
CONTENTS

PAGE NO.

CERTIFICATE

ACKNOWLEDGEMENT ii

TABLE OF CONTENTS IV

ABBREVIATIONS x

CHAPTER ONE INTRODUCTION 1

Section -1

1.01 General
1.02 Industrial Development in India 

Section - II

1.03 Developing Countries and Structural Reforms
1.04 Structural Reforms in India
1.05 Structural Reforms and Technology
1.06 Structural Reforms and Production
1.07 Structural Reforms and Labour

Section - III

1.08 Background
1.09 Technological Change and Production
1.10 Technological Change and Labour
1.11 Rationale of the Study
1.12 Chemical Industry
1.13 Chemical Industries in Gujarat
1.14 Profile of Vapi
1.14.1 Growth of Vapi as an Industrial Estate
1.14.2 Self Governance
1.14.3 Services to the Surrounding

IV



Section - IV

1.15 Hypotheses
1.16 Objectives
1.17 Research Methodology
1.18 The Chapter Scheme

CHAPTER TWO A REVIEW OF THE LITERATURE 38 

Section - I

2.01 Introduction
2.02 Concept of HRD
2.03 HRD and Economic Development
2.04 HRD and Industry
2.05 HRD and Industrial Production
2.06 HRD and Workers

Section - II

2.07 Empirical Work and Case Studies

CHAPTER THREE CHEMICAL INDUSTRY IN VAPI:
A PROFILE 94

3.01 Introduction 

Section -1

3.02 General Information
3.03 Sales and Profits
3.04 Capacity Utilisation
3.05 Export Performance of Industry

Section - II

3.06 Competition 

Section - III

3.07 Technological Changes and Industry
3.08 Type of Machinety Installed

v



3.09 Difficulties in Introducing New Techniques of Production
3.10 Reasons for Change in Technology
3.11 Effects of Technological Change
3.12 Reaction of the Workers Towards Technological Change
3.13 Policy Adopted by the Management to Help the Affected 

Workers

Section - IV

3.14 Reasons tor Treatment of Chemical Effluents
3.15 Types of Effluents
3.16 Conclusions

CHAPTER FOUR INDUSTRY AND HUMAN
RESOURCE DEVELOPMENT

4.01 Introduction 

Section -1

4.02 Mode of Recruitment
4.03 Difficulties in Recruiting Workers
4.04 Criteria of Employment
4.05 Employment Scenario in Vapi Chemical Industry

Section - II

4.06 Mode of Payment
4.07 Determination of Wages in Factories
4.08 Incentive Schemes
4.09 Benefits and Allowances
4.10 Health Facilities Provided to Workers by Industry

Section - III

4.11 Absenteeism Among Workers
4.12 Steps Taken Against Overstay of Leave
4.13 Reasons for Absenteeism

Section - IV

4.14 Changing Industrial Scenario and Training
4.15 Opinion About Training
4.16 Purpose of Training

126

vi



4.17 Type of Training Facilities for Workers
4.18 Criteria of Selecting the Workers for Training
4.19 Means of Assessing Returns on Training Investment
4.20 Methods used to Make Training Program Need Based
4.21 Evaluation of Employees Undergoing Training
4.22 Evaluation of Training Programmes
4.23 Impact of Training on Workers

Section - V

4.24 Accident at Work Place
4.25 Safety Measures Adopted by Industry

Section - VI

4.26 Working Conditions 

Section - VII

4.27 Trade Union Membership
4.28 Conclusions

CHAPTER FIVE INDUSTRY AND HRD:
A MANAGEMENT PERSPECTIVE

Section - I

5.01 Introduction
5.02 Structural Reforms and its Impact on Indian Economy
5.03 Respondents Views Regarding Investment
5.04 How the Foreign Investment Would Come
5.05 Impact of Modernisation on Work force
5.06 Multi-Skilling and Employment
5.07 The Impact of Structural Reforms on Wages
5.08 The New Industrial Policy and Employment Scenario

Section II

5.09 Adequacy of the Various Ongoing Programmes in the Industry
5.10 Specialisation and Division of Labour
5.11 Domestic Production and Globalisation
5.12 Upgradation of Technology for Globalisation
5.13 Industrial Efficiency and Reforms

vu

159



Section HI

5.14 Product Diversification and Structural Reforms
5.15 Quality Products and Costs

Section IV

5.16 Globalisation and Industrial Disputes
5.17 Should Employers Have an Absolute Right to 

Hire and Fire the Employees
5.18 Future of Chemical Industries
5.19 Concluding Remarks

CHAPTER SIX SUMMARY AND CONCLUSIONS

6.01 Introduction
6.02 Review of the Literature
6.03 Profile of Vapi
6.04 Hypotheses
6.05 Objectives
6.06 Research Methodology
6.07 Sales and Profits
6.08 Capacity Utilisation
6.09 Export Performance of Industry
6.10 Structural Reforms and Competition
6.11 Technological Change, Industry and Workers
6.12 Reaction of the Workers Towards Technological Changes
6.13 Industry and Environmental Degradation
6.14 Employment Scenario
6.15 Training Facilities
6.16 Incentive Schemes
6.17 Benefits and Allowances
6.18 Health Facilities
6.19 Accident and Safety
6.20 Working Conditions
6.21 Industrial Relations
6.22 Management View about New Industrial Policy
6.23 Impact of Reforms on Employment and Output
6.24 Multi Skilling and Employment
6.25 Industrial Efficiency and Reforms
6.26 Management View on Future Strategies to be Adopted
6.27 Upgradation of Technology to be Globally Competitive

VIII

182



6.28 Policy Adopted by the Management to Help the
Affected Workers due to New Industrial Environment

6.29 Recommendations
6.30 Scope for Further Research

Appendix A 208
Appendix B 222

IX


