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In Table 48, strength variable showed the highest

MeAan vaJues 1n case of O (2,67 and 0O (2.45)
1 2
correspondingly 8D values were also bhighest (5D =
1
1.52,8D = .927). In case of Responsibility dimension
~ 1
‘tvalue was .54, indicated nonsignificant

relationship between the two scets of scores. Besides
Strength, Flexibility and Relaxation dimensions of BFI
also depicted nonsignificant relationship.

Image ('t'= 2.20) and Endurance (t = 2.89) were
significant at .05 and .01 level tespectively. S, it
could be concluded that much differsnce wes found to be
observed - iiin terms of Image and Endurance behavioural
characteristics of the managers of the two
Organigsations. On  the other hand Responsibility,
Strength, Flexibility and Relexation characteristics
were found to be similar 1n both the organisations.

e
e



TABLE : 49
Mmans, SDs and "t values foir rganisatironal
Communication Questionnatre (QCW for 0 and O .
: i 2

oca I
Variables poMi M2 8D1 spz t
Trust 2.42 2.7 AT . 809 &4
Influence 2,55 J.07 957 1.27 -2.81
Mobility . b 4.05 . 844 PR A 1.55
Desire for
interactianr. 2.14 2.26 . 7599 . Bb&E -.97
Interaction
upward 27.90 TR Th 14.74 16.57 -1.85
Interaction
downward- 47.48 .64 19.29 15.79 1.42

. y i
Interaction I '
with peers 25,700 26.735 15,97 15.272 —-.42
Accuracy 2,15 2.6 . 590 L680  ~2.01
Summatiza-
tion 1.95 1.98 W HA0 L8020 e
Bate leeping 2.27 2.45 . 686 .82 -1.85

H.001

NG

NS

Y01

w
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1
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In the Table 4% above, significant differences
ware observed in case of Influence ("t'= 2.81) and
ficcuracy variableg (= 2.C21) at 001 and .01 levels
respectively.High mean values were observed with the
Downward interaction, Upward intersction and Lateral

communication process. Mean difterence can be marked
in between the three varlabvles withwin 0O and O
1

though non-significant relationship prevailed. A
great difference vwas observed with the Upward
Communication process 1n between the two Organisations.
The Mean values were 227.%90 and 72,746 ﬁ9r 0 and O

1 2

respectively.

Mobility was also higher nn 0 (4.26) than in 0O

1 2

(4.09) thouéh the difference was statistically not
significant.

2
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TABLE-30
Means, Shs ard t-values for Organisational
Effectiveness Questionnatre (W) for 0O and O .
1 z
DEQ !
Variabblpks M1 M2 s8D1 Sp2 v !
Consensus Z.82 Z.95 - 574 . BZS 2.8 Tat
Legitimati~
zation TO3I2 Z.22 . 482 L7183 1.1172 I
Need for
independence .49 .95 »A78 . 654 - 76 SIS
Self control S.22 .02 . 807 . 982 1.45 M
Job 1nvolve-
ment T.68 ~.B3 . 489 L6028 —2.02 o
Innovation .88 T.9 729 . 749 - b e
Organmnisational .
commitment  T.68 .27 . 698 799 -2.87 (e
P

Organisaational
attachment 4.1 4.08 . HD2 .871 .54 N!
Jaob satisf-
action T b7 2.4 . 480 7029 T bbb

As the above table (50) indicate, significant
relationships were abserved i1n cese of Consensus, Job
involvement, Organisational commitment and Job

satisfaction .

Other g1 remaining dimensions of organisational

Effectiveness didn't show significant differences
between two organisations. That means both the
organisations ware simtlar in terms of

Legitimatization, Need for independence, Self control,
Innovation and Organisational attachment .
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TABLE~-51
Means, S5Ds and ft-values for fommunication Frofile
Questtonna1rﬁ (CFQ) for OO and O .

1 o
CF4 r
Variables ; M1 M2 SDhi1 8D2 t B
Trust T e 85 T 62 . 599 9277 1.97 .05
Satisfaction
with chances
af promotion A .70 . 788 1.076 4.18 . 001
Beneficial .
aspect _ TL 62 TaI2 .S58 . 827 2.78 L0064
Listening - .62 T 00 . 66T 797 2.86 .01
Written .
pgblication F.92 T.18 - 705 L2179 2.6 L0009
Amount of 4
information - .
recel1ved 2.84 A8 S0 « BO7 22.47 .02
Amount of
information
want fto
receive o | .28 514 652 7S NS

Table -51 deals with the communicetion profile
scores of two organisations. The variables of Trust,
Satisfaction with chances of promotion, Beneficial
aspect, Listening, Written publication and Amount of
information received were found to be significantly
different in two organisations. Organisation -~ 1 scored
higher on all the wvariables euxcept the last one
i.e.,"the Amount af information want to receive'. The
difference for this last varisble was not signifiant.



TABLE -52 -
Maans, 8SDs and t-values for Managerial Behaviour
fluestionnaire (MBE) Factor Analysis for O and O .

‘ 1 2
Leadershipﬂstyles
Variables M1 M2 D1 8pao _t P
Eclectic ' .05 .45 . 449 651 v NS
Interaction
oriented .85 T b2 546 . 834 2.10 .05
Authoritative
nurturant . .80 T b4 . 544 . 756 1.61 NS
Buresaucratic 4,07 T80 « 387 .B69 1.96 .05
Buresaucratic tast .89 TLT70 . G96 « 708 1.54 NS
orientation
Tast orientation 7 .87 .80 . 6464 .717 .94 NG

e

PO — ——— R— e v e e e P S ke e A i Soo0 P i i Pease P ot S i b L4 e ot s i e 4206 i e et A, o o

A close observation of Table-5C showed highest
‘t'value for the interaction arented style (2.10)  and
Bureaucratic style of leadership (t 1.98).Bignificant
difference was observed 1n case of Interaction oriented
and Bureaucratic styles nf leadership in beteween the
two fIrganisations. Besides theas two styles ather  four
leadership styles were found to be non-significant.
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ORGANISATION — 1

TABLE~-17
Showing Step-wise Multiple regression results related
to lLeadership styles and Communication Frofile

Questionnaire (CPGQ).

S e e S S W o e W o ot S Pt Tt e So4in M Wi S S Wess e S s P WS SR AV S R Sy S A FAass S D e e W SF i md AN i o SN S red Sy S R Sy et

Eclectic Multiple K SE Beta
style _
1l.Beneficial S
aspect AL . 20 .41 . 44
2.Amount of .
informat—
ion to re- i) ool . 3B . B
ceive

Interaction Ormented Style
l.Written Fu-—
hlication .40 16 - 51 - 40

Autipritative
nurturant Style

1.8atisfact—
1on with A6 Wl « 49 « 4
chances of
ptomoation

C.Amount of
information .50 . 5 47 .o
recelved

b

Bureaucratic Style

Weitten FPu- .70 16 « Sb s
blication

Bureaucratic tas!
Oriented Style -

1. Amount of

information 270 « 09 L9598 L T0
want to rec-
eive

2. Trust . .14 56 W22

Tast Oriented Style

l.Listening - 17 LAH2 LTh

B it L e R T e e R T i T T e
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The above table 1ndicsated the regression resulis
trelated to the Communication profile variables.In case
of Eclectic style only itwo variables emerged in the
equation. They were Beneficial aspect and Amount of

~y
E.
information want to receive.Their respective R values
were .28 and .T71.That i1s,Beneficial aspect euplained
287 aof the variance and the variable of the Amount of
information received euplained J17%4 of the variance.

On the other hand, both Interaction oriented style
and BRureauctatic style yielded regression R value
of .16 with Written publication . Authoritative

nurturant style yielded two significant R related with
the variables of satisfaction with chances of promotion

2

and (R, .21 ).Amount of information received

( R, .25).

Bureaucratic tas! obtained

~
e

significant R wvalues with only two variables namely
aAmount of information want to receive and Trust

2

(R, L0% and . 14,respectively).Tast —orientation style

~y
A

had significant R with only Listening-variable
2 ~

oriented style .

(R =.13).

All the styles indicated small value in the result
and considered non-significant. The detailed analysis
based on inter-correlation between different variables
have been given below.

[
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TABLE 18

Correlation RBatrii +or the Managerial Behaviour Ruestionnaire (MBRY and the Communication Profile Questionnaire (CFR variables Hor
gi.

CPY Dimensions

/

Leadership stvles Trust Satisfaction with Beneficial Laisteneng Written fmount of mtormation Awmount of information

chances of promotion aspect publication received wani io rceive
Eclectic sivle 3G 3G 4gEF . 29% 41+ . 33= 32
Interaction .31 . 36% .28 234> 40+ .12 .14
ariented
fAvthoritative 2B+ LA bt »40+% . 34+ .34+ .20 .11
nurturant
wxxmwwn1mnavn .28% 25 .23 .24 - 34%¢ A7 .24
Bureaucratic .25 .19 .12 .20 .14 .13 .30+
tast oriented )
Task orientaed .28+ .18 .30% .36%# .13 .18 .16

<p = .01 level
+~+p = L08 level



In  the ahowve Fable eciecbioc shkyvleo of  MELN hyghly

posthively correelated galh Treasd .25, Sali1~sfactron
with rhanckes of promol ion (.7, Bimefiocial aspreld
.44y, Wet b pubtlie anlvon .11 and 1Trabontng

2P Amount of anformabuon racetes] (LT, fmonnt ot
Information wanl bt recey s (000 a0 Tewel  of
sigmrficance. Tnkrraction nerrrnbat sLbvi,n was rorerelatoed
fFaghly  with Saki-tar Lynn wibh ohianres of  promo®tion
(.7Ah), Laistening (.54), Weitkon pobiicolbion (0A40)

at .05 Tessl and grth Traes), 070, RBencfiocial asplecth

(.28) ot .01 1wyl of —tgnt froaneme,

Authoeribkative —~nupelorand, Siyle andicetodd high
correlation vt th Sakbi={fa-bron  wiikh chanres o f
promotion (62, BEerovirrial aspect (.40, 1ialening
(.27, Wraithten poblavcation ¢, 04 b 0% Tevel and wilh
Trust (.78 ak 01 Teveel of confidence.

Buresucrabic shylm v . wigtitficantly anri
posilively Wreitlen publycation .7 and was nogalively
corrrlated with  Trust (.07 Ehuvsny variab las WRE
zignificantk ok L05 wpd .01 T le,el of si1gny ficance

respeckively.

Eureaucratbr Pa=t arrenbesd el was coreslated
wihkh Amount nof wnfrrmabion prosived (0530 ar 01 lewvsl]
e the Tasl nraentod stelo andooobed correlaobion with
Trost L2, Frmeficial ~ospmsd L0 and Tisteninn
(.74 ol 05 loeel of —rgn it o i pesperbivoly,

20"
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TABLE-~19

Showing Stepwise Multiple regression results  (only
significant ~values) Leadership styles and
Organisational Communication Questionnaire.

e

~
-

Leadership styles MultipleR R SE Beta

Eclectic style

1.Trust - o2 « 10 I g

Ll
§¥

Interaction
oriented style

1.Trust T - 12 .32 - 4
Authoritative nurturant

Style

1.Trust A0 16 S0 - 40
Bureaucratic style

1. Trust " A L1é <54 —. 40

Bureaucratic tasi
ori1ented style ~

1. Trust .76 W07 .58 -. 06

2. Interaction with
pesrs ' a o .11 .57 -. 21

Tast oriented style

1. Trust , — 13 .62 -« 37
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Table~19 showed the regression results related to
the Leadership styles and Drganisational Communication
processes, In case of Eclectic shyle only aone variahle
came to picture in the equetion, namely Trust with the

~

R value .10 which explained 10.1% of the variance.
Litewise Interaction orienteds Authoritative -
nurturant, Rureaucratic and Tasl oriented styles
predicted relation with the same variable trust in the

~
t -

equation having the B values .12, .16, .16 and .15
1

)
s

regpectively. These R values euxplained 12%, 16%,
164 and 15 % of the variances for the above styles.In
case of bureaucratic—tasl oriented style two variables
emetrged in the equation. They are Trust and
Interaction with peers having the R values .07 and .11
respectively.| 5o this Bureraucrratic tasl oriented style
#plained 7 | % varience with the trust and 114 with
Interaction with peers-

~variable. .

k4

The intéer - correlation matrix between different
leadership styles on the one hand arganisational
communicational questionhire variableés on - the other
have been summarized below.
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Showing Stepwise Maltiple regresasion results (significant
anly 1 related tn leadsership stylas and Organisabiona)
Effectiveness Ouestionnalre. N
Felectic flultiple B i SE Bata
style o s % e i e e B
1.O0rganivwationsal .44 « 19 LAl Jo w4
attachment -, . .
e 0 =,
(290 -
2.Joh =satisfac- . A9 .24 . 40 S h b
tion . Ky
b )
Interaction Oriented L et
style A
8
1.Job satisfaction .47 .18 . 50 47 Y
Authoritative npurturant
style
1.Jobh satisfaction .50 . B - 46 . 0
2.0rganisational . 508 . o4 45 ]
conmitment .
Rureaucratic Style
1.Jab satisfaction .47 .18 S 47
Bureaucratic tash .
-oriented style
1.0rganisational .41 .14 ls .41
commitment
Task -oriented style
i
1.Job satisfa‘l«:tmn .41 .17 .61 .41
2.Consensus | " <46 .1 60 —~. 25
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Table-21 shows only two variables namely organisatianael

attachment and Job satisfaction came in the eqgquation related

~y
T

to The Eclectic leadership style,.The respective R values
were .12 and .24 which 1n tuwn explained 19 % and 24 7% of
the variance.Job satisfaction again emerged in the equation
of Interaction-orientedd style and PBureaucratic style of

P

leadership with the same R values 1.e. .18,

Authoritative-nurtuarant style was related to only fwo
variables of DEQ. namely Job satisfaction and
Organisational comml tment (R = . 28 and « 54
respectively).Rureaucratic—taslt noriented style predicted
only one variable of DEQ namely, Organizational commitment ¢~

y

Fo

R = .1é).

As  1n Authoritab i e nurturant style of  leadership, two
vartablos emearged 1n cese uf Tasl armiented style.  They were
Jobh satisfaction and Conaensus. Theoe two variables showed
17% and 21% of the varrance 1n the result.

S0 far as  the Reta valuss were concernead , Jaob
satisfartion varieble predicted relatively higher Heta
values (.57 1n almost 211 the predicted styles except the
Bureaucratic-tast oriented style.
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TABRLE -27

Showing Pl hipls regeosaion eosalbs (sinny froant orly)d
related  to Commomacabion Profile fhmestionnasvee (CFLD
arved Brgantsal tonal Eftwrlbivenecs rresthionnsire
varishles (OEG).

it sy s vano oot ot ot e e § et sk enges min e e reaie e . ea - - I T s o e ono it G

~

Trust Mulbtiple I R St Paha
i e 1o o ot e e re s 2 e o o 0 20 e soore et 2o e oo e oHe vt o s ot 1 e S st 8 ot
1.Job satisfacbtion A « OB AL ALY
Satizsfection with
chances of peomation
1.Job satisfaction L9 .0 w7 .1
Beneficisl
aspect
1.Job sabisfaction .07 w e » 44 57
Zulegrtaimatization a3 . 36 45 A
re
Listening -
1..7ab satisfacbion iy al o Fat) . A4
Wertten Fublicatron
1.0rganitsational DA R LT I
attachmant
neConsensns w fal Y " &7 . 0
fAmount of nforwnskyon
racel /e
1.Mrganisatinnal P do 57 Wl
nal attacihment
Aot of information
want to rscsives
1.821f control . o 10 . 59 .2
2.0rganisationsl . 1 ~. 17 A7 S

attachmsnt



Table . 27 indicaled multiple- pegeression results
related Lo Conmunication profsloe and Organicabionsd
effectiveness guesbtionnaies var tables.

Only prne variabls 1.e., Il sabtisfaction g 23
3

¥
emergad 1 'ths @aqualboun Lo s D 4 RO 1 (Trasid, TR
- {(Satrzfaction with hanosee 3f promabinn 20d PR 4
{(l.askening) having R T L L O ] £ 1= I
respeacltively. Bt ore o (v facisl aanpach)

~
pradic Led Bowilh Bwe variab s, namaly 1o sabrsfachion
Can

Atd Lo himabizebian,. thie Bwyo oAb [ws sshmwead L0 amnd
AN of the varitanios o The eoages s 1on scpahion.

On Lhe  obbher haond SFR 5 OderFlon publar s kion?

thdica hesl e lation wipbhy anly Lwry varyaby o T
Organiratgional abbt~cbuwent vnd Tonasenaons of OFG 1 0
the sguatbtiun. thet s Lug wapysbiles bend Lhe I

Yaluss TR e I Ayt iabtonal Al Lachimenh
variable srplatieed 0% nf Lthe wavrsmde 10 mas2 of

Cra} 4 {Amosnt 2f nnforms! ton recerveed )

In  khe samm way, S01F conleoal and OrgaAanisabionald

sthachment  varibles ol ained Lo A and 7 31
vartanoe i osane of CPR T tymonnt of informabion wanh
ko reretes Yo T salanfa Lion vortabls of LG M
(Banficiaol asina L) glvenad Ll hogheasl Deta value

1ot®e 57 et The Lo hvrglesr [F0 waloes (CT6Y wer
pradic bar 1 F oamee 0 Pragi byt rmokion LG =

[ 2o

(hanwfuzal  aspa b3 wpd ton esp-aes varrable of OFPG &
twrs L Ean poblorab bond o et by ol
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Tru=st Multbtiples B F GE Bata
1.1ob
=atistombtion o 5% .12 TS o
D280l f control A .18 77 ]
T Tob
involvement .47 . =71 ALY
Influence
1.Conesensus . AG A .80 . 4%
‘Desite for .
intaraction
1.Nesd for .2k W OF 74 . oh

indepandence
Interacttm% i
downwatrd

I

1.Need for TS . 05 18.%1 -2

independence
Accuracy
1.Consensus . 20 - 09 57 . oD
Summatization
1.0rganirational .26& » O3y ot "

commi toent
’ g evident ferom Hable 0%, Tob satisfaction, Sl f

- /S -y
y ) ;
contirol  and Job involvement of OEQ e2:pleined R wi1th
ry

Trust.lhese therees varioblss vielded R values of 17
,-18 and .20 respes bivaly bhey preducled 104, 14 and
22% of the varianos.



n the aother hand, Intloence and Accuraecy ohowed
~
= ~
R with only one varazable of DEQ 1,i.e. CONSGENSUS
with kthe value .24 ond .07 pefbesenting 74 % and 9 % of
the varience.Both Desire for interaction and downward

—

-

interacrtion explainemd R with the variable (Need  for
ndependencs)  having valuwes  of 07 and .0%  inkhe
squation

In case of Job satisfactiony, nnly one variable
emerged 1n the 2 guation, i.m. organizational commibiment

~
e

having the R value of .04, This variable explainsd &%
of the variance in the_ result.

Above ail, the predicted Beta values ahowed
negative values in all the rases exucept one variable of
DEQ 5 i.e. Job involvement. Among all  the highest
Beta value was —.4%9 1n case of Consensus and Influsnce.
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Table 28 indicates the regression results related
to the Leadership style and Communication profile
variables. | In case of Eclectic style only two
variables emerged in the equation. They wetre
Beneficial laspect and Trust.Their respective R values
. were .18 ‘and .24 respectively.The Beneficial aspect
explained !18% variance and Trust explained 24% of the
variance.

Interaction oriented style predicted the R value
with the variable of written publication only which had
16% of the variance.

58]

-y

Authoritative nurturant style indicated R values
P gighnificant with only two variables, namely written
publication and Amount of information received having
22% and 27%4 of the variance in the result. Amount of
_information received variable predicted the highest
among.all the var}ables.
. : 2
On the othé? hand, Bureaucratic style explained R
values with Listening and Amount of information
received. It predicted 192.9% and 246 % of the variance
‘in  the result.In case of Bureaucratic .task oriented
style only one variable, 1.e. Listening 'emerged as

.significant - variable (R = .16}in the regression
analysis.The same Listening variable Trust was related
to Task oriented showing predictability of 1B% and 2Z7%
of the variance respectively. )

In case of Authoritative nurturant, the variable
of Written publication generated the highest Beta value
ey .47 in the result table.
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TARLE - 70

Showing Stepwis= __mulbipls regression results ¢ only
significant valinza) rol-sbed Lo Lesdership styles  and
Orgenisational LComnmunir obion Questionnatre (DO for O

. ~

e

Leadership Multiple R = SE Beta
skyles i wo e e et o e e . 7 e ot s 5 2 e s g
Eclectic style
1.Trust w0 "G .57 — B0
2.Mability, .60 36 .53 L35
" Interactioh
. oriented style
1.Trust ; : -y 27 .72 -. 52
‘2.Mobility . b4 .41 63 .8
; Z.Influence .67 .45 62 -2t
o Authoritative
©, T nurturant style .
Sl Trust .54 » - . bl ~ oS4
VR MobiTity - AL .41 . .59 L35
Z.Influence ./// b7 45 .37 —and
Burgaucratic style
. 1.Trust n el . 59 68 - 62
c2.Mobility b7 .45 . &5 .25
T Influence 67 . 49 “ 6T ~ . 2%
Bureaucratic tast
oriented style .
1. Trust « S . 05 .79 - . 30
3 N
2.Mobility. .55 . 20 .77 .24
Tast oriented style
1.Mobilyty « 44 .19 B3 44
2. Influence ' .54 « 70 .78 -2
Tlnteraction .58 « 54 76 20

upward

4.Trusk , Wbl I B 4] -.21

s S e 0 S %, P PP A4 S i AMAe 4 P Aot P Sk Srakn Sao o et e bty o e sheed S i S WS SOW SN S SR SRS S T SO BT o (RS MY PO e T T T i B e e S e Vi s o



Table 0 predicbed the regression result ralated
to the lzadership styles and commiinication varisbles.in
case of Eclectic styvle and Buregsucratico-bagkoriented
shtyle,only tbwovaryablos camerged 1n the eguation.  Thoy
were  Trust and Mobiliby veriables. Trust and Moibilitby

. : s
explained R  walues of 2974 and Té6% of Ehe variance.The
above  htwo variaebles prwedicled 09 U oand 29.9% varieance
incase f Pursaucirate toast oritentad style
respectively.

-

Interactinn orisnted sivle indicated [ valum:,

wtth three varitablos 1.8, Trust, Mobi i1y and
-~

Influence of 0OLA. Therr correspnnding R values were

.27, 41 and .4% prospechively. Authoritative

nurturant style and Burraucratic style also explained

-y
-

R wibth the sang vovirahles as that of Intetraction
oriented style.The variables were Trust, Mobility and
Influence N ol nf  placsemant in case of
Auvuthorytative norbtirant and  Burssucratic =style.fmong
attl, the nflusnie veoiiable of Bureaucratization

I
l

obhtained the highesk I s2loe (49 10 the equation.

Tast oriented shyle, four varizbles were smetrged
in the sguation. They were HMobility, Influence,
Interaction Upward and Trust enplainitng 19%, 2%9.6%, 4%
and 74 of the variance
respectively.

1

279
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TABLE.ZT )

Showing Stepwise Multiplio regression resulits
(significant values only) related to Leadership wtyles
and Organisational Effeor b seness Questionnaire (OEGD
for O |

~y
-

Leadetrship Multiplep R SE Beta
dimensions e e e e e e e S o o b it S . e
Eclectic style

1.0rganisational s - 14 « 61 « 57
commitmant

Interaction . .arienled

style

2. 0rganisational .28 . 0B . B1 R &
attachment

Nuthoritative .nurturant
style
1.Job satisfaction <41 o 1 70, .41

Bureaucratic styls
1 Job satisfachion -l .17 .BO » 41

Bureaurratic _tasl
oriaented style
1.Job satisfarction .59 15 .24 Y

L]

Tast ori1ented style
1.Job satistaction - 10 .Q? o =4t

~

Table - 72 predicted Bhe B rosult related tno
Leadership styles and Urgamisational gffectiveness
~
variables.BEdectic «style indur-ated the significeant R
value (.14) with orgeniaational  commitment variable
only which explained 14 % of the variance.In the same
Way, Drganisatinnal attachment was the only wvariable
to emerge n the equation 1n case of Interaction
oriented style which oxploined only 8 % of the
variance.

Im case o f Authoritative-nurturant style,
Bureaucratic style,—Buresur rabtic—tast oriented style
and Tast+oriented style, only Job satisfaction

~y
vari1ab! le was predicted 10 the result. The I values,
weatre b, W17, W15 and 1T 1 order of ieportaince in

the table. Job setisfaction variable obtained the

-3
A

highest R §va1up  .17).
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TABLE -Z - -

Showing Stepwise Multiple regression results related to
Communication Frofile Huestionnaire (CPRD anfi
Organisational Effectivensss Questionnaire variables
(OER) )Y for O .

B

“
i
i

CrQ variabl%s Multiple R R SE Beta
Trust ;
1.0rganisational - .12 72 -
Commitment
2.8elf control 41 .17 .50 -.21
Batigfaction with
chances of promotion
1.Job satisfaction .72 .51 <7 W72
Beneficial aspect
1.Job satisfaction .42 .18 .75 .42
faction
i.Drgan{éatlonal /” .48 23 B 1 .27
commitment v
Listening
1.Job satisfaction 41 .17 i iad <41
Written publication
1.0rganisational -G -9 .78 .53
commitment
2.Job satisfaction B .40 72 « 57
ZF.legitimatisation - « 45 T4 25
Amount of information
received
1.Job satisfaction o s .14 - 57 .
Amount of information
want to receive
i.Need for independ- 5 <15 .61 « 38

ence .

— — et e 2 o St o Ssean el i i St S Shien ot o - i 7——— . o 1o o poant o s




Table |- 34 indicated the R with communication
profile and arganig8atioinal effectiveness

-~
A

variables.Trust variable of CFf obtained the R value
with organirgational commitment and Self control
variables of 0EQ hav 1ing to the extent of .12 and .17,
trespectively.In case of CRA I (satisfaction with
chances of- promotion), CFQ 4 (Listening) and CPQ@ &
(Amount of information received) only one wvar jable
emerged 1n the equation,namely Job satisfaction of OEQ.

Liktewise, Job satisfaction and Organisational
;. commitment variables emerged 1n case of CFa =
‘(Beneficial aspect) with the values of .18 and .27 in
«the result.These variables showed 18 % and 2% % of the
‘variance, reespectively.
Three variables emerged in the equation in case of
Written publjéétion. They were organisational
commitment, Job satisfaction and Legitimatization of
DEQ. These three variables erplained 29%4, . 497 and 45%
of the variance,respectively. )

¥

cra 7 {(Amount of information want to receive)

obtained the R with only Need for independence
variable of OEG which had 15% of the variance in the

above result.Job sastisfaction variable of CFRQ 2 had

~4
e

the highest R wvalus 1.8. .51. The corresponding
Beta vaalue was also highest among all variables (.72).

i
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TARBLE- 24

Showing stepwise multiple regression results related to
Organisational communication questionnairse (OCA) and
Organisational effectiveness fuestionnairre (0ER).

0ca Variables Multiple R R SE Beta
Trust

1.Consensus My £ 13 TE —. T

Influence
‘;

1.Job satisfaction - 28 13 1.14 -.07B
2.8elf control .44 19 1.2 .2
Mobility

1.0rganisational
attachment . . 09 « 70 .29

 Desire for interaction
Job involvement A 05 .85 -.27

Accutracy

1.0rganisational
comm: tment yd ‘ . 54 .11 .64 .34

.

* 2. Need for
independence 41 17 AT -0 24

Summarization
1. Consensus 2 03 .8 ~-.23

Gate | eeping

i. Orgamisational .
attachment .27 035 Bl .27




v

In Table- Zé&4, fiwst and Summarizebion of  0CR

yielded P values which peovided only ong vartable of
0OEQ, namely Conssosmo s, The =same varisble explained
1IZ7 and 5% o the varaianme, respechively.

-

On the other hand; Influsnce showsd the R values

with Job satisfacrtion aned smlf contenl variablss having
0.13 and .19 0 the aoooabion. The self control

variabile here predichted Lhve highest R value (19 16
the resulbks Organiwsabinnal attachement was  the  only
varisble whiteh  smerogod an Lhie eguation i case of
Mobilily and Satelespiing, These vartables erplained
vairty less percentage (Y sl B4 of the variance.

In Case wf D e for nteraction, Job
involvement was fthe unly voariable showing predictive
raelationship. Accuracy  woseged 1n the eqguetion with
anly two  variabilaess They ware orgarmisational
commiriment and Meed for addoapendence, uplaning 11%
and 174 of the variance, cospectively.

287
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RESULTS RELATLCH TO ORGANISATION-1 (O )
TABLE - § -

Correlation Matriu for Bbganiéational Communication
Questionnaire (OCA) i Behaviowral Fitness  Inventory
(BFIY for O .

1
BRY Dimensions

oca o e s e L e e e i
Dimens-— Respons— %Stre—- Flexi- {mage Endu— Relax—
1ONs ib1lity ngth bility rance ation
Trust .18 .07 .09 .08 .14 10
Influence . 08 - .01 .01 - 00 .09 -. 07
Mobility -~ 05 o 07 - 11 —. 0B - 173 ~. 10
Desire -, 14 0/ -, 06 O —. 01 -, 01
for interaction

Interaction .07 10 —. 04 .04 —~. 04 - 05
upward

Interaction ~.01 -, 07 - . 04 ~. 03 -. 02 -. 06
downward

Interaction -.05 . 00 L0702 .00 s 7 .04
with peers ) -
Acouracy | < 0d 05 . 04 -.02 " 0Ob ~ o (3]
1»Suumnar*iza%i;icm.0'2.'- 07 .01 .04 .17 L0G
Bate leefding .10 .07 .08 .08 .09 .18

None aof the rs significant

Table -5 showed no significant correlation between the
organisational comnmunication variables and the
Behavioural Fitness Inventory ( BFI )|



TABLE-6

Correlation Matrix for Organisational Effectiveness
Questionnaire (0EQ) and Behavioural Fitness Inventory
(BFY) for O .

i
BF1I DIMENSIGNS

OEQ Respon-— Stre— Fleyn— Image Endu—- Rela-

Dimension sibility ngth ibiliy rance xation

______________________________________ e e e s e s s et e e st i e S o e

Consensus -.19 - 08 -~-,04 .07 —. 16 -. 03
Legitima @ -.02 ~.17 .07  -.02 -.05 .01

~-tirzation

Need for |

Independ = -.01 -. 14 -.01 —. 06 ~. 01 .06

-ence ,

Self o0 1T —.08  —.00 05 -.07
.Control

Job L =06 06 —.000 —.11 -.14 -12

Invnlvemen# -

Inn‘avatiﬂni —.08 . *-QS *n(:)é —'-(:’7 “‘.06 —IO7
- Organis-

ational ‘ ~a12 - 08 . 00 - 02 ~-.16 -, 05
ecommitmenti
. Organis—

s ational e & - 10 —-.03 - 04 —a 21 -« 04
1”jattachment
‘Job satis— B

‘ faction | —.14 —.10 .03 . 04 -.23 .02

None of the rs slgnlflcant.
*Table - 6 showed no significant correlation

f between the organisational Effectiveness Variables and
.. Behavioural Fitness Inventory ( BFI ) for O1

[———

‘-
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. |

© TABLE - ?
Carrelatinn Matriy for Communication Profile

7 Questionnaire (CPE) and Behavioural Fitness Inventory

w
x

U C(BFI)  for O .

P '; . 1

' BFI Dimensions

1 CP@  Resonsi- Stre- Flex- Image Endu- Relaxa-
Ig:Dimenaiom:bility ngth ib1lity rance tion

4 Trust 02 .04 .01 .05 -.05 -.07
U gatist-  -.14 10 -.08  -.09 -.19 -.07

Saction with ' ‘ .
7 chances of préyé%ion '

N «

' Beneficial -.01 -.04 . -.04  -,02 -.11 .01

' aspect

. _Listening -.04 ~.09 =01 =00 =-.12 .00
Written  -.10 ~.02  -.09 -3 -.18  -.06

publication

Amount of
Information .07 .1 & . 09 . .04 .09
received.

Amount of

Information —.02 - 8 .01 02 .05 ~.1
want to receive

None of the rs significant.

The table-7 indirated no significant relation
between CFQ and BFI dimensions within the organisation
D AI
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TABLE - B8

i
Correlation . Matrix for Managerial Behaviour
Questionnaire (MEA) and Behavioural Fitness Inventory
(BFI) for O .

1
BFI Dimensions
‘Leadar— Respons— Stre— Flexi—- Image Endu-— Rela-
- ship ibility ngth bility rance vation
style
Dimensions
S Eclectic. -.25; ~.14, -.2T — 20 —.29%  —-.24.
‘ ey ' / s
. Interac—~ -;//
tion—- - Sh¥% - 24 - DhH% ~-, 26% -, 39%% -, 23
" - oriented
© Authori- =-.17 -12 ~-.08 -.08 -.23 - 11
tative-nurturant
Bureau— -, 26% -.19 -.17 - 20 -8 SO%* ~ 20
cratic .
Bureauc— —.2 —D2 - 05 - —.TAxR -, 29%

ratic-tast oriented

Task or— ~—.16 -.10 ~-.09 —. 06 —. 20 —~e11
iented

* p = .01 Level

*#% p = .05 level

Table — 8 showed high negative correlation
between Eclectic Style with Endurance (-.28) at N4}
level of significance.On the other hand,Interaction
oriented style of MBQ was having significant

rcorrelation with Responsibility (-.26) and Endurance
(-.37) at .05 level of confidence and Flexibility,

(—.26) Image (—~.26) at .01 level. Authoritative
nurturant style was not correlated with any of the BFI
dimensions. ! : T
- . “ir‘ '
Bureaucratic @ style showed significant negative
correlation Wwith Responsibility (-.26) and Endurance
(-.30) at .01 level of confidance. R

£

Bureaucratic—task oriented style also showed
" negative correlations with Responsibility (~.28) and .
‘Relaxation (~.29) at .01 level of confidence and
- Endurance (=34} at .05 level. Tasl orientation

‘wyielded no sﬂgnificant correlation with any of the . BFI
-dimensions. | ’

b

'

L
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P .
RESULTS RELATED TO ORGANISATION-Z (O )

Z

TABLE-9

Correlation Matrain for Organisational Commuiication
Questionnaire (OCR) and Behavioural Fitness Inventory
(BFI} for O .

s

BF I Dimensions
BFI - Respons~ Shkre—- Fleuni- Image Endu— Relau-
Dimensions ibility ngth bility rance ation
Trust .05 17 .09 « 09 .07 .08
Influence T L2 .08 <12 .07 .16
Mobility -~ 8% - .04 — 2 —a 20 -.08 -.07
Desire 15 L7 —. 04 -« Q0 .07 0=
for-interaction
) ~
Interaction —-.08 11 04 .00 .16 -.16
upward
Interaction .14 .04 .10 02 -.07 .17
downwatd
Interaction -.05 .09 A9 -a12 .03 .05
with peets
| .

Accuracy | =.09 -~ 04  —=,1T =04 17 -.07
Summarization.13 L0603 W16 . W00 .07
:, Bate keeping .15 _ -.08 L1z .06 02 L1
T P — = « S

f5~?p‘=..01 level : o -

7f1“§4" Table .Findicated only one negative significant
correlatxan between Mobility and Respans;blllty (-.28)

*“e,at 01 level of confidance. - { e

xf e
D LI
*1_1‘ :

aat
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TABLE-10

Cortrelation HMatrix for Organisational Effectiveness
Questionnaire (DER) and Behavioural Fitness Inventory
(BFI) for Q. ‘

‘ oy

¥

—. — e e e e s = e e sk e s S et e ———— L

| - EFI DIMENSIONS

oEQ i Respon-— Stre- Flex- Image Endu— Rela-—

Dimensions sibility ngth  ibility rance xation

Consensus, ~-. 04 17 .01 ~e 22 -.14 -.14
‘ i

Legitima | -.12 -. 08 00 -. 27 -.17 - 0b

~tization

Need for |

Independ ' v "'107 “u(:)(? -14 “-29* . 10 nlb

~-ence ¢ .

Self : -. 04 - 08 -, 17 ~-.11 -. 05 -. 07

Control

Job -. 04 L 28% -.23 -. 24 -. 04 - 19

Involvement

Innovation —. 08 .18 —. 28% ~. 09 .01 -y 20

Organis—
ational -.08 LSO~ 20% —.TO® - 23 - 27%
commitment

Organis— -

ational -.04 .10 - Il - 29%  —~.08% ~,05%
attachment

Job satis-—

faction —-. 08 . 1O —-. 04 - 09 - 02 —-. 10

. o o o S At S, S i S P43 o S Mo S b S S Sl O P [ 24 . i Yo At o G S, S s fonm S S B, A, B b M. i s P b W i+ At B s i S, e

*¥p = .01 level
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. Table - 10 1ndicstyad negative correlations  between
Need for independencs .nd Image (-.29) at .01 level of
significance . an tha oLhe hand Job involvement showed

oo opositive | significant wikth strength (.28} only.
Innoavation had negative correletion with Flesnibility

- - 28).

T s
* v

f

L 4
s

“ Organisational rommt bmant showed significant

. negative correlation with Flexibilaity (—-.79), Image
v - (e 20Y cand Relaxabion (-.07) and significant positive
oecorrelation with  stcength (VZF0) at L0l level of
guﬂconfidance. Organtsabianasl attachment indicated
..negative correlation wikh Flexibility (-.71) Image (-
’7‘0-29(:"Endurance (—. 08 and Relaxation (-.25) at .01
‘T level  of significence. Tob setisfaction didn’t relate
Coawith oany dimesions of LFI.
. Responsibility diwrn=on of BFL also indicated no
carrelatoilon with any olhsr dimensions of QEG.
~
1
{
f\‘;{“ LN s ’ o v T )\‘J “
IR Lo , — N - Sl .
L e el P . S ' -
h |
}
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TABLE - 11 -
Correlation Matr s for Communication Frofile
Questionnaire (CPRE) and Behavioural Fitness ITnventory
(BFI) for O .

- BT Dimensions
CF@ Reson&i- Stre- Flex- Image Endu-— Relaxa-
Dimensions bility rgth ibility rance tion
Trust -.11 <07 -. 02 ez —L 09 -.17
Satisf— - 07 --a 1] —. 5 -. 09 L0t -.18
action with
chances of ptromotion
Beneficial —-.27 L1 -. 08 - 05 =-.14 ~-. 19
aspect
Listening -.04 PR - 11 - 12 -.02 -. 09
Weittten T .7 ~-.18 -.11 -.17 -. 21
publication
Aamount of
Tnformation ~.10 S -L09 -.18 -.04 -.18
received.
Amount of ‘
Information —.71% b = 09 - 11 .01 -.18"

want to receive

*p = 7 .01 level

From Table-11, 1t ran be observed that none of the
s1i dimensions of BFT correlated with any dimensions of
CFR at all Only Amount of information want to
(—-.71) negatively and 1gnificantly with Responsibility

(pz .01},

rrecelve
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TABLE - 12

Correlation Matriu for Managerial Behaviour
Guestionnaire (MBO) ond Behaviouwral Fitness Tnventory
(BFI) for O .

2
BT Dimensions
Leader~ Respons— Ster- Flexi- Image Endu- Rela-
ship ibilaty nlh bality rance xation
style
Dimensions
Eclectic -.17 0L - 14 —-o1b -, 05 - 11
Interac—
t1on-- - 05 L0t - 1h - .14 - 01 -« 10
oriented
Authori- -. 10 N T £ . —. 0% a2
tative nurturant
~
Burasau- -, 04 -, 07 -~ 1éh - 16 -. 01 -
cratic
Bureauc— —.06b4 LT - 04 - 13 - 07 -.17
ratic-tast oriented
Tast or— ~.14 -.14 -0t - 07 .00 - 0%
iented
None of the rs significant
Table - 17 indicated no significant

correlation between the Leadership styles and BFI
dimens:ions. —



Correlation Matrices

e the Two Qrganisations combined

TABLE~-17

?

Correlation Matrix for Orgenisational Communication
fluestionnaire (OCH) and Behavioural fitness inventory

(BFI) for the two organisations combined.

BFT DIMENSIONS

vatns oo b e e oot s+ At v b ot i b1t S o 2 A4 s et S ot o e ) oA et e S80S OO et ke S e e e AT P e 1888 S, e e

ocn Respo- St ength Fleni~  Image Endurance

DIMENSIONS nsibility bility

Trust .13 - 12 . 09 . 09 .12

Influence LoD ~ 0l L0 ~. 00 CLon
|

Mobility [~12 —~ 07 -a12 -.08 -.07

Dasire for |

interaction @ .02 .10 ~. b - 00 L 00

Interaction

upwatrd R & . 097 .03 . OO .05

Interaction

downward « 05 Rt =00 - 01 —. 01

Interaction /

with peers  -.05 - 09 07 -. 03 U3

Accuracy —-. 01 - 00 -.08 —~. 05 .05

Summarization .07 = .06 LOD .07 .09

Gate heeping .10 PRatic .07 .05 SO

None of the rs sigﬁiflcant

Table-1Z showed no correlation between any of
oca dimensions and KRFT dimensions for the
organisations combined.

the
two

Relaxa-
tion

» (:)9



TABLE-14

Correlation Matrix for Organisational Effectiveness
Questionnaire (OEQ) and Behavioural Fitness Inventory
(BFI) for the two Drganisations combined.

BFT DIMENSIONS

st bonh St St bt 50 e . A i oine o o S 440G St ST e GH Mend Bt AR G S S S i st WA T oM T SR G S B S A SR o S R i o et

0OEQ ! Respons— Strehgth Flexib- Image Endurance Relax-
- DIMENSIONS |  ibility ility ation
: !
' "1.Consensus ~a 10 - 10 ° . 0O -a 07 - Q9 —-. 08

“ e 2.Legitimati-
i -zation | -.05  -.09 .05 -.07, . -.07  -.01

+

1" 3.Need for

gt

i’}QA%independgnqe - 03 -, 11 - 04 -a13 - 04 -.0%

.. 4.8elf control -.01 .04 .08 -.06 .04  -.02

» '5iJob involve- :

) ment :E "-(:)é -1:— "'n:(..)* T 16 . 12 ™ 15

” . &.Innovation - .04 —.13 -.07 -.04 — 12

' 7.0rganisati- —.10 06 =10 -.13 ~.21%  -.14
~onal commitment

. ., .BiOrganisati- —.11 -.00  -.12 - 11 —.20%  -.12

i % onal attachment

9. Job gatisf- = 0B .02 . .24 oo .03 -.05 -0t

.7 action ’ L ' . :

B e e s e e s S o e — i . et S e s e ——— ot i i 30

i pl= < 01 level.
¢ R =~ '

%

i Table - 14 indicated a negative significant
.« correlation in between Job involvement and Flexibility
o (=.20)at .01 level of confidance.Organisational
commitment on  the other hand, negatively correlated
‘ with Endurance {(-.21) Ap..01).In the . same way
organisational attachment was also negatively
significantly correlated with the same Endurance .
dimension (-.20) at .01 level of significance.Out of 54
correlations only 7 were found to be correlated

significantly here.
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TARLE~15

Corralation Mabypoq: for Communication Frofile
Guestionnatre  (CFW wnd Behaviowrel Firiness  Inventory
(BFTY fror the kwo v asnnrsabions combined.

FFT DIMENSIONS

CHQ - Rt e IR PRI S
DIMENSIONS Terre,proan Strength Flexabli-- Imaye Endur-  Releana-
si1fa1l by lity ance tion
Trust -a 07 04 .01 o —~ . 00 ~. 07
~

Satisfaction
with chances - . 08 R RS - 03 S —-. 07
of promobion

Beneficial

aspect — . (383 - 21 -. 0V .01 S 1Y - 0%
Listening - - O -, 07 - 00 -, 07 ~. 00
Written - 05 A -, 09 —. 07 —-. 09 ~. 039

publication

Amount of OO0 . 34 .05 AT « 05 .1
information -

recelved

Amount of P - . 07 - 07 - 00 02 —-. 07

information -
want to receive

None of thé rs significant,

Tablaei- 15 indicsled no significant correlation
betwean the CFQ dimensions and BFI dimensions for  the
two organisations combined.

i



TARLE-. 14

Correlation Matrayx for of  the Managerial EBehaviour
Guestionnaire ' (MBR) and Behaevioural Fitness Inventory
(BFI} for the two orgenisobtions combined.

EFI DIMENSIONS

e o i ot et Sovit 9 A4 A4 o o e 4 S Wb SAE Gk SS9 SR P WS S g S b o QA0S A o St e e A3 SR e T e T i ot P S Sone s W e S b

Leadership - Respons- Gtrength Flexib—  Image Endur—~ Relax-—
style ibility ility ance ation
Dimensions
i .
- Eclectic  —.18% - 05 .15 ~-.14 -.14 - 15
Interaction
oriented —-.18% ~. 12 -.17 -.15 -. 15 -. 14
,Authcritat1~ -. 12 - 04 -. 08 —~. 09 -. 12 -.17
ve nurturant
Bureaucratic - 17 -. 11 -.12 - 13 -.12 ~. 17
Bureaucratic ~a 15 - 010 -, 12 -~ 15 R - 0%

tast oriented

Task agriented -.17 “w il -, 04 - 05 - 09 -\ 0

Table 16 gave a high gsignificant correlation
between Electic ' style ouf the Managerial Behaviour
(ME and. tho R@&pmﬂﬁlblllty dimension (-*1€).
s%ﬁ 1cd%tfﬁmd‘ségrg%afm§' (p .01) with the same
Pespons1b11:ty (~.18).0n Lhe other hand PBureaucratic-
task oriented style correlated negatively significantly
with Relaxation (-.20).

A

Other styles 1iln Authoritative - nurturant,
Bureacratic, and Tas! orisnted style of MRBA  indicated
no  relation with any of the BFI dimensions at all.Out
of T& correlations in this table only 3 values were
found to be significant highly at .01 level of

confidence only.



