CHAPTER = XII s RETROSPECT AND PROSPECT

" The constructién, standardisation and validation of
the‘inventory have been described in detail in the fore
going chapters. There is no other test in Kaanada to
assess 'Tescher-Efficiency', which has been standardised.
The standard norms have not been fixed separately for men
and womenwteachers or rural and urban teachers since the
average scores of the two groups are almost the Same.

Théra is no appreciable difference between the performance
of these teachers. This test 1s more likely to be useful
in selection of teachers for trainingz or iteachers as such
and hence besides the genvral nornsyseparate noxms'have been
already shown for unirained beachers, which may be olss veed

for teachers with lesser exparience or.qualifications.

Thé reliability and validity of the inventory aave
been tested and found to bs high. 1In apita'of many Qiffi-
culties experienced‘in undertaking this expensive and labo-
rious task, it has been successfully finished and standardised.
A‘reliabla and valid measure of 'Teacher-efficiency' is now
ready Yo serve fthe primary school teachers of Mysore State.

This has satisfied a long~felt need.
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iimitations

Although &verythinglpqsaible hes been done to construct
- and stendardise a good inventory, it has its own limitationsf

which are to be borne in mind while using it.

{1) The sample selected is rather small compared to
the existing number of primary school teschers in the new

Mysore State,

(2) All the areas which are supposed to influence the
teacher's job could not be included in the inventory.
Specifically, the aspeet of intelligenee which is imporfant
has not boen dealt with in the inventory. It is sugéas%ed
that intelligence should Be measured sepurately with a sepae
rate intelliggnce toest available, pnd the resulis of the
present inventory should be supplemented by the performance
on the independant intelligenée test, before arriving at
any conclusion on teachérngffieiencjg Similarly, other
aspects of personality and the like should be separately:
considered. This inventory is meant to examine and predict

purely teachers' aptitude or teacher-efficiency.

(3) Other important fectors like the maritai status,
economic position of teachers which night have sffect on

their teacher efficiency could not be ascertained.

(4) Wext aithough the opinions of 55 experionced wellw
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gqualified educationists have been taken for the comstruction
of the-key for the inventory, thers exists the subjective

element which cannot be completely siiminated.

(5) The actual olass room teachinz of teachers could

not be rated for valldation purposes,

With all these limitations {this has been an humble
effort to begin with at leash in our sbate, and it is
hobed that it will promote the undsrtaking of & large nune

ber of supplementary standardised tests in the field,

The possible uses of the inventory

While the administration of this inventory was going
on, a number of teachers of primary schools, training insti-
tutions and the heads of institutions exhibited their genuine
‘interest to know the purpose and uses of such an inventory.
This inventcry can be convenicently used for the folloving

purposes ‘ -

{1) In the selection of teachers to schools ¢ The ine
cressed responsibility on the teacher of the presenteday
school demands a well=-qualified teacher with the required
aptitude for the profession. Hences, selection for ieach“ﬂ
ing personnel has begome very important and essentiaml. This
inventory along with other psychological tesbs will help

in the direction of proper selection.
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(2) In the choice of g¢areer or as entrance test for
selection of teacher-trainees : It has become a fashion in
our country that one who does not get a Seat for any training
will get into a teachers' btraining insititution for training
end thus enters the tvaching profesgion. This is not a
healthy attitude both from the point of view of ﬁhe,indiviﬂual
and the nation. Honce, proper guidance must be given to per-
song who wish to take wp teachers' training. This lnventory
will be of great use in such a case. Proper selection to
training institutions will realiy help to produce efficient
teachers, which in turn will help to bring up future gene=

ration on a sound basise.

(3) For guidance ¢ This inventory can be also used
by school authorities and mansgemenis %o grade teachers who
are already in service and help such teachers who by a
little help with further refresher courses can beédme better
" teachers. fTeachers who are good can be encouraged to turn
out better vork in their.sehools. Teachers who have bew
corie Leaghers because of necessity and who cannet be good
teachers may be advised and guided for~same type owacrk
other than teaching. This will definitely improve the
quality of the staff in an institgtion.

g {4) This inventory may help further research in the .

field of teacher personnal and selection. 4 lot of work
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has still to be done in India in this field and this inven-
tory may be of some use to those who take up problems in
this fields Or; even Turther research can be tuken up to

better this tool or improve other tools,

It is expected that with all its limitations, the pre-
sent work will be of some use in the advancement of teacher
education and research in YMysore State, in partieﬁlar, and

in our country, in general.

A few words of caution

{1) 1t is very necessary that trained personnel should
administer and interpret the results in the light of the

preceding discussion.

(2) Measurement is always a memus to an end and not an
end itself. The score on the inventory is only . a guanti-
tative description 6f cbsefyed data. The true sigﬁificanqe,
of the scores of the inventory can be debermined only whed
it is seen in relation to other relevant factors and is
- fitted into the pattern of the situation.  Decisions should
1ot be taken only keeping in view the scores of the inven-
tory. Judicious énd rational use of the inventory is very

-assential,

(2) It is essential that the performance of individuals

on this inventory should be made use of for selection and
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guidence purposes on other psychological tesis as well,

' with these limitations and words of eaution, it is
noped that the present inventory would convenicently serve
as a good bheginning to meet wiih the expeetaﬁions aimed

at by the author.
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