jri sue; oil ^loil oi(41?disfl clqiq y.

(sn) Qu?[q c]qi 3ik nr??] anfgfd clqRdaii aicncfl dsd.

(rr) ^wiqTl snaiioq yi?l f5)?8[s ^q y.
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*
*1 3 3 Y H

*3) aitet chr| sitfsil M ei^enaii <232^3 silss^q^ q^Tai

5$ ?iscti °iefl.
STS') iffeSjtall (jgoll sl£f £2d|chf a1«(l.

*m) qiHd *i\ slsf sitf M&tifcl y^«iif^ci «j£f <wj qdl wc-ol °x

yssRiai B.
rs) caifsc!?ni xilciiou «jf§cpid ftsra anl wid wicnei# clcii oiefl.

219) SI^Rmdl^ cqqf^q 33 sjflvjqi^ <H£Cl $Sd <H£f Clqiq B.

R<i) yen oil si f&w 6c2ii(£d B.
ze) 2i2€ii°fl ^wiay G&a ai& gsil plan eidi oi€fl.

30) <&€jl q*il 3&iefl ojjyqi ?H^di yaiRil $hm B.
31) ^i^idi a^-ejl ari ^idcy d€{l.

32) c-ilsl ?r«ii aite Mlcii^ «<£2q ?Hiqqi 2159 ofsfl.

33) «i^l 2i2€ji«i eqdicais 2Hidfts ^qyf oied.

3r) au3 32«n qi3 2q^e (3i(3 £4i€l otsfl.

§ siaf^idfN /Job Satisfaction :-

<fl€|a|| qigafl qilfl zfiszi ?HS 2ll3 ^ls (/) S?l. (t) 1£<H«¥ ^icj^e 

|. (2) »cpe§. (3) d2M§. (r) 2H2!cl^g.

q) §.

'l) WJ2|id$ 2HC-PI g[« SMlaf] dS.

'2) 2R€iiaii safs oioiqiofl ds,.

'3) ajRl 6q3 2Hf£fSl3a{] Quafe clqiafl Sl&k-fcld.
-

V) HRI sm of| (5l|2 2leJf3|R5HNq|o(l 3d.

[n) au3 ?ifsci2Hloil seTs 6qq>i swioll ds. -
[?) afl2lV3|R

{&) ails3ari ?HPi<n qyqiofl 3d

[d) Sl« S2qia{l

'e) hri 2iesi4s3 yie) aicnqiafl 3d

» sisfsiiefl «cncfl dieefl^Hlafl apiafl.

[11) 2nau<*n 3?«ii°il qdlqs.

[isi) f^5i2iafl dSl.

[13) JHRI Sisfafl 2HlcniH.

3P<6
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(™) a2«Jlod aw 12)5

(™) alqqwi ?mic)<h nrqicHei&wl.

(ns) a?*nod foilcl^'l.

(«U9) wa swofl aaadi ofl sicfl 3i®oi!.

(^) auid a?«iiod aaadiod weioii.

0 2Hiaaei oil £ll?l/Code of Conduct :~

ofliloji qisal qi^fl «il3a ws aial ^ls (/) s?l. (n) aiMdi oi«fl ^ sHiauGiai wed 

(?) wioil ©1 atsis ^’sl waaaai 0. (3) wioil 0I 2^ sniaaa «i 8.

3 3

(n) aW!2)S 5l4s! «jf§cPic1 qcfl2|5 oj 2d2 (3?j 2IW<| °ri£f^.

(?) awi2>s si^sl siapdtf s?qwi fwyeidi-yedeidi eiiqqi acid yqcod

s?qi ^Ef^.

(3) awi2)5 5i4s$ 2)MI^ ^oll <wq^|2)jj|i yields 3|12iq| ^Ed^.

(y) awi2)5 si^sl qldi^ Mcfot «Jdai2fis ^s^wdi on 6^j eitetal iwiel

52^
(m) aw!2)5 sisfs? Mldloil WCWJia W<J) aalEloWi si^fkl owq| fc^rtdl (MiO

dMia oil aieqaail {3Mq>i s?ql 'ilEf^,

(s) awi2)s 5i4s2od yieiafls nrqicn&i2l ^H^Oa/aiwieffycelafl 8.
(w) awi2)s si^sl clod ?H?fla/fliaiien"clofl qldioft aaaqioii 61ci 

aiOnafe 52 cic| qidiq?ei 6(>| 523 ^EftJl.

(^) awi2)5 sitfs^ Mldwi 2H2d<Hod ft-sna aMied s21 - clod ?>pid wiopd

qidld aw ?hi4) sflModq awed 'rlEftd.

(e) awi2)s si4s$ ?H?dci £ enwisfl'mrI clqiwi? |1 od 2sa ws^l S2cd qwd 

2H2fl«ofl §\ WIMqiod SllSd q>qdl tajinf&d Ml^ (3. od vii-pfl aw41 °riEJ^.

(no) awi2)s si^s? cl oil agsisfssl aiel nw, aoaiw, iwifeisdi, 2lWoei w^l 

aewiq ed qefot 52<j ■vl^.

(nn) awi2)s si;fejod Mldwi a§si4s2laii ?H?flc-i/ciicHi€fTydl «jqai®s

aans-ei?! aisl a&i£i ^wqqiod nrqicHEi# 8.

3*7
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(is) Wafl2)5 SiaJsl ylcllofl ?R€ii yc£l ydl<H«4cU 8(1 qcfc[ "flEPiL................

(13) ai3JI2)S Sl^5$ ylclloll C2jq?(|fijg 51I0I 3JC-q), ScfaM ^ Rtfc^^l >S) Srtl'fl

5HP|tn q£4Rq| <^£P^.

(air)* «|31I3)S Sl^5$ csiqaisfls ?lqi?H) / Sl^ 21l3Ha*l <¥<i1c1l 2J£fl qgl^ cl

yqcoi?n«

(in) ^migassi^sjylctioflils^l^aift^iioiRil^qi, (cls«iqqi?H^ cloilyfl

g?q| afl =!fq|CH&l^l 341 °vl£P^.

(“IS) «!«l9f)S Sl4gl ge^H2l ?HP|cn q£|Rc| 'YIe&I.

3»r



ji. *m. ^f3iqdff<^l *hS$ oietsi, qslc.5i.

o^eidafl ^4iani39S 2i22ii2Hl3ii siaJsdfaHl, aKHieflVil 2h<j1 ^idesucnutidi f£|cl^oiic^s yc-aiisot:

41^24. ^1. «pfe?fs :- 41^^. i\. oll« :-

34)^212 -sflwcfl 2131211 vn^oflqicii -sfl ^s'°i^3^i ^1. ^ei£l

<

|<H^ie(r/^H?flci ii-aiqtjfl chp!

^i2^[o| 0l1« .*- 

Olffl (£f2£?l ell CHUil) :- 

<3312 :- :

3M-TTO :
f?-PI :- : Q_

§|o)oil ySI2 : yajScI: _ 

CPdoil £2'Sfc*1 : -CRf&iCl :

2HCP1 eialcil :

Sllfc) :-

30-311:

yo-yH:
sfl

3H-30: 

YM-Mo :

30-34:

Mo efl qtlll:

fckMScI : 

W2fSid : §2ldsi efltlai c2|(Sd :

|cl£iqi/fc|££2

21131Icr21 2H0|2j|?ld cdfd :

?4ot2l(?ld -^ol'Ylfrl : 2pq M£9ld q3f:

£13? :- f§o£: a^K-fld: \ifl2-cf]: 2Hw?-i:

$l?iflllS CliaiSId :- Ol2Si2 : V<9 £ll2l2l: er-l'l £il2<21:

£112121 CHI2 MI21 : 

2Ho|2^1ldS

'ifedidS : 2dld5 :

2Ho2 2-M^dl S2l

2i2-£lWI 2fM§Jli 2Hiqail2 <^f§cl oil gl^l (2M*e Cn>l1): 

212211 d! sail fcfpiPI Slisfl 2)qi/cil<»l C-fl »1 (2^^ Cldl):- 

3|lf$15 ?HiqS :- o-iooo: 

3ooo~3ooo: 

Yooo-qooo : 
Sooo efl q^:

looo-2ooo : 

3ooo-y ooo: 

vtooo-Sooo :



qiCTigffoii $giqfl ^giqtti RisMi aici<^H :-

oflilod qigq'l qiifl mourn d*^ q>q chi^I a oi&R 6q? (/) fasiiofl s€l.
(i)»\eTviel?i«cit9l. (s)wHdal. (3) el.
(v) ol. (m) ^qd el.

‘X 3 r M

(n) »**iion c^lfcis q>q ^ ?Histfs B.
(*) a^ioii gai^i^qil w^e ^ys qw xiRteiioiiii B.

(3) oiTcibH (WKr) aanrqtqi ^ wzqiwi wkj B.
(•*•) 212-Siloll gafojRl W£4oil gla-v^e?, "£f(:-tgl°i qoll oil

(sq^i si S.

(■u) %£fl wi - ^iqqiofl^^iqs, q>q, qqqq? ^ qlqi2) <lqi

\rt£f a^crt B.
(s) nrqil si^ss ilc| g§ g § B q<^ nn lUORqi oTiaiqsl caii! cl cl^ 

qicioi si B.

(is) *iiqi3)5 Siefg? qi# q€il«i didfSld cj ^IC1o1 B.

(<;) ^i^siioii gafcml qRi ^ ilq?f aiT£ chi^I q=R ofdi$ e.

(e) ami ois^l ejildl a^c-nsid R^ofl qiflcfl, npqi qqq ?hi^rojci

glq B.

(no) «^€jiafl dqiqil alcnqqiaii Msdl ciscflgloil nrc-£l QlSiei $iq B.

(nn) ^i^«tioii grf^iRl jiri y^oiloii 6tr qqyqi sfzgs §lq B.

(n*) y'^siioii grfyi$ ycslofl f$idi &sif3 B w$ ftoicfloil

cnqiq gq[ qoR ?41sr si B.
•

(“13) nrqRyi2I§gafon#<ii qojg cqRcl qRiycil WW RHN B.

(nr) ^iqiajg gitfs? glsfmai aj^sqiai 41oii ami ^ qiaqi qai?qi ^a-is

B

(nn) RR^Idl gafaml ®[2|£J q|£qail silZ 1 anfjjfcl g$ a^ qRl^y

fttel ftsfdqR «ai<Yicj g. -
(ns) «iqia>g gisJgR ami $qi tjiaii cqweffqiMi^aiRiiHiHat si B,
(ms) ii^ioii gafopl gigi amdi, ?Hoq^ qpqR g^di^, q^q yi?l qi?l

Rieof g?di ciPicii oi«fl.

(n^) ?i^eiiaii gaf*ml qil SRRiqoi? qiiqp tissi inqsiqdi d^n.
(ne) y^ioii gai^Rl fclcigdl qcf B.

(Jio) ^i^-eiioii srf^jRl qra<*q qcii^s g?di ^egiq B.
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(r-\) safai31/£efl$oi $loi y2/qici41ci

aii oi« d.

(rr) 41eii ciofoii gsfRii^RHl f44s?fl<H 3.
(33) 2i2£iiofl »m/yf4fe6i 211$ d.

(r-s-) RiReiioii saT^iel &m gVyei Qr14 clqi 3ir1 (Kr echiri 

s?qi«i ^iq^ °ie^-

(rm) § «ioi g"£, ^1 WReiicrfl $41 2j(c|£iirh1 r*4 jlqml ofl$

6yao-q ai41.

(rs) 3i4 si4s?lafl ywiGflscii rm4 ^s^cmii 3.
(rw) § RHIc3lft|-yi21 ERiq, g 3ll^ g|3i &R10R eiiai d.

(r^) § RiRSiiofl 2lqiRHl4 (sy^i s?qi3)i QiR4cicii g.

(rc) aiRi 4y?f sqi gi4a gqT 3 rh4 a^siy ts 4loO 3i4 *yi0 4.

(30) 3l4 ^IcSlfcl^ra 3~h, 31121 0HS4I SPICfil 2j2f?lct 2(>Rl.

(3*\) 21231011 (3321 g^i^l «i4 2iy§ g2ql siri 3iil 2i<k-il 4.

(3R) <*312 ^2 gly cqi^ 3U2l %2l W(k-ll£i4] «ol 4.

(33) 2i23lof| 0H29 21§l3g 2lq|RHl, ^ogcn *)Pq|4l 233l4dl 4.
(3Tr) § 2123!o1lMlglcl ?H«iqi ofl25 gl£/%f4£4!2Hl oil (33q>l

Sis-
(3M) 2i23lol! gslltlRl 3l4 2HPIO] 5131 gRqioft y«lf44 23*£ €lcl

yai'Yic} 4.
4

(35) 21231011 5312112! 213159 011 ?igiq 441 liUilPig <hpu qiMRcii oi41.

(319) 21231011 gsf^Rl 3l4 GRiOR RlifflOl 3.
(32) 21231011 ssIrjrI .ssri sirI 2131231 f4?l $ vpi«i clqioii 6lq 4ofl

crit2IgRl ai4 ?nyi3 4.

(3e) 31l4 §4r|| C2lfict cRl^ 241gR 313 3.

(r0) 311?1 ^2lqid Rh4 3P3 213l23l4 °m2iqi 2123|0ti Safol# y3coi

si 3.

(y\) 2i23ioii ssftiRl 3i4 3iri^ (4rI 3iri 3ici«il MiTqqi 3iil siigl

?hi4 3.
(tr) 21231011 ssTrirI 3ii^ 4 52^ c44^ 4 OiRfq 4^1 414 clcii oi41.
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LIST OF THE SELECTED NGOS OF GUJARAT

I BARODA CITIZENS COUNCIL, Vadodara.

2. VIKAS JYOT TRUST, Vadodara.

3. KARELIBAUG BHAGINI SAMAJ TRUST, Vadodara.

4. SHROFFS FOUNDATION TRUST, Vadodara.

5. DEEPAK FOUNDATION, Vadodara.

6 SARTHI , Panchmahal.

7. JANVIKAS (Central for Social Justice), Ahmedabad.

8. JYOTI SANGH , Ahmedabad.

9. SEWA - SELF EMPLOYED WOMEN’S ASSOCIATION, Ahmedabad

10. AHMEDABAD STUDY ACTION GROUP (ASAG), Ahmedabad

II AGAKHAN RURAL SUPPORT PROGRAMS AHEMEDABAD,

12 GRAM VIKAS SEVA TRUST, Idar, Sabarkantha.

13. THE YOUNG CITIZEN OF INDIA CHARITABLE TRUST, Mehsana.

14. SHRI M. G. PATEL SARVODAY KENDRA, Amir Gadh, Banaskantha.

15. COPPER JAN SEVA TRUST, South Gujarat.

16. LEGAL AID AND HUMAN RIGHTS CENTRE, SURAT, Surat.

17. SHRAM JIVI MAH I LA KALYAN TRUST, Surat.

18. ASTITVA - MAHILA UTKARSH SANSTHA, South Gujarat.

19. THE GUJARAT KELAVANI RAHAT MANDAL AND ADIVASI JAGRUTI 

SANGATHAN, South Gujarat.

20. SAURASHTRA GANDHIJI GRAMODDHAR TRUST, Bhavnagar.

21. SHRI TAPIBAI RANCHHODDAS GANDHI VIKAS - GRUHA, Bhavnagar.

22. BHAVNAGAR MAHILA MANDAL

23. LOK VIGYGN KENDRA, Rajkot.

24. MARAG, Chotila, Surendranagar.

25. SHIKSHAN ANE SAMAJ KALYAN KENDRA, Saurashtra

26. JUNAGADH DISTRICT MAHILA MANDAL, Saurashtra

27. SHUBHASHRI INDUSTRIAL WOMEN ASSOCIATION, Jamnagar.

28. SHREE BHIMANI KHADI MANDAL, Kutch, Bhuj.

29. GRAMYA VIKAS TRUST - GVT, Dwarka.
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