INTRODUCT LUMN

Nf the many tasks which faced our country imuediately
after the atiainment of independence, the nost siupendous
one was bthe reconstruction and expansion of our system of
education. Steps have been taken by the Government of
India in the Third 2lan proposals to provide compulsory
frec Hrimary education for all children upto the age of
fourtecn. A nunber of primary ochbools have been started
in all states to provide education for children of all age

grouns.

lot only has there Deen an enormous quantitative ex-
pansion in recent years, but there lhias also been a remavkable
effort at qualitative inprovement. ihe old ty.e of edu-
cation dominated by literary and acadenic instruction at the
primarg level is beias gradualiy renlaced by a systen of
education which is integruated wish 1ife und buili-~up round
some socially useful sctivity, like a craft. ‘The schools
are eipected to teach children from their earliost chlldhood
to live as membevrs of a cooperative community. This is doue,

not through absiract principles which have litile meaning

‘1-



for & child, but by making them pracitise wvhat they are ex-
pected to do in their deily 1life. This has thrown a great

responsibility on the beachers working in $lte primary schoolse.

It is a vell-recognisod fact that efficiency of any
system of education rests on the gquality of the teachers.
Hithout good seachers, even the best of gsystems is bound to
fail. Hdueational leaders of our country have realised
that the fubure of our nation depends upon the ef{ficiency
of the younger generations and this efficiency depends to
a great sxtent upon the efficiency or the guality of teachers.
It is therefore essential to atitract and retain the right
type of men and women inte the profession, give them the
negessary training to increase their efficiency and creamte
conditions in which enthusiasm for work is maintained through-—

out their professional life.

Hence a number of itraining institutions have heen
sbtarted to train teachers 1o carry on the new system of edu-
cation successfully in their institutions. But, every per-
son who asplires to enter the teaching profession may not he
suited to it. It involves work of a peculiarly exacting
nature for which cortain social and moral qualities are, at
least, as essential as academic atitaiunments snd intellectual
capaclty. fioreover, in our counityry a majority of the members

of the teaching profession have been drawn to it not by a’



gseuse of vocation but by sheer economic necessity. Hence,
the teacher-training institutions need to devise an adequate
and practicable method of selecting candidates who are likely
to maxe good teachers. To look for persons wio are likely
to become good teachers, one may start searching for the
abilities manifesting at high school level. 7o facilitate
sclection, fairly elaborate individual records of all those
who pass out of the secondary schools have to be maintained.
These records should give a clear and correct picture not
only of the academic progress of the individuals, but also
of their social interests, aptitudes, hobblies, qualities of
discipline and leadership, and their gen.ral ettitude to
work, L0 the suthorities and to their fellow siudents or
friends. It will, even then be necessary to supplement
them by intelligence and teacher aptitude tests. A4 number
of such tests have to be constructed and standardised in

our country to sult varying loecal coaditiong.

Position in Mysore State

As far as WMysore State is concerned, the iaportance
of training teachers was recognised as early as a century
B0 The first institution for training primary school
teachers was started in llysore in 18860, At present, a
number of training institutions both nrivate and government

have been siarted to train as many teachers as possible.



There are 9 colleges (government and private) in the state
wnich offer post-graduate degree in teaching., The number of
institutions providing facilities for certificate course in
Mysore is 09. Some of these institutions give training
only in beaching and some others give ifraining in basic edu-
cation,. The minimum geaeral gualificaiion reguired for
selection for teacher training is & pass in the S.8.L.C.
exanination (or M.S5.examination or its equivalent for the

lower grade certificate).

The report of ithe gomuittee L{or educational reforas
in HKysore St&te’, snumerating the reasons for wastage and
stagnation, which were almost the same as glven thirty years

820, has published statistics of that period thus @

“0f the pupils thal were in the firsy primary class
in the year 1927«28 only 22 % rsached the fourth
class in 1930-3%1. The wastage then was T6%. Taking
the nuxber of ¥ao pupils ila the first year claess in
1948~%9, 23 % of them reached the IV year class in
1951-52, The present {igare of wastoge is therefore
67 %. iven considering that the earolment in the
priaary schools has doubled, the improvement in the

situation has not been satisfasioryte.

The Report of the Committee for Bduecationgl Reform in
Hysore, Feb. 26, 1953,



The most important reasons given for wastage and stage-
nation in the primary schools in Mysore Stabe, as cnusierated
in this report of 'The Committee for HEducational Report in
Hysore Stabe (1953)' are :

{1) The apathy of parents towards education of children

due to exibrsme poveriy.

(2) Inability t0 appreciave the advantage of keeping
children sufficiently long at school. .

(3) Irregular attendance.

{4) Shortness of course aznd unreality of the curriculum.

(5) The predominance of single-ieachey schools.

(6) Low qualifications of teachers and their inadequate

training.

of allvthese, the low quality of tcaching has heen cone-
sidered as the most serious cause, responsible for the large
amount of wastage in priwary schools. Zven to this day one
of the greatest problems facing the educstionists of our
country is the problem of wastage at the primary school

level.

In order to mininize the wastage and stagnation, the
committee feels that top priority should be givea ¢ the
improvenent of the general egquipnent of the teacher and to
hisg professional training. Proper selection of candidates
for teachers® profession should be made by the teacher

training institutions. This problem of selection should



also be viewed in the light of objectives of education for
which teacuers need be selected. %hus, the objectives of

privary education can be broadly siated as ¢

(1) The development of personality of the individual,

(2) Culsivation of the knowledge of the world around
him,

(3) Development of physical, intellectual, social and
moral qualities necessary to wake an individual a
creative nember of the society.

The achievement of the above objectives of education
largely depend on the gjuality of ke teachers. Probably the
lack of coordination between the methodology followed in
teacher selection and the objectives te be achieved by
teachers serving in primary schools is one of the main causes
for the gross stagnation and wastage. Row in most of the
training institutions selection is mainly based on S.5.5L.Ce
exanination marks. In addition to this criterion of acade-
mi¢ performance, a tool which can help training institutions
and schools to determine suitable personnel for the teaching
profession will enable them at least to eliminate those who
may not be suited for the profession at all., Thus, in each
of the regional languages a tool for selection of teachers

is badly needed.

Present problem and purpose

To fill-in the need, the present investigation aims to



undertake the construcition and standardisation of an Inven-
tory for predicting Teacher-Bfficiency of the primary sehool
teachers., This Inventory is counstructed in Kannada with the
hope that it might serve as a useful tool in the selection of
teachers of the primary schools in the lysore State. There
have been enwmerated a number of criteria or characteristics
such as physical, intellectusl, academic, social, moral,
personal, omotional ates all of which in varying degrees
account far the make-up of a g00d beacher. The preseunt
iaventory does not purport to exauine or consider all these,
The test items envelop only some of the areas discussed
later and the whole inventory aims to furnish a tool to
guage general efficiency reguired for becoming a teacher,
taking into consideration his or her inclinations or atti-
tudes to the profession, aptiiude to work, certain physical
qualitlies, teuperamental adjustment, general intellectual
g2ift, capacity to handle and organise, likelihood of having
knowledge of or interest in understanding child nature, the
probable behaviounl tendencies in particular situabions of
school life, etc. The information obitained from such a
tool can be supplementicd by other tools like achievement
tests {(measuring academic performance and knowledge),
intelligence tests (showing the level of general intelligence)
and even personality inventorjes(if needed, %o understand

specific personallity traits). The present inventory has not



includud any items to test the above factors as far as
possible, but has mainly eovered itemns that are loaded with
information on specific teacher traits %o judge teasher-

afficiency.



