
 
 
 

336 
 

SELECTED REFERENCES FOR THE RESEARCH STUDY: 

1. Altınöz, M., Çakıroğlu, D., &Çöp, S. (2013). Effects of Talent Management on Organizational 

Trust: A Field Study. Procedia - Social and Behavioral Sciences, 99, 843–851. 

Https://doi.org/10.1016/j.sbspro.2013.10.556 

2. Ábrahám, Z., Szőgyényi, D., Eckert, B., & Szilárd, N. (2023). Mapping problem-solving 

competencies and talent management strategies for universities. Higher Education, Skills and 

Work-Based Learning. https://doi.org/10.1108/HESWBL-03-2022-0063 

3. Agrawal, S. (2010). Talent Management Model for Business Schools: Factor Analysis. Indian 

Journal of Industrial Relations, 45(3), 481–491. http://www.jstor.org/stable/27768277 

4. Akoglu, H. (2018). User’s guide to correlation coefficients. Turkish Journal of Emergency 

Medicine, 18(3), 91–93. https://doi.org/10.1016/j.tjem.2018.08.001 

5. Al- Dalahmeh, M. L. (2020). Talent Management: a Systematic Review. Oradea Journal of 

Business and Economics, 5(Special), 115–123. https://doi.org/10.47535/1991ojbe102 

6. Almaaitah, M. F., Harada, Y., &Sakdan, M. F. Bin. (2015). Core Principles for Talent 
Management System and its Impact on Competitive Advantage “Applied Study Cellular 

Communications Companies in Jordan.” International Journal of Academic Research in Business 

and Social Sciences, 5(6), 298–310. https://doi.org/10.6007/ijarbss/v5-i6/1680 

7. Al-Mahrooqi, R., Denman, C., Humanities, T., Centre, T. L., Uka, S., Clement, A., Murugavel, 
T., Murugavel, T., Erling, E. J., Kiely, R., PRINCE, E.-S., SINGH, S. M., Carnevale, A. P., 

Gainer, L. J., Meltzer, A. S., Ben, B., Panel, C., Options, A., Gemma, G., … Biológicas, C. 

(2016). UNESCO Competency Framework Learn Develop Excel. Project Management National 

Conference, India, 2017(2), 1–39.  

8. Al-Shalmh, M., Hussein, M., Al-Jubouri, G., Yaseen, M., Al-Hashmawi, R., & Ahmed, M. 
(2020). The Role of Social Intelligence in Enhancing the Supply Chain and Talent Management 

Competencies According to the Goleman Model: A Survey Study in Kirkuk Governorate’s 

Private Hospitals. 2051–3771. 

9. Amushila, J., &Bussin, M. H. R. (2021). The effect of talent management practices on employee 
retention at the Namibia University of science and technology: Middle-level administration staff. 

SA Journal of Human Resource Management, 19. Https://doi.org/10.4102/sajhrm.v19i0.1485 

10. Anand, R. (2010). Corporate India and human resource management. 

11. Andrews, A. (2011). Why Competency - based Talent Management ?44(0). 

12. Anlesinya, A., Amponsah-Tawiah, K., Dartey-Baah, K., Adeti, S. K., &Brefo-Manuh, A. B. 

(2022). Institutional isomorphism and sustainable HRM adoption: a conceptual framework. 

Industrial and Commercial Training. Https://doi.org/10.1108/ICT-03-2021-0013 

13. Arafeh, L. (2015). An entrepreneurial key competencies’ model. Journal of Innovation and 

Entrepreneurship, 5(1). https://doi.org/10.1186/s13731-016-0048-6 

14. Association of Talent Development. (2014). The ATD Competency Model: Talent Development 

Redefined. 6. http://files.astd.org/cplp/071489.Competency 

Model.pdf?_ga=2.212136852.1294189893.1505922202-

1292897617.1503229056&_gac=1.20646474.1505925312.CjwKEAjwo4jOBRDmqsavuLfl9CY

SJAAFY1oxny-B3Ab1u3XVCRqFpuaI1jxHyDROx-XltUThHBaXuRoCiDXw_wcB 



 
 
 

337 
 

15. Avella-Forero, F., Rodriguez-Hernandez, A., & Limas-Suarez, S. J. (2019). Proposal of a human 
talent management by competences model for the distance and on line education. Espacios, 

40(39). https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85075065243&partnerID=40&md5=9717b1903db6ca8963e13d5e0bcaf095 

16. Axelrod, B., Handfield-Jones, H. And Michaels, E. (2002). (2002). "A new game plan for C 

players: Harvard Business Review. 

17. B.Hogg. (1989). Realizing the Potential of Your Employees through Assessment and 

Development. London: Tata- mcgraw-Hill Training Series. 

18. Balanaga Gurunathan, K., & Vijayalakshmi, V. (2012). Theoretical construct on employee 

retention strategies and its bang in automobile industry in India. European Journal of Social 

Sciences, 30(2), 254–262. 

19. Baqutayan, S. M. S. (2014). Is talent management important? An overview of talent management 
and the way to optimize employee performance. Mediterranean Journal of Social Sciences, 5(23), 

2290–2295. https://doi.org/10.5901/mjss.2014.v5n23p2290 

20. Bartram, D. (2005). The great eight competencies: A criterion-centric approach to validation. 

Journal of Applied Psychology, 90(6), 1185–1203. https://doi.org/10.1037/0021-9010.90.6.1185 

21. Bartram, D. (2012). The SHL universal competency framework. The CEB Talent Measurement 

Solution, April, 1–10. 

22. Bennett, J., & Bush, M. W. (2009). Coaching in organizations: Current trends and future 

opportunities. OD Practitioner, 41(1), 1–7. 

23. Berger, L. A., & Berger, D. R. (2003). The talent management handbook: creating organizational 

excellence by identifying, developing, and promoting your best people. 

24. Bernthal, P., Cook, K., & Smith, A. (2001). Needs and Outcomes in an Executive Development 

Program: A Matter of Perspective. The Journal of Applied Behavioral Science, 37(4), 488–512. 

https://doi.org/10.1177/0021886301374006 

25. Bersin, J. (2006). Talent Management What is it? Why now? From Personnel to Strategic HR to 

Talent Management. Deloitte, 1–6. http://www.astdla.org/resources/Documents/Website 

documents/KeyReferenceArticles.pdf 

26. Betchoo, N. K. (2014). The Need for Effective Leadership in Talent Management in Mauritius. 

International Letters of Social and Humanistic Sciences, 27, 39–48. 

https://doi.org/10.18052/www.scipress.com/ilshs.27.39 

27. Bhatt, Kinjal & Shah, H. M., & Bhatt, K. (2015). “ Developing and Sustaining Intellectual Assets 

of an Organization through Talent Management : An Analytical Study of Private Sector Insurance 

Companies of Gujarat State ” THESIS SUBMITTED TO SAURASHTRAUNIVERSITY TO 

AWARD THE DEGREE OF DOCTOR OF PHILOSOPH. SAURASHTRAUNIVERSITY. 

28. Boyatzis, R. (1982). The Competent Manager. A Model For Effective Performance. 

29. Boyatzis, R. E., &Saatcioglu, A. (2008). A 20-year view of trying to develop emotional, social 
and cognitive intelligence competencies in graduate management education. Journal of 

Management Development, 27(1), 92–108. https://doi.org/10.1108/02621710810840785 

30. Bradshaw, A. (1998). Defining “competency” in nursing (part II): An analytical review. Journal 



 
 
 

338 
 

of Clinical Nursing, 7(2), 103–111. https://doi.org/10.1111/j.1365-2702.1998.00130.x 

31. Bussin, M., & Diez, F. (2017). The Remuneration Handbook. 

32. Bussin, M., & Van Rooy, D. J. (2014). Total rewards strategy for a multi-generational workforce 
in a financial institution. SA Journal of Human Resource Management, 14(1), 1–11. 

https://doi.org/10.4102/sajhrm.v12i1.606 

33. Butterfield, B. (2008). Talent Management Strategies for Attracting and Retaining the Best and 

the Brightest, Talent Management: Emphasis on Action. Cupa.Hr Journal, 59(1), 52. 

34. Cai, Y.-Y., Zhao, Q., Jiang, X.-Q., Xu, X., & Chen, L.-J. (2011). Establishment of competency 

model of senior managerial talent for health service. Journal of Shanghai Jiaotong University 
(Medical Science), 31(12), 1767–1770+1774. https://doi.org/10.3969/j.issn.1674-

8115.2011.12.024 

35. Campbell, V., & Hirsh, W. (2012). Talent Management: A Four-Step Approach. 

https://doi.org/ISBN 978 1 851844 500 

36. Cappelli, P., & Keller, J. R. (2014). Talent Management: Conceptual Approaches and Practical 
Challenges. Annual Review of Organizational Psychology and Organizational Behavior, 1, 305–

331. https://doi.org/10.1146/annurev-orgpsych-031413-091314 

37. Chaturvedi, S., Bahuguna, P. C., & Studies, E. (2022). Developing Innovativeness and 

Competency Through Talent Management In Indian Oil And Gas Sector Developing 

innovativeness and competency through talent management in Indian oil and gas sector Shakti 

Chaturvedi * Uma Raman. February. https://doi.org/10.1504/IJBIR.2022.121540 

38. Chauhan, P. P. (2015). Title of Paper : “ Managing People of an organization through Talent 

Management : A Factor Analysis Approach ” Name of Author : Prof . ( Dr .) Pratapsinh Chauhan 

Designation : Vice Chancellor Affiliation : Saurashtra University , Rajkot Name of Co-Author . 

4(4), 238–241. 

39. Cheese, P., Thomas, R. J., & Craig, E. (2008). The Talent Powered Organization. 

40. Chouhan, V. S., & Srivastava, S. (2014). Understanding Competencies and Competency 

Modeling ― A Literature Survey. IOSR Journal of Business and Management, 16(1), 14–22. 

https://doi.org/10.9790/487x-16111422 

41. CIPD. (2007). Chartered Institute of Personnel and Development : The environment and people 

management. 1–39. 

42. Cockerill, T., Hunt, J., & Schroder, H. (1995). Managerial Competencies: Fact or Fiction? 

Business Strategy Review, 6(3), 1–12. https://doi.org/10.1111/j.1467-8616.1995.tb00095.x 

43. Cohen, J. (1988). Statistical Power Analysis for the Behavioral Sciences. 

44. Collings, D. G., &Mellahi, K. (2009). Strategic talent management: A review and research 

agenda. Human Resource Management Review, 19(4), 304–313. 

Https://doi.org/10.1016/j.hrmr.2009.04.001 

45. Collings, D. G., McDonnell, A., & McMackin, J. (2017). Talent management. In Rai university. 

https://doi.org/10.22394/2070-8378-2021-23-1-65-69 

46. Commission, N. Statistics. (2015). ANNUAL SURVEY OF INDUSTRIES (Vol. 297, Issue 

2002). 



 
 
 

339 
 

47. Cooper. (2010). REPORTING STANDARDS FOR LITERATURE SEARCHES. July, 1–23. 

https://doi.org/10.1002/jrsm.1127.REPORTING 

48. Corrie, E. (2020). Developing a Talent Management Plan. Leading with the Spirit, 196–198. 

https://doi.org/10.2307/j.ctvzcz2z2.20 

49. Cozzani, F. (2015). Knowledge management 2.0: The proposal for commipedia. Transforming 

Government: People, Process and Policy, 9(1), 17–34. Https://doi.org/10.1108/TG-07-2013-0022 

50. Cronbach, L. J. (1951). Coefficient alpha and the internal structure of tests. Psychometrika, 16(3), 

297–334. https://doi.org/10.1007/BF02310555 

51. Cross Walker, T. (2020). Inclusive talent management in the public sector: theory and practice. 
Transnational Corporations Review, 12(2), 140–148. 

https://doi.org/10.1080/19186444.2020.1741296 

52. Dai, G., Gochman, I., Grant, D., McGowan, M., McMonagle, D., Orr, J. E., & Tang, K. Y. 

(2014). Talent Management Best Practice Series: Strategic Alignment. In Korn Ferry Institute. 

53. Dainty, A. R. J., Cheng, M.-I., & Moore, D. R. (2005). Competency-based model for predicting 
construction project managers’ performance. Journal of Management in Engineering, 21(1), 2–9. 

https://doi.org/10.1061/(ASCE)0742-597X(2005)21:1(2) 

54. Darcy, C., Hill, J., Mccabe, T. J., &Mcgovern, P. (2014). A consideration of organisational 

sustainability in the sme context a resource-based view and composite model. European Journal 

of Training and Development, 38(5), 398–414. https://doi.org/10.1108/EJTD-10-2013-0108 

55. Dave Bartram. (2016). The Universal Competency Framework. 1–9. 
https://www.cebglobal.com/content/dam/cebglobal/us/EN/talent-management/talent-

assessment/pdfs/Universal-competency-framework-white-paper.pdf 

56. DAVE, P. (2012). Talent Management and Retention Strategies With Special Reference To 

Pharmaceutical Industry. 302025. 

57. David A.Kenny and Reuben M. Baron. (1986). The Moderator-Mediator Variable Distinction in 
Social Psychological Research: Conceptual, Strategic, and Statistical Considerations. Journal of 

Pe~nality and Social Psychology 1986, Vol. 51(6), 1173–1182. 

https://doi.org/10.1177/1350506818764762 

58. Dhanalakshmi, R. V., & Balana Gurunathan, D. K. (2014). A Study On “Talent Management As 

A Strategy To Influence Employee Engagement And Its Affect On The Organizational 
Outcome.” International Journal of Business and Administration Research Review, 2(4), 183–

186. https://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.1037.3852&rep=rep1&type=pdf 

59. Diamantopoulos, A., Sarstedt, M., Fuchs, C., Wilczynski, P., & Kaiser, S. (2012). Guidelines for 

choosing between multi-item and single-item scales for construct measurement: A predictive 
validity perspective. Journal of the Academy of Marketing Science, 40(3), 434–449. 

https://doi.org/10.1007/s11747-011-0300-3 

60. Dickens, L. (1998). What HRM means for gender equality. Human Resource Management 

Journal, 8(1), 23–40. https://doi.org/10.1111/j.1748-8583.1998.tb00157.x 

61. Dimitrov, K. (2015). Talent Management – an Etymological Study. In Vanguard Scientific 

Instruments in Management (Vol. 11, Issue 2). https://doi.org/10.17613/M6C53F145 

62. Dobrowolski, Z., Drozdowski, G., & Gawlik, A. (2021). Managerial Effectiveness in the 



 
 
 

340 
 

Perspective of Competencies Towards Uniformity in Family Business. European Research 

Studies Journal, XXIV(Issue 2), 227–237. https://doi.org/10.35808/ersj/2123 

63. Dr.Priti Nigam, M. P. C. (2022). Agile Talent Management : Mediating the Relationship Between 

Agile Competency and Organizational Agility. International Journal of E-Adoption, 14(1), 14–17. 

Https://doi.org/10.4018/IJEA.314279 

64. Dubois, D. D., & Rothwell, W. J. (2000). The Competency Toolkit Vol. I. 

Http://www.hrdpress.com 

65. Dubois, D. D., & Rothwell, W. J. (n.d.). The Competency Toolkit Volume I. 

66. Dye, C., Chanler, M., Lykens, J., Tockey, D., Rajakumar, L., Bass, S., & Barrett, J. (2020). 
LinkedIn Global Talent Trends 2020. Global Talent Trends 2020, 44, 1–93. 

https://business.linkedin.com/es-es/talent-solutions/global-talent-trends 

67. Egerová, D., Eger, L., Jiřincová, M., Taha, V. A. L. I., Sirková, M., &Kaščáková, Z. (2013). 

Integrated Talent Management Challenge and Future for Organizations in Visegrad Countries. In 

International Visegrad Fund. 

68. Ejovwokeoghene, M., Yewande, O. A., Oluseye, O., & Joseph, O. (2018). Talent Management as 

a Determinant of Firm Performance: A Conceptual Approach. Business & Social Sciences 

Journal (BSSJ), 3(1), 21–32. 

69. Emmerling, R. J., & Boyatzis, R. E. (2012). Emotional and social intelligence competencies: 

cross cultural implications. CROSS CULTURAL MANAGEMENT-AN INTERNATIONAL 
JOURNAL, 19(1), 4–18. https://doi.org/10.1108/13527601211195592 WE  - Social Science 

Citation Index (SSCI) 

70. Erasmus, B., Swanepoel, B. J., Schenk, H. W., &Tshilongamulenzhe, M. C. (2014). South 

African human resource management: Theory & practice. 

71. Erdfelder, E., FAul, F., Buchner, A., & Lang, A. G. (2009). Statistical power analyses using 
G*Power 3.1: Tests for correlation and regression analyses. Behavior Research Methods, 41(4), 

1149–1160. https://doi.org/10.3758/BRM.41.4.1149 

72. Ewerlin, D. (2013). The Influence of Global Talent Management on Employer Attractiveness: An 

Experimental Study. German Journal of Human Resource Management: Zeitschrift Für 

Personalforschung, 27(3), 279–304. https://doi.org/10.1177/239700221302700306 

73. Farley, C. (2005). HR’s role in talent management and driving business results. Employment 

Relations Today, 32(1), 55–61. https://doi.org/10.1002/ert.20053 

74. Farndale, E., Scullion, H., & Sparrow, P. (2010). The role of the corporate HR function in global 

talent management. Journal of World Business, 45(2), 161–168. 

https://doi.org/10.1016/j.jwb.2009.09.012 

75. Federal Government, U. (2016). Behavioral Competency Framework. 

76. Fornell, C., & Bookstein, F. L. (1982). Two Structural Equation Models: LISREL and PLS 

Applied to Consumer Exit-Voice Theory. Journal of Marketing Research, 19(4), 440. 

https://doi.org/10.2307/3151718 

77. Gadsden, Sarah, Dot McLaughlin, D. K. G. (2017). Talent Management in Public Services in 

Scotland Authors. 



 
 
 

341 
 

78. Gallardo-Gallardo, E., González-Cruz, T., Martínez-Fuentes, C., & Pardo-del-Val, M. (2012). 
Talent management in Spanish firms: Role of the human resource department | Gestión del 

talentoen la empresaespañola. Rol del departamento de recursoshumanos. RevistaVenezolana de 

Gerencia, 17(58), 232–252. 

79. Ganesan, D. S. (2014). A STUDY ON E-ATTENDANCE SYSTEM PRACTICES OF 
ELECTRONIC HUMAN RESOURCE MANAGEMENT IN ORGANIZATIONS AT 

CHENNAI, INDIA Dr.S.Ganesan Professor, Department of Management, College of Business & 

Economics, Haramaya University, Ethiopia. AB. International Journal ofbusiness and 

Administration Research Review, 1(564), 1–73. 

80. Garavan, T. N., Carbery, R., & Rock, A. (2012). Mapping talent development: Definition, scope 
and architecture. European Journal of Training and Development, 36(1), 5–24. 

https://doi.org/10.1108/03090591211192601 

81. Garrow, V., & Hirsh, W. (2008). Talent management: Issues off focus and fit. Public Personnel 

Management, 37(4), 389–402. https://doi.org/10.1177/009102600803700402 

82. Gelens, J., Hofmans, J., Dries, N., &Pepermans, R. (2014). Talent management and 
organisational justice: Employee reactions to high potential identification. Human Resource 

Management Journal, 24(2), 159–175. Https://doi.org/10.1111/1748-8583.12029 

83. George, D., & Mallery, P. (2003). SPSS for Windows step by step: A simple guide and reference. 

11.0 update. 

84. Gliem, J. A. G. R. R. (1992). Calculating, Interpreting, and Reporting Cronbach’s Alpha 

Reliability Coefficient for Likert-Type Scales. Studies in Inorganic Chemistry, 14(C), 349–372. 

https://doi.org/10.1016/B978-0-444-88933-1.50023-4 

85. Goldberg, E. (2022). Top 6 HR Trends For 2023. Forbes. 

Https://www.forbes.com/sites/forbeshumanresourcescouncil/2023/02/28/top-6-hr-trends-for-

2023/?Sh=70671b26839d 

86. GOVERNMENT OF INDIA, OFFICE, M. O. S. A. P. I. N. S., & KOLKATA, D. Q. A. D. 

(INDUSTRIAL S. W. (2019). ANNUAL SURVEY OF INDUSTRIES 2019-2020- SUMMARY 

RESULTS FOR FACTORY SECTOR. 

87. Grobler, P., Wärnich, S., Carrell, M., Elbert, N., & Hatfield, R. (2006). Human Resource 

Management in South Africa. 

88. Group, M. (2014). Talent Management: Accelerating Business Performance Talent Management. 

89. GUJARAT Report. (2010). In TAPPI Journal (Vol. 9, Issue 11). https://doi.org/10.32964/tj9.11 

90. Gujarat, G. of. (2010). IBEF REPORT. In INDIAN BRAND EQUITY FOUNDATION (Vol. 9, 

Issue 11). https://doi.org/10.32964/tj9.11 

91. Gupta, M., & Haque, M. M. (2015). Talent Retention : A Major Concern for Organizations. 

December 2015, 624–627. 

92. Gurbuz, F. G., Acar, P., & Yener, M. I. (2017). Development and validation of a talent 
management measurement instrument. Pressacademia, 6(3), 233–245. 

https://doi.org/10.17261/pressacademia.2017.683 

93. Gurvis, J., McCauley, C., & Swofford, M. (2016). Putting experience at the center of talent 



 
 
 

342 
 

management. White Paper. In The Center for Creative Leadership. 

94. Hair, J. F., & Sarstedt, M. (2019). Thoughtlet Factors versus Composites : Guidelines for 
Choosing the Right Structural Equation Modeling Method. 

https://doi.org/10.1177/8756972819882132 

95. Hair, J. F., Ringle, C. M., Gudergan, S. P., Fischer, A., Nitzl, C., &Menictas, C. (2018). Partial 

least squares structural equation modeling-based discrete choice modeling: an illustration in 
modeling retailer choice. Business Research, 12(1), 115–142. https://doi.org/10.1007/s40685-

018-0072-4 

96. Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2018). The Results of PLS-SEM Article 

information. European Business Review, 31(1), 2–24. 

97. Hair, J., Hollingsworth, C. L., Randolph, A. B., & Chong, A. Y. L. (2017). An updated and 

expanded assessment of PLS-SEM in information systems research. Industrial Management and 

Data Systems, 117(3), 442–458. https://doi.org/10.1108/IMDS-04-2016-0130 

98. Hamed, K. H. (2011). La distribution du tau de Kendall pour tester la significativité de la 

corrélationcroisée dans des donnéespersistantes. Hydrological Sciences Journal, 56(5), 841–853. 

https://doi.org/10.1080/02626667.2011.586948 

99. Harvard, U. (2014). Competency Dictionary. 1–22. 

100. Heinsman, H., De Hoogh, A. H. B., Koopman, P. L., & Van Muijen, J. J. (2008). 

Commitment, control, and the use of competency management. Personnel Review, 37(6), 609–

628. https://doi.org/10.1108/00483480810906865 

101. Henseler, J., Ringle, C. M., & Sarstedt, M. (2015a). A new criterion for assessing 

discriminant validity in variance-based structural equation modeling. Journal of the Academy of 

Marketing Science, 43(1), 115–135. https://doi.org/10.1007/s11747-014-0403-8 

102. Henseler, J., Ringle, C. M., & Sarstedt, M. (2015b). A new criterion for assessing 
discriminant validity in variance-based structural equation modeling. 115–135. 

https://doi.org/10.1007/s11747-014-0403-8 

103. Hewitt Associates, & Human Capital Institute. (2008). The state of talent management: 

Today’s challenges, tomorrow`s opportunities. Human Capital Institude, October, 1–34. 

104. Hirway, I., & Shah, N. (2011). Labour and employment in Gujarat. Economic and 

Political Weekly, 46(44–45), 62–64. 

105. Hollenbeck, G. P., McCall, M. W., & Silzer, R. F. (2006). Leadership competency 
models. LEADERSHIP QUARTERLY, 17(4), 398–413. 

https://doi.org/10.1016/j.leaqua.2006.04.003 

106. Holliday, T. (2011). Talent Management Tools and Resources. 

107. HRWALE. (2021). Recent Trends in HRM. Http://www.hrwale.com/general-hr/current-

trends-in-human-resource-management/) 

108. IBFF. (2021). IBEF-Annual-Report-2020-21. 

109. IBFF. (2022). Oil & gas (Issue August). 

110. India Brand Equity Foundation (IBEF), M. (2022b). GUJARAT IBFF (Issue September). 



 
 
 

343 
 

111. India Brand Equity Foundation (IBEF). (2022a). Agriculture and allied sciences. In 

(IBEF) (Vol. 84, Issue 2130). https://doi.org/10.1038/084253b0 

112. INDIA, G. O. (2019). Annual Survey of Industry. In Minstry of Statistics: Vol. I. 

113. Indian Brand Equity Foundation (IBEF). (2019). Industrial Scenario in Gujarat Major 

Economic Sector in Gujarat-Current Status. 1–46. http://www.gujenvis.nic.in/PDF/ie.pdf 

114. Intarakamhang, U., &Peungposop, N. (2013). Effective improvement of talents 

management for continuing of managing government. Asian Social Science, 10(1), 124–137. 

Https://doi.org/10.5539/ass.v10n1p124 

115. International Atomic Energy Agency. (2016). The Competency Framework : A guide for 
IAEA managers and staff. A Guide for IAEA Managers and Staff, 27 pages. 

https://www.iaea.org/sites/default/files/18/03/competency-framework.pdf 

116. Jackson, S. E., Schuler, R. S., & Tarique, I. (2011). Framework for global talent 

management: HR actions challenges. Global Talent Management, 20, 17–36. 

117. Jayaraman, S., Talib, P., & Khan, A. F. (2018). Integrated Talent Management Scale: 
Construction and Initial Validation. SAGE Open, 8(3). 

https://doi.org/10.1177/2158244018780965 

118. Johannessen, J. A., & Olsen, B. (2003). Knowledge management and sustainable 

competitive advantages: The impact of dynamic contextual training. International Journal of 

Information Management, 23(4), 277–289. https://doi.org/10.1016/S0268-4012(03)00050-1 

119. Jones, M. S., Hussey, S. R., Boettcher, J. C., & Simon, A. (2019). Crafting 
Competencies, Creating Culture: Using Core Competencies to Navigate Departmental Mergers. 

PORTAL-LIBRARIES AND THE ACADEMY, 19(1), 35–54. 

120. JORG HENSELER, Christian M. Ringle,  and R. R. S. (2004). THE USE OF PARTIAL 

LEAST SQUARES PATH MODELING IN INTERNATIONAL MARKETING. 20(2009), 277–

319. https://doi.org/10.1108/S1474-7979(2009)0000020014 

121. Joshi, A., Sunny, N., & Vashisht, S. (2017). Recent trends in HRM: A qualitative 

analysis using AHP. Prabandhan: Indian Journal of Management, 10(10), 41–52. 

Https://doi.org/10.17010/pijom/2017/v10i10/118814 

122. Kagwiria, R. (2013). Role of Talent Management o nOrganızatıon Performance in 

CompanıesLısted in NaıbobıSecurıty Exchange in Kenya : LıteratureRevıew. International 

Journal of Humanities and Social Science., 3(21), 285–290. 

123. Kaiser, W. (2008). Fast Moving Consumer Goods. In Qualitative Marktforschung in 

Theorie und Praxis (Issue August). https://doi.org/10.1007/978-3-8349-9262-8_30 

124. Karacay, G. (2009). Mentoring in Talent Management: Implications for Female 

Employees and Employees from Leess Advantaged Socio-Economic Backgrounds. The Business 

Review, Cambridge, 13, 231–237. 

125. Kaur, J., & Kumar, V. (2013). Vol . 1 No . 1 January 2013 COMPETENCY MAPPING : 

A GAP ANALYSIS. 1(1), 1–9. 

126. Kay, C., &Moncarz, E. (2004). Knowledge, skills, and abilities for lodging management 

success. Cornell Hotel and Restaurant Administration Quarterly, 45(3), 285–298. 



 
 
 

344 
 

https://doi.org/10.1177/0010880404265351 

127. Keka. (2015). Moving Away from Mundane Tasks – The Revolution That HR Needs to 

Experience. https://www.keka.com/hr-resources/ 

128. Ketchen, D. J. (2013). A Primer on Partial Least Squares Structural Equation Modeling. 

In Long Range Planning (Vol. 46, Issues 1–2). https://doi.org/10.1016/j.lrp.2013.01.002 

129. Khoshouei, M. S., Oreyzi, H. R., & Noori, A. (2013). The Eight Managerial 

Competencies: Essential Competencies for Twenty First Century Managers. Iranian Journal of 

Management Studies, 6(6), 131–152. 

130. Kimber, E. (2016). Talent Management & Strategy. 

131. Klemp, G. . (2001). Competence in Context: Identifying Core Skills for the Future. The 
False Promises of the Digital Revolution: How Computers Transform Education, Work, and 

International Development in Ways That Are Ecologically Unsustainable, 166, 47–129. 

https://www.jstor.org/stable/42977789 

132. Klett, F., & Wang, M. (2013). Editorial: The war for talent: Technologies and solutions 
toward competency and skills development and talent identification. Knowledge Management 

and E-Learning, 5(1), 1–9. https://doi.org/10.34105/j.kmel.2013.05.001 

133. Kochanski, J. T., & Ruse, D. H. (1996). Designing a competency-based human resources 

organization. Human Resource Management, 35(1), 19–33. Https://doi.org/10.1002/(sici)1099-

050x(199621)35:1<19::aid-hrm2>3.0.co;2-%23 

134. Kock, N. (2015). Common method bias in PLS-SEM: A full collinearity assessment 
approach. International Journal of E-Collaboration, 11(4), 1–10. 

https://doi.org/10.4018/ijec.2015100101 

135. Koppius, G. S. and O. R. (2011). Predictive Analytics in Information Systems Research1. 

35(3), 553–572. 

136. Kozhuhova, M. and N. V. (2021). New Perspective in Projecting University Graduates’ 
Competencies: Talent Management. In Lecture Notes in Networks and Systems (Vol. 139, pp. 

275–282). https://doi.org/10.1007/978-3-030-53277-2_32 

137. Krajcovicova, K., Caganova, D., &Cambal, M. (2012). Key managerial competencies 

and competency models in industrial enterprises. 23rd DAAAM International Symposium on 

Intelligent Manufacturing and Automation 2012, 2(1332), 1119–1122. 

https://doi.org/10.2507/23rd.daaam.proceedings.261 

138. Kumari, P. A., & Sita, V. (1998). Role of Competencies in Human Resource 

Management. International Journal of Sustainable Development, November 2010. 

139. Kuruba, M. (2019). Competency Management. Role Competency Matrix, December, 17–

26. https://doi.org/10.1007/978-981-13-7972-7_3 

140. Kurz, R., Bartram, D., & Baron, H. (1999). Assessing potential and performance at work: 

The Great Eight competencies. Proceedings of the British Psychological Society Occupational 

Conference, January, 91–95. 

141. Lado, A. A., & Wilson, M. C. (1994). Human Resource Systems and Sustained 

Competitive Advantage. Academy of Management Review, 19(4), 699–727. 



 
 
 

345 
 

http://www.jstor.org/stable/258742 

142. Lawler III, E. E. (1994). From Job-Based to Competency-Based. Journal of 

Organizational Behavior, 15(August 1993), 3–15. 

143. Lee, Y. T. (2010). Exploring high-performers' required competencies. EXPERT 

SYSTEMS WITH APPLICATIONS, 37(1), 434–439. 

Https://doi.org/10.1016/j.eswa.2009.05.064 

144. Lewis, R. E., & Heckman, R. J. (2006). Talent management: A critical review. Human 

Resource Management Review, 16(2), 139–154. Https://doi.org/10.1016/j.hrmr.2006.03.001 

145. Li, F., & Devos, P. (2008). Talent management: art or science? : The invisible mechanism 

between talent and talent factory. 

146. Lockwood, N. R. (2006). TM_20016 SHRM Quarterly. 

147. Lofaro, R. J. (1998). Identifying and developing managerial and technical competencies: 

Differing methods and differing results. Proceedings of the Human Factors and Ergonomics 

Society, 1, 787–791. https://doi.org/10.1177/154193129804201104 

148. Losey, M. R. (1999). Mastering the competencies of HR management. HUMAN 
RESOURCE MANAGEMENT, 38(2), 99–102. https://doi.org/10.1002/(SICI)1099-

050X(199922)38:2<99::AID-HRM3>3.3.CO;2-K 

149. Luna-Arocas, R., & Morley, M. J. (2015). Talent management, talent mindset 

competency and job performance: The mediating role of job satisfaction. European Journal of 

International Management, 9(1), 28–51. Https://doi.org/10.1504/EJIM.2015.066670 

150. Lyle M. Spencer, Jr.,  and S. M. S. (1993). Competence at Work. Encyclopedia of 
Applied Psychology, Three-Volume Set, 1988, 435–440. Https://doi.org/10.1016/B0-12-657410-

3/00532-8 

151. Lyle M. Spencer, Jr.,  and S. M. S. (1993). Competence at Work. Encyclopedia of 

Applied Psychology, Three-Volume Set, 1988, 435–440. https://doi.org/10.1016/B0-12-657410-

3/00532-8 

152. Machado, C., & Paulo Davim, J. (2016). Talent Management for sustainable 

development. Management for Sustainable Development, 1–188. 

153. Madhavi, T., & Mehrotra, R. (2019). Competency-Based Talent Management––An 

Effective Management Tool. In Lecture Notes in Electrical Engineering (Vol. 556). Springer 

Singapore. https://doi.org/10.1007/978-981-13-7091-5_27 

154. Malhotra, N. (2017). An applied orientation. Marketing Research, 2, 1–26. 

155. Manxhari, M., Veliu, L., & Jashari, J. (2017). Developing Models of Managerial 
Competencies of Managers : a Review. International Journal of Economics, Commerce and 

Management, V(4), 186–200. 

156. Mathew, S., & Brindha, G. (2014). An empirical study on competency mapping – A tool 

for talent management. International Journal of Applied Engineering Research, 9(22), 7348–

7354. https://www.scopus.com/inward/record.uri?eid=2-s2.0-

84945257717&partnerID=40&md5=bd71941907316734f02d2762909862bb 

157. Mcclelland, D. C. (1973). Testing for competence rather than for "intelligence". The 



 
 
 

346 
 

American Psychologist, 28(1), 1–14. Https://doi.org/10.1037/h0034092 

158. McClelland, D. C. (1973). Testing for competence rather than for “intelligence”. The 

American Psychologist, 28(1), 1–14. https://doi.org/10.1037/h0034092 

159. McClelland, D. C. (1998). IDENTIFYING COMPETENCIES WITH BEHAVIORAL-

EVENT INTERVIEWS. Psychology Science, Sage Publications, 9(5), 331–339. 

https://doi.org/10.1111/1467-9280.00065 

160. Mcdonald A. (2004). Chapter 1 Theoretical framework of talent management practices – 
an overview. Human Resource Management, 1–43. 

Http://shodhganga.inflibnet.ac.in/bitstream/10603/38348/7/07_chapter 1.pdf 

161. McKensey. (2015). A Labor Market That Works : Connecting Talent With Opportunity 

in the Digital Age. McKinsey GLobalInsitute, June. 

162. McNerney, B. (1995). Competency assessment gains favor among trainer. . In HRFocus, 

19. 

163. Mercer. (2016). Strategic Talent Management Workshop. 

164. Mervat E. A. El Dahshan. (2018). 
Talent_Management_and_Its_Effect_on_Organization_P.pdf. 5(2), 108–123. 

https://doi.org/10.15640/jns.v5n2a10 

165. Mettl, M. (2015). BEHAVIORAL COMPETENCIES AT WORK. 

166. Meyers, M. C., & van Woerkom, M. (2014). The influence of underlying philosophies on 

talent management: Theory, implications for practice, and research agenda. Journal of World 

Business, 49(2), 192–203. https://doi.org/10.1016/j.jwb.2013.11.003 

167. Michaels, E., Axelrod, E. M. H. H. J. B., Handfield-Jones, H., Axelrod, B., Books24x7, 
I., & Press, H. B. (1998). The War for Talent. January 1998, 1–8. 

https://books.google.mv/books?id=simZCd_YUC4C 

168. Mohamed Jais, I. R., Yahaya, N., & Ghani, E. K. (2021). Talent management in higher 

education institutions: Developing leadership competencies. Journal of Education and E-Learning 

Research, 8(1), 8–15. https://doi.org/10.20448/JOURNAL.509.2021.81.8.15 

169. Mohammed, S. A. (2020). The impact of talent management strategies on enhancing 
organisational renewal capabilities. International Journal of Innovation, Creativity and Change, 

12(5), 1–13. 

170. Mohan, R. (2019). USING COMPETENCY MODELS FOR PERFORMANCE. 

International Monthly Refereed Journal of Research In Management & Technology, 11(August 

2013), 91–99. 

171. Mokoena, W., Schultz, C. M., &Dachapalli, L. A. P. L.-A. P. (2022). A talent 

management, organisational commitment and employee turnover intention framework for a 

government department in South Africa. SA Journal of Human Resource Management, 20, 1–10. 

https://doi.org/10.4102/sajhrm.v20i0.1920 

172. Morozevich, E. S., Kuznetsova, Y. A., Kubrikova, A. S., Livak, N. S., & Makarov, A. I. 
(2022). Employee’s Competence Profile for Adaptive Organization Management. Organizacija, 

55(1), 3–16. https://doi.org/10.2478/orga-2022-0001 



 
 
 

347 
 

173. Mortgage, C., & Corporation, H. (2017). Competency Dictionary. 

174. Mtshali, Z., Proches, C. N. G., & Green, P. (2018). Challenges that Hinder Effective 
Implementation of a Talent Management System: A Case of a Public Electricity Utility Company 

in Southern Africa. International Journal of Applied Engineering Research, 13(2), 1286–1293. 

https://www.ripublication.com/ijaer18/ijaerv13n2_61.pdf 

175. Mucha, R. T. (2004). The Art and Science of Talent Management. Organization 

Development Journal, 22, 96. 

176. Musakuro, R. N. (2022). A framework development for talent management in the higher 

education sector. SA Journal of Human Resource Management, 20. 

https://doi.org/10.4102/SAJHRM.V20I0.1671 

177. Musakuro, R. N., & De Klerk, F. (2021). Academic talent: Perceived challenges to talent 

management in the south african higher education sector. SA Journal of Human Resource 

Management, 19, 1–13. Https://doi.org/10.4102/SAJHRM.V19I0.1394 

178. Naidu, R. M. (2009). Competency Mapping — A Road Map for Successful 

Organisations. Management and Labour Studies, 34(3), 434–441. 

https://doi.org/10.1177/0258042x0903400308 

179. Naqvi, F. (2009). Competency Mapping and Managing Talent. IUP Journal of 

Management Research, 8(1), 85–94. 
http://search.proquest.com/docview/199314058?accountid=34120%5Cnhttp://dg9xu7us4b.search

.serialssolutions.com/?ctx_ver=Z39.88-2004&ctx_enc=info:ofi/enc:UTF-

8&rfr_id=info:sid/ProQ:abiglobal&rft_val_fmt=info:ofi/fmt:kev:mtx:journal&rft.genre=unknown

&rft.jti 

180. Natacha Golik, M., & Rita Blanco, M. (2014). Talent identification and development 

tools: Two to tango? Management Research, 12(1), 23–39. https://doi.org/10.1108/MRJIAM-01-

2013-0498 

181. Nawangsari, L. C., &Sutawidjaya, A. H. (2019). Talent management in mediating 

competencies and motivation to improve employee’s engagement. International Journal of 

Economics and Business Administration, 7(1), 140 – 152. https://doi.org/10.35808/ijeba/201 

182. Ngumo, H. M. (2021). Managerial Competence and Performance : A Theoretical Review. 

International Journal of Science and Research, 10(1), 777–785. 

https://doi.org/10.21275/SR21112135735 

183. Niedzwiecka, K. (2016). Talent Management As A Key Aspect Of Human Resources 
Management Strategy In Contemporary Enterprise. Managing Innovation and Diversity in 

Knowledge Society Through Turbuent Time 25-27 May 2016 Timisoara Romania, 803–809. 

184. Nitzl, C. (2014). Partial Least Squares Structural Equation Modelling (PLS-SEM) in 

Management Accounting Research: Critical Analysis, Advances, and Future Directions. SSRN 

Electronic Journal, September 2016. https://doi.org/10.2139/ssrn.2469802 

185. Nunes, F., Martins, L., & Duarte, H. (2007). Competency Management in EU Public 

Administrations. Presidência Portuguesa Da UniãoEuropeia, 51. 

186. NUNNALLY, J. C., & I. (1978). An Overview of Psychological Measurement. 

187. O’Bryan, C., & Casey, A. M. (2017). Talent management: Hiring and developing 



 
 
 

348 
 

engaged employees. Library Leadership and Management, 32(1). 

188. OECD. (2004). Competency Framework (Vol. 7). 

189. Oladapo, V. (2014). The impact of talent management on retention. Journal of Business 

Studies Quarterly, 5(3), 19. 

190. Oracle. (2012). The Future of Talent Management : Four Stages of Evolution, an Oracle 

White Paper. June. 

191. Orlova, L. V., Afonin, Y. A., & Voronin, V. V. (2015). Talent management and 

knowledge: Theory, methodology, models. Review of European Studies, 7(9), 75–82. 

https://doi.org/10.5539/res.v7n9p75 

192. Ott, D. L., Tolentino, J. L., &Michailova, S. (2018). Effective talent retention approaches. 
Human Resource Management International Digest, 26(7), 16–19. 

https://doi.org/10.1108/HRMID-07-2018-0152 

193. Özçelik, G., & Ferman, M. (2006). Competency Approach to Human Resources 

Management: Outcomes and Contributions in a Turkish Cultural Context. Human Resource 

Development Review, 5(1), 72–91. https://doi.org/10.1177/1534484305284602 

194. P.Subba Rao. (2010). Strategic Management-Including Skill Development. Himalaya 

Publishing House. 

195. Painter-Morland, M., Kirk, S., Deslandes, G., & Tansley, C. (2019). Talent Management: 

The Good, the Bad, and the Possible. European Management Review, 16(1), 135–146. 

https://doi.org/10.1111/emre.12171 

196. Palaniappan, R. (2003). Competency Management : A Practioners’s Guide. In Percetakan 

Suma. 

197. Patrica Marshall. (1996). “Why are some people more successful than others?” 

198. Pawan S Budhwar and Bhatnagar. (2008). The Changing Face of People Management in 

India. Routledge. 

199. Peter, C. (2008). Talent management for the twenty-first century. April. 

200. Peterborough County. (2015). Our talent management strategy. 

Https://Www.Ptbocounty.Ca/En/Governing/Talent-Management.Aspx, 1–18. 

https://www.ptbocounty.ca/en/governing/talent-management.aspx 

201. Pinapati, A. & S. (2011). Competency Management as a Tool of Talent Management: A 
Study in Indian IT Organizations Vanka (Vol. 5, Issue Mm) [UNIVERSITY OF HYDERABAD]. 

Https://search.proquest.com/openview/0ab17420b920ed8f364ad510e2d91db8/1?Pq-

origsite=gscholar&cbl=2032030 

202. Pinapati, A. & S., & Vanka Sita, A. P. (2011). Competency Management as a Tool of 
Talent Management: A Study in Indian IT Organizations Vanka (Vol. 5, Issue Mm) 

[UNIVERSITY OF HYDERABAD]. 

https://search.proquest.com/openview/0ab17420b920ed8f364ad510e2d91db8/1?pq-

origsite=gscholar&cbl=2032030 

203. Prahalad, C. K., & Hamel, G. (1994). Strategy as a Field of Study: Why Search for a New 
Paradigm? C. K. Prahalad; Gary Hamel Strategic Management Journal, Vol. 15, Special Issue: 



 
 
 

349 
 

Strategy: Search for New Paradigms. (Summer, 1994), pp. 5-16. Search, 15, 5–16. 

204. Prahalad, C. K., & Hamel, G.(2009).The core competence of the corporation. Knowledge 

and Strategy, 41–60. oi.org/10.1016/b978-0-7506-7223-8.50003-4 

205. Prahlad, G. H. & C. K. (1989). Strategic Intent. Harvard Business Review. 

206. Rammal, H., Wild, J., Wild, K., & Han, J. (2006). International Business The Challenges 

of Globalisation. 

207. Rastgoo, P. (2016). The relationship of talent management and organizational 

development with job motivation of employees. Acta Universitatis Agriculturae et 

SilviculturaeMendelianaeBrunensis, 64(2), 653–662. 

https://doi.org/10.11118/actaun201664020653 

208. Recruiter.com Group. (2019). Talent Acquisition. Recruiter. 

https://www.recruiter.com/i/talent-acquisition-manager/ 

209. Reed, M., & Langford, J. (2021). The Iceberg Model. The University Partnership 

Playbook, 25–28. https://doi.org/10.3828/liverpool/9781789621266.003.0008 

210. Resouce, F. A. for goverment H. (2016). Behavioral Competency. 

211. Rexhepi, I., &Vladi, B. (2015). Talent Management and Organizational Quality 
Improvement. Academic Journal of Interdisciplinary Studies, 4(3), 157–162. 

https://doi.org/10.5901/ajis.2015.v4n3p157 

212. Rothwell, & Kazanas, H. C. (2003). The Strategic Development of Talent. HRD Press 

Amherst, 1–541. Http://www.untag-smd.ac.id/files/Perpustakaan_Digital_2/PERSONNEL 

MANAGEMENT Development of Talent.pdf 

213. Rui, S. (2017). Research on the selection of modern business administration talents based 
on competency model. Agro Food Industry Hi-Tech, 28(1), 2759–2763. 

https://www.scopus.com/inward/record.uri?eid=2-s2.0-

85020489821&partnerID=40&md5=ee8eae3bd93a4f6b1527f247a981262a 

214. Rutherford, R. (2014). Research into talent management activity. 44(0), 1–42. 

215. Rutishauser, D. L., Senda, D. A., &Staffelbach, P. B. (2018). TALENT 

MANAGEMENT FRAMEWORK Evidence-based Guidelines for Swiss Companies Operating in 

China. 1–28. 

216. Rutledge, L., LeMire, S., Hawks, M., &Mowdood, A. (2016). Competency-Based Talent 

Management: Three Perspectives in an Academic Library. Journal of Library Administration, 

56(3), 235–250. https://doi.org/10.1080/01930826.2015.1105051 

217. Sabuncu, K. U., &Karacay, G. (2016). Exploring Professional Competencies for Talent 
Management in Hospitality and Food Sector in Turkey. Procedia - Social and Behavioral 

Sciences, 235(October), 443–452. https://doi.org/10.1016/j.sbspro.2016.11.055 

218. SAP. (2019). SAP SuccessFactors Talent Management. SAP Succeess Factor, 1–8. 

www.sap.com/contactsap 

219. Sareen, P., & Mishra, S. (2016). A Study of Talent Management and Its Impact on 

Performance of Organizations. IOSR Journal of Business and Management (IOSR-JBM), 18(12), 

66–73. https://doi.org/10.9790/487X-1812036673 



 
 
 

350 
 

220. Saxena, M. S., & Madan, P. (2016). Challenges Affecting the Organized Retail Sector in 
India- A Case Study of Vishal Mega Mart. 18(10), 28–33. Https://doi.org/10.9790/487X-

1810062833 

221. Schiemann, W. A. (2014). From talent management to talent optimization. Journal of 

World Business, 49(2), 281–288. Https://doi.org/https://doi.org/10.1016/j.jwb.2013.11.012 

222. Schreuder, R., & Noorman, S. (2019). Strategic talent management: creating strategic 
value by placing top talents in key positions. Development and Learning in Organizations, 33(1), 

1–4. Https://doi.org/10.1108/DLO-09-2018-0120 

223. Schutte, F., & Steyn, R. (2015). Business coaching: Research and design strategies. 

224. SCHWEYER, A. (2004). Talent-Management System. In Next Generation Business 

Handbook: New Strategies from Tomorrow's Thought Leaders. Willey. 

Https://doi.org/10.1002/9780470172223.ch48 

225. Sen, K., & Bhattacharya, A. (2019). Attracting and managing talent, how are the top 
three hotel companies in India doing it? Worldwide Hospitality and Tourism Themes, 11(4), 404–

417. Https://doi.org/10.1108/WHATT-04-2019-0021 

226. Series, E. C. S. (2010). Executive Case Summary Series talent management Executive 

Case Summary. march, 1–19. 

227. Serrat, O. (2010). Knowledge Solutions A Primer on Talent Management The Genesis of 

Talent Management. February, 1–9. 

228. Shafieian, G. (2014). Defining talent management components. Advanced Computational 

Techniques in Electromagnetics, 2014, 1–7. https://doi.org/10.5899/2014/acte-00182 

229. Sharma, R., & Bhatnagar, J. (2009). Talent management – competency development: 

Key to global leadership. Industrial and Commercial Training, 41(3), 118–132. 

https://doi.org/10.1108/00197850910950907 

230. Shavelson, R. J. (2010). On the measurement of competency. Empirical Research in 

Vocational Education and Training, 2(1), 41–63. https://doi.org/10.1007/bf03546488 

231. Shet, S. V, & Bajpai, A. (2023). Integrating competency modeling in talent management: 
Framework for implications in a disruptive environment. Thunderbird International Business 

Review, 65(1), 177–187. https://doi.org/10.1002/tie.22246 

232. Shmueli, G., Ray, S., Manuel, J., Estrada, V., &Chatla, S. B. (2016). The elephant in the 

room : Predictive performance of PLS models. Journal of Business Research. 

https://doi.org/10.1016/j.jbusres.2016.03.049 

233. Siddiqui, M. A., Qureshi, S. M., & Fahad, M. (2016). Building on Technical 

Competencies. International Conference on Applied Mechanics and Industrial Systems, January 

2016. 

234. Simon, B. (2010). A Discussion on Competency Management Systems from a Design 

Theory Perspective. Business & Information Systems Engineering, 2(6), 337–346. 

https://doi.org/10.1007/s12599-010-0134-4 

235. Singar, A. V, Jain, S., & Akhilesh, K. B. (2022). FRIYAY - A Contemporary Model of 

Education for Engineering and Management Institutions. In A. A. Jemni M. Kallel I. (Ed.), IEEE 

Global Engineering Education Conference, EDUCON (Vols. 2022-March, pp. 1788–1795). IEEE 



 
 
 

351 
 

Computer Society. https://doi.org/10.1109/EDUCON52537.2022.9766753 

236. Singhal, R., & Rana, R. (2015). Chi-square test and its application in hypothesis testing. 
Journal of the Practice of Cardiovascular Sciences, 1(1), 69. https://doi.org/10.4103/2395-

5414.157577 

237. Sita, V. (2013). Competency management as a tool of Talent management: an study of 

Indian IT organisations. Journal of Economic Development, 5(March), 44–56. 

238. Sita, V., & ANITHA, K. (2013). Competency management as a tool of Talent 
management: an study of Indian IT organisations. Journal of Economic Development, 5(March), 

44–56. 

239. Sita, V., Bettencourt, L. M. A., al-Boustani, B. (Peter), Steffen, T., Concept, T., It, I., 

The, I., Services, I. T., Group, T., Government, T. I., Em, E. V. S., Union, S., Services, T. C., 

Group, T., Nehru, J., States, U., Union, S., States, U., Kapur, U. S., … Application, N. A. (2021). 
Literature overview. Journal of Language Relationship, 320(December), 210. 

https://doi.org/10.31826/9781463236984-toc 

240. Smith, M. (2012). Beyond hiring : An integrated approach to talent management. 

McKinsey &Compaqny, 40–47. 

241. Sparrow, Otaye, & Makram. (2014). How Should We Value Talent Management ?May, 

52. 

242. Sparrow, P. R., & Makram, H. (2015). What is the value of talent management? Building 
value-driven processes within a talent management architecture. Human Resource Management 

Review, 25(3), 249–263. https://doi.org/10.1016/j.hrmr.2015.04.002 

243. Spence, K. W. . (1952). Drive theory by LeonClarkard Hull : 1884-1952. American 

Journal of Psychology, 65(4), 639–646. 

244. Spencer, Lyle M & SPENCER, S. M. (1993). Competence at Work:Models for superior 

performance. 

245. Srivastava, P., & Bhatnagar, J. (2008). Talent acquisition due diligence leading to high 

employee engagement: Case of Motorola India MDB. Industrial and Commercial Training, 40(5), 

253–260. https://doi.org/10.1108/00197850810886496 

246. Stahl, G. K., Björkman, I., Farndale, E., Morris, S. S., Paauwe, J., Stiles, P., Trevor, J., & 

Wright, P. (2012). Six principles of effective global talent management. MIT Sloan Management 

Review, 53(2), 25–32. https://doi.org/10.1109/emr.2016.7559058 

247. STATISTICS, M. O. (2022). QUICK ESTIMATES OF INDEX OF INDUSTRIAL 

PRODUCTION AND USE-BASED INDEX FOR THE MONTH OF SEPTEMBER 2022 (Issue 

November). 

248. Streetdirectory. (2021). Www.streetdirectory.com 

249. Studymode. (2020). Https://www.studymode.com/search?Query=talent 

250. Suhasini, B., & Santhosh Kumar, N. (2019). Emerging trends and future perspective of 

human resource reskilling in higher education. International Journal of Recent Technology and 

Engineering, 8(2 Special Issue 4), 351–353. Https://doi.org/10.35940/ijrte.B1067.0782S419 

251. Taber, K. S. (2018). The Use of Cronbach’s Alpha When Developing and Reporting 



 
 
 

352 
 

Research Instruments in Science Education. Research in Science Education, 48(6), 1273–1296. 

https://doi.org/10.1007/s11165-016-9602-2 

252. Tansley, C. (2011). What do we mean by the term “talent” in talent management? 

Industrial and Commercial Training, 43(5), 266–274. 

https://doi.org/10.1108/00197851111145853 

253. Tarique, I., & Schuler, R. S. (2010). Global talent management: Literature review, 
integrative framework, and suggestions for further research. Journal of World Business, 45(2), 

122–133. Https://doi.org/10.1016/j.jwb.2009.09.019 

254. Thunnissen, M. (2016). Talent management: For what, how and how well? An empirical 

exploration of talent management in practice. Employee Relations, 38(1), 57–72. 

https://doi.org/10.1108/ER-08-2015-0159 

255. Tovey. (1993). Competency Assessment – A strategic approach-part I for Executive 

Development.”. 

256. Tripathi, K., & Agrawal, M. (2014). Competency Based Management In Organizational 

Context : A Literature Review. 6(4), 349–356. 

257. Tutorials Point. (2015). TALENT MANAGEMENT. In Organizational Behavior. 

258. Tymon, W. G., Stumpf, S. A., & Doh, J. P. (2010). Exploring talent management in 

India: The neglected role of intrinsic rewards. Journal of World Business, 45(2), 109–121. 

https://doi.org/10.1016/j.jwb.2009.09.016 

259. Ulrich, D. (2016). HR at a crossroads. Asia Pacific Journal of Human Resources, 54(2), 

148–164. https://doi.org/10.1111/1744-7941.12104 

260. Urbancova, H., &Vnouckova, L. (2015). Investigating Talent Management Philosophies. 

Journal of Competitiveness, 7(3), 3–18. https://doi.org/10.7441/joc.2015.03.01 

261. Vaiman, V., Scullion, H., & Collings, D. (2012). Talent management decision making. 

Management Decision, 50(5), 925–941. Https://doi.org/10.1108/00251741211227663 

262. Vanka Sita, A. P. (2003). Competency Management as a Tool of Talent Management: A 

Study in Indian IT Organizations Vanka. 5(Mm), 1–18. 

263. Venkatesh, a.narasima&kumar, s. A. S. (2013). A study on talent management strategies 
and its impact on employee engagement in select information technology (it) - business process 

outsourcing (bpo) companies in bengaluru thesis. Manonmaniamsundaranar university. 

264. Vleuten, C. P. M. Van Der. (2006). The wheel of Competency assessment. Studies In 

Educational Evaluation, 32(June 2014), 153–170. 

265. Vnoucková, L., Urbancová, H., &Smolová, H. (2016). Identification and development of 
key talents through competency modelling in agriculture companies. Acta Universitatis 

Agriculturae et SilviculturaeMendelianaeBrunensis, 64(4), 1409 – 1419. 

https://doi.org/10.11118/actaun201664041409 

266. von Krogh, G., &Roos, J. (1995). A perspective on knowledge, competence and strategy. 

Personnel Review, 24(3), 56–76. https://doi.org/10.1108/00483489510089650 

267. Walsh, S., & Linton, J. D. (2002). The measurement of technical competencies. Journal 
of High Technology Management Research, 13(1), 63–86. https://doi.org/10.1016/S1047-



 
 
 

353 
 

8310(01)00049-9 

268. Wanjira Muriithi, F. (2017). Talent Management: A Conceptual Framework from Review 
of Literature and a Research Agenda. Journal of Human Resource Management, 5(6), 90. 

https://doi.org/10.11648/j.jhrm.20170506.11 

269. Warren, R., & Edwards-adrian, S. (2018). Talent Management: A holistic approach to 

managing your workforce. 

270. Watson, R., Stimpson, A., Topping, A., &Porock, D. (2002). Clinical competence 
assessment in nursing: A systematic review of the literature. Journal of Advanced Nursing, 39(5), 

421–431. https://doi.org/10.1046/j.1365-2648.2002.02307.x 

271. Wellins, R. S., Smith, A. B., & Erker, S. (2008). Nine Best for Effective Talent 

Management. White Paper, 1–14. 

272. White, R. W. (1959). Motivation reconsidered: The concept of competence. 

Psychological Review, 66(5), 297–333. https://doi.org/10.1037/h0040934 

273. Wijaya, E. R., & Irianto, D. (2018). Analysis Influence of Managerial Competence, 
Technical Competence, and Strategic Competence on Firm Performance in Electrical Engineering 

Company in Bandung. IOP Conference Series: Materials Science and Engineering, 319(1). 

https://doi.org/10.1088/1757-899X/319/1/012081 

274. Wikipedia. (n.d.). Knowledge Management. 

Https://en.wikipedia.org/wiki/Knowledge_management 

275. Wong, S.-C. (2020). Competency Definitions, Development and Assessment: A Brief 
Review. International Journal of Academic Research in Progressive Education and Development, 

9(3). https://doi.org/10.6007/ijarped/v9-i3/8223 

276. World Health Organization. (2020). Coronavirus disease (COVID-19): Update 

06/11/2020. World Health Organization, September, 1–22. Https://www.who.int/docs/default-

source/coronaviruse/situation-reports/20200907-weekly-epi-update-4.pdf 

277. Wright, P. M., &Mcmahan, G. C. (1992). Theoretical Perspectives for Strategic Human 

Resource Management. Journal of Management, 18(2), 295–320. 

Https://doi.org/10.1177/014920639201800205 

278. Www.ibef.org), (Directorate General of Commercial Intelligence and Statistics-. (2021). 

Gujarat Economic Activity Report 2021 (Issue September). 

279. Yapp, M. (2009). Measuring the ROI of talent management. Strategic HR Review, 8(4), 

5–10. https://doi.org/10.1108/14754390910963856 

280. Younas, M., & Bari, M. W. (2020). The relationship between talent management 

practices and retention of generation ‘Y’ employees: mediating role of competency development. 

Economic Research-EkonomskaIstrazivanja , 33(1), 1330–1353. 

https://doi.org/10.1080/1331677X.2020.1748510 

281. Zembylas, M. (2023). The affective ideology of the OECD global competence 
framework: implications for intercultural communication education. Pedagogy, Culture and 

Society, 31(2), 305–323. https://doi.org/10.1080/14681366.2022.2164336 

282. Zeuch, M. (2016). Handbook of human resources management. In Handbook of Human 



 
 
 

354 
 

 

Resources Management. Https://doi.org/10.1007/978-3-662-44152-7 

283. Zhao, X., Lynch, J. G., & Chen, Q. (2010). Reconsidering Baron and Kenny: Myths and 
truths about mediation analysis. Journal of Consumer Research, 37(2), 197–206. 

https://doi.org/10.1086/651257 

284. Zlatkin-Troitschanskaia, O., Shavelson, R. J., & Kuhn, C. (2015). The international state 

of research on measurement of competency in higher education. Studies in Higher Education, 

40(3), 393–411. https://doi.org/10.1080/03075079.2015.1004241 


