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A. Brief History of the Institution.
/(-Establishment)

1. Name of the Institution : ___________________

2. Address : ____________________

3. Year of Establishment :__________________

4. Name of the Management : _______________ ’

5. Type of Management : Check (</)

( i ) University Department i 1

( ii ) University College 1 i

( iii ) Government College 1 I

( iv ) Private Aided College I I

( v ) Private Unaided College | I

( vi ) Any other type □

6. Specific objectives of establishing the Institution :

( i ) ______________________________________________

( ii ) _------------------------------------- :--------------------------- ------------------

( iii ) .----------------------------------------------------------------- ----------------------

( iv )................................................................................................... .................

( v ) ........................................................................................................ .........

7. Persons who took leadership in establishing the Institution (with their 
profession) :

( i )

( H )

( iii )

( iv )

( v )

Name Profession



2

8. Initial financial resources and their adequacy for running the institution, 
and maintaining satisfactory standards :
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B. Management
<t . » k , ^ • * - -

1. What is the size (total membership) of the managing body ?
2. How is the managing body constituted ?

How many ?
( i ) Appointed Yes/No_______________

( ii ) Nominated Yes/No __________

( iii ) Elected Yes’/Nd ______ _______

3. A. What is the nature of the membership of the managing body ? 
1. j Educationist j 1 Political leader
[ 1 Pleader 1 I Business man
I 1 Donor | 1 Any other

B. Which type of membership is in majority ?

4. What is the duration of the term of the office of a member ?

5. To what extent does the maiiagirig bddy deterhiine
a the policy of the college ? ____________________ _

* - , . »b, the selection of the teaching staff ?

c. size of the students’ enrolment ?

d. the text-books to be used in the college ?_______________________

e purchases for the College Library ? ____________________

f. purchase of the College Equipment ?____________
g. promotion of the staff ? . . ,.......... ....... ............... -

6. a. Has the College Principal a place on the managing body ? Yes/No.
b. If “Yes,1* state the nature of Hi's representation aid functioning :

( i ) Full member ' 1 j
( ii ) Ex. officio secretary i 1
(iii) His voice in decision-making process I - }
( iv ) Only consulted sometimes in taking decisions 1. - [
( v) any other ____________ _________________________ _
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7. a. Has the College any Advisory Committee of educational experts ? Yes/No. 

b. If “Yes” state

( i ) size _______________

( ii ) composition _

(iii) effectiveness in terms of the acceptance of their advice by the 
Managing Committee and the College Principal : —
a. Very much _i

b. Somewhat _________________________________________

c Not at all___ _

8. a. Has the college framed service condition rules
for the teaching staff and clerical staff ? Yes/No

b. If “Yes" state
( i ) Who framed them ? _________________________
( ii ) Are they approved by the university ? Yes/No
( iii ) Are they comparable with those in University

Departments or Government Colleges ? Yes, No
(iv) Are these conditions written down and

given to the staff on appointment ? Yes/No

9. How would you describe the attitude of the Management to the Staff ?

(Understanding, reasonable, encouraging, broadminded, autocratic, democratic 
etc.)

10. State, in actual functioning, the nature of relationship of the managing body 
with
( i ) the university________________________;

( ii ) the State Government
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( iii ) the Local community_______

I i. State the general nature of the image of the Management among 

( i ) students

( ii ) staff

( iii ) university

( iv ) Government

( v ) local community___________________

( vi ) in the community of Teacher-educators
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C. The Physical Plant
College Building :—
( i ) Is the building specially constructed for the College of Education ? Yes/No 
( ii ) Is. it owned by the college management ? Yes/No
(iii) Is it rented by the college management ? Yes/No
( iv) If it is not built for the college and if it is not rented by the manage­

ment of the college, state the purposes for which the building was built ?

a.

c. ■

d. .

e. _____________________________________________
( v ) The built-up area of the college building, or buildings is

Sq. Ft./Sq. Mts.
(vi) How far is the college hostel from the main college building ?
(vii) Has the college separate rooms for the following ? If “Yes”, state their 

area and number in the following proforma. -
Sr. Purpose
No.

!. Principal’s room
2. Staff common room
3. a. College office 

b. Store-room
4. Main lecture Hall or Halls
5. Total No. of smaller rooms
6. Tutorial rooms
7. Seminar rooms
8. Audio-visual
9- Separate cabins for 

staff-members
10. Museum
11. Laboratory
12. Indoor games
13. Ladies’ room
14. Psychological laboratory
15. Library

No. of 
rooms

Area of 
each

Total
area
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Sr. Purpose
No.
16. Auditorium
17. Language laboratory
18. Workshop
19. Extension, services rooms
20. Cafetaria
21. Any other

No. of, Area of, Total
rooms each area

2. Residential Facilities :—
( i ) Has the College provided residential quarters to the Principal ? Yes/No 

If “Yes” please state,
a. The Area ___________ Sq. Fts./Sq. Mts.
b. Total No. of rooms ____________
c. Free or rented _____ _
d. How far is it from the college ? 
e. How far is it from the students*

Hostel ? _.
f. Is it furnished ? Yes/No

( ii ) Has the College residential quarters for the College staff ? Yes/No
If yes please state :—
a. Total No. of quarters ________________
b. Their average area  Sq. Fts.'Sq. Mts.
c. Distance from the College
d. Distance from the hostel ________________
e. Average monthly rent charged _____________ _

(iii) Has the College residential quarters for the office staff? Yes/No
If “Yes'* please state :—
a. Total No. of quarters ________________
b. Their average area  Sq. Fts./Sq. Mts.
c. Distance from college _________________
d. Distance from the hostel

3. Playground and Compound :—
( i ) Area of the playground.
( ii ) The games that can be played on the playground :—
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(iii) Is it used for any other extra-curricular activities ? 
If ‘Yes’, please specify them.

Y es/No.

4. Hostels :— ' '
( i ) Has the college a hostel ? Yes/No.
( ii ) Is the building owned ? Yes/No.
(iii) Is the building rented ? Yes/No.
(iv) No. of students that can be accommodated in the hostel

( v ) No. of students generally accommodated in one room

Cvi) State the number of the following : —
Bath rooms : __________________ _
Latrines :  
Urinals : 

(vii) Has the hostel a separate dining hall ? Yes/No.
If ‘Yes’, please state
a. Area _________________
b. No. of students who can dine at a time _________________
c. Has the hall sitting arrangement of

Indian style or western style ? __________________________
d. Has the hostel a reading room ? Yes/No.
e. Has the hostel a room for indoor games ? Yes/No.
f. Has the hostel a multi-purpose “Assembly-Hall” ? Yes/No.

5. Equipments in the college :—
State the quantity of the following :—
( i ) Library Text Books ______ ______ ___________________________
( ii ) Library reference Books 1 __________
(iii) Journals
( iv ) Teaching Aids _________________________________________
( v ) Projectors :

a. Film Strip _________________________
b. 16 M. M. film projector 

( vi ) Tape recorders ................................. .................... ......



(vii) Epidiascopes 
(viii) Film Strips 
(ix ) Films
( x ) Laboratory

[General picture]

6. Furniture (General picture)



D. Staff and Procedure for personnel selection

1, Who selects the staff ?

2. What is the procedure followed in staff selection ?
( i ) Advertisement Yes/No.
(n) Interviews Yes/No.
(iii) Inviting recommendations from professional experts Yes/No.
(iv) Inviting suggestions from the college principal Y es, No.

3. Has the principal and/or Head of the Department an 
effective voice in selecting the staff ?

4, Do you follow University Rules in recruiting the staff ? Yes/No,

Has the college a Staff Selection Committee ?
If ‘Yes’, please state 

( i ) Who sits on it ?

Yes/No.

( ii ) Have educational experts any representation 
on the committee ? Yes/No.

6. State whether in recruiting the staff, the Management has shown 
willingness to offer higher salary to very good candidates in 
order to motivate them to come to join the college ?

7. Are University Rules regarding service condition of the staff
faithfully followed ? Yes/No.

8. Has the staff to do the job for which he is recruited ? Yes/No.

9. Is an incumbent allotted additional responsibility not covered
in his original assignment ? Yes/No.

10 Who signs and gives the appointment order ?

II. Is there any part-time staff ? Yes/No.
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If 'yes* please state the details.

Sr. No. Subject Designation
Hours of 
work per 

week

Remu: 
neration 

per month

12. Are the service condition rules given to an appointee along
with the appointment order ? Yes/No.

13. State whether promotions to staff are given in just and fair 
manner. If not, indicate what unfair practices are usually 
followed by the Collegs Managing Committee.

14. Please state the details about the teaching staff including 
principal, during 1971-72 in the following proforma.
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, E. Procedure of Admission

I What is_the total sanctioned strength of the college ?
2. How many applications for admissions

do you get on an average ? _________ ,
3. Do you use any tools for selecting students ? Yes/No.

If ‘Yes’, please tick-mark the appropriate ones :—
( i ) Test of Intelligence | 1
(ii) Written Test □

Please specify the nature of the written test.

(ili) Listening and speech comprehension test. I I
Please give the following information about this test.
a. Is it formal or standardized ? . ______________
b. Is it in English or regional language ? ________________________

(iv) Interview [ |
( v ) Personality Test □
(vi) Specify - any - other __________________ __________

4. Is there any guiding policy with regard to the admissions of
the experienced -and the fresh applicants ? Yes/No.
If so, please specify

5. Do you give weightage to the degree in school subjects ? Yes/Nc
If so, how much ? ________________ _____ ________________

6. Do you reserve any seats for
- Y es/No. No. of seats

( i ) Women
( ii ) Scheduled caste
(iii ) Scheduled Tribes
( iv) Donors
( v ) Managing Board
( vi) Any other
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7. When do you generally complete admissions ?
In December | 1 - . January 1 ~I February | 1

8. State your reasons lor giving admissions so early.
(i ) -i-___ :_____-.... ............ .................—........

• (ii)________________________________:____________________ _______
(iii) __________:::
(iv) ________________ ___ ____—------------------------------------------- _____
(v) _____............... .................... ............... ................ ..........................................

9. What is the approximate proportion of Arts and Science graduates that you
admit to the B. Ed. class ?_____________

10, What is generally the percentage of first and second class students admitted 
to the B.~Ed.- class ? ________

11. Do you admit students other than art and science graduates ?

12. . Do you invite applications for admissions through newspaper advertisement ?

13. Do you collect tution fees at the time of admissions ? Yes/No.

14. Do you refund the tution fees to a candidate if later on he
refuses admission and applies for its refund ? Yes/No.

tS». Are there any, conditions laid down for the refund? If so, state
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F. Programme

State the following : —
1. Courses taught____________________________

2. Subjects offered iri each course
B. Ed. _______________ _ __________

M. Ed.

Dip. Ed.

3. Have you introduced the tutorial system ? If ‘yes,’ what is the size of the 
group arid the method of conducting the tutorials ?

Which of the following methods are 

college ?

usually followed for teaching at the

( i ) Seminar □

(ii ) Symposium □
(iii) Panel Discussion □

(iv) Group discussion □

( v ) Any other □

5. What are the hours of work of the college ?

( i ) on week days ____________
( ii ) on Saturdays _____________

6. How is practice teaching organized ?
( i .) on full alternate days . 11
( ii) on full consecutive days 1 1
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( iii) On half days I I
(iv) Block teaching f I
( v ) Any other

7. Indicate any special Features of practice teaching, if there be any.

8. What practical work is assigned to the teacher-students ?

9. What co-curricular activities are organised in the college ?

10. ( i ) What are the places where you take students for the off-campus
programme ?

( ii ) What are the objectives and purposes of the off-campus programme ?

(iii) What is the duration of the off-campus programme ?

(iv) How many trainees form the off-campus batch ?

( v ) Are the trainees required to do practice teaching in the
off-campus ? Yes/No.
If ‘yes*
How many lessons do they give during the whole programme ?

(vi) What other activities do you include in the off-campus programme ?
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G. Testing and Evaluation

I. What is the total No. of marks assigned to theory papers 
in the B. Ed. examination ?

. 2. What is the total No. of marks earmarked for internal 
evaluation for theory papers ?

3. Which of the following forms of internal assessment do you
follow in your college ?

No. of Tests
Total No. of J 
marks allotted

A. Theory

( i ) Periodical Tests ------

( ii ) Term-papers

(iii) Field work-Reports

(iv) Written assignments other 
than term-papers

( v ) Practical work on 
theory papers

( vi) Interview

(vii) Tutorials

(viii) Please, mention if any other

'
B. Practice Teaching

( i ) Practice Teaching lessons

( ii ) Teaching Aids

(iii ) Practical work (school)

( iv ) Co-curricular activities

( v ) Off-campus

4. ( i ) How is the trainees’ internal assessment finalised ?

( ii ) Is any moderation done in the internal assessment of the students ?
If so, on what criteria is it done ? Yes/No.
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(iii) State broadly the index of correlation between the internal assessment 
of the college and the external assessment by the university.

5. Do you announce the students’ internal assessment as and
when it is done ? Yes/No.

6. Do you think that the internal assessment records should
be discussed with the students ? Yes/No.

7. Do you agree with the view that the internal assessment
should be used for diagnostic and remedial purpose ? Yes/No.

8. Should there be any committee or a unit in your college
to look after all matters relating to the internal assessment? Yes/No.
If so, who should be included in the committee ?

( i ) How should it function ?

9. Do you think that objective tests should be used for internal
assessment at the college ? Yes/No.

10. Is your staff equipped with the knowledge tof constructing
good objective type of tests ? Yes/No.

11. Do you think that workshops for training staff members in
constructing objective type tests should be organised frequently ? Yes/No.

12. What measures are adopted in the college to keep the validity 
and reliability of the internal assessment high ?
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H, In - Service Education

1. Does your college have a Department oi Extension Services ? Yes/No.

2. Do you think that every training college should have
an Extension Services Department ? Yes/No.

3. Do you think the expenditure of this Department should
be borne by the college management ? Yes/No.

. 11 “Not” who should bear it ?

4. Do you think that one stall member should be permanently
appointed in charge ol the Extension Services Department ? Yes/No.
( i ) Should the person in charge be changed at regular intervals? Yes/No.

5. Do you think that the past-students ol the college should be called
lor In-Service Education alter two or three years ol their training ? Yes/No.

6. Do you think that the schools should be charged lor the
Extension services rendered to them ? Yes No.

7. What Services should the Extension Services Department provide to schools ?

S. What is the most convenient time to organize the in-service programmes ? 
Please check (*J) your choice.
(i ) Vacations □
<ii> Holidays □
(iii) Working days □
(iv) Sundays □

9. Do you think teacher educators also need regular re-orieatation ? Yes,'No.

10. In the course ol last two years how many ol your stall members
underwent In-service Education ? ______________________________

I 1. How many programmes ol In-service Training did your college 
organise during the last two years ?
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I. Post - Graduate Teaching and Research

J. Does your college provide Post-Graduate teaching? Yes/No.

2. Please state the number of your college teachers recognised as the
. ( i ) Post-Graduate teachers_________ _

( ii ) Assistants to Post-Graduate teachers 

3. How many of your staff members hold a Ph. D. degree ?

4. Have you a separate library or a separate section in the
library devoted to the post-graduate courses ? Yes/No.

5. In which of the following areas do you think you have adequate 
library facilities? Please cheek (“</”).

(i) Experimental Education 1 1
(ii ) Research Methodology □
(iii) Education Administration □
(iv ) History of Education □
(v ) Comparative Education □
(vi) Curriculum Development □
(vii) Teacher Education □
tviii) Vocational Guidance □
( ix) Any Other □

6. Do you invite guest teachers as resource persons ? Yes/No,

( i ) If “yes’< please mention the subject areas :—

7, Has your college any research project on hand either sanctioned
by the U. G, C., the N, C. E. R. T., or any other agency ? Yes/No.

8. How many members of staff are currently doing research ?



21V' v

Jr Library

1. Is there a qualified librarian in charge of the .college Library ?, Y.es/No
If “Yes”, ''l ' 1,1 ............................

Is he a part-time or a full-time employee ? ________________________

2'. Please supply the following information 
regarding your library.

( i ) Total Number of Books. ____________________________
( ii ) Total Number of college Text Books 
(iii ) Total Number of Reference Books. 
( iv ) Total Number of school Text Books

used for practice teaching: ___________________________
( v ) Total Number of Books in Gujarati. 
( vi ) Total Number of Books in English. ___
(vii ) Total Number of Books in Hindi. _________________
(viii) Total Number of Books in other 

languages.
( ix ) Total Number of Journals 
( x ) Average Number of Books issued

per day. _____________
( xi ) Average Number of Books returned

per day.__________________________
3 Number of books usually added every year

to the library. ___________________________

4. What is the percentage of budget for the
,s library in the total college budget ? ________________________ _

5. Do you get grants from any sources for the
further development of your college library ? Yes/No.

6. Average number of books issued per student. _____________________ _

7. How long is ths student allowed to keep a 
book with him ?

8. What are the working hours for the college
library ? ______________________________________________

9. Do you keep the library building open on
holidays ? Yes/No.
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10. Is there any special arrangement lor keeping 
the library open. Ijate in, the evening during
the months preceding the final examination? Yes/No.

11. a. Is there any special arrangement in the
library building for reading and writing
for post-graduate students ? Yes/No.

b. If so, what is the nature of the arrangement ?
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K. Finance

What is the’ budget estimates of your college for the years '1970-71 and 
1971-72 ?
(Please attach a sheet if necessary. )
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2. What is the total strength of the teaching staff ?

3. What is the total strength of the non-teaching staff ?

4- What is the per teacher cost in your college ?

5 What is the total expenditure of the college ?
6. What is the per student annual cost expenditure ?

7. What is the total number of students in your college ?
8. Give the break up of expenditure on the following heads.

( i ) Rent of the building.
( ii ) Furniture.
(iii) Equipment.
(iv) Teaching aids including Audio visual materials.
( v ) Library.
( vi ) Student welfare services

(Scholarships, Stipend, Loan, Hostel services ete.) .
(vii) Physical education, sports and recreation.
(viii) Tours and Excursions.
(ix ) Tests and Examinations.
( x ) Extension work.
( xi) Publications.
(xii) C ontingency.
(xiii) Miscellaneous.

9. What is the total income of the college in the year 197 1—‘72

10. Mention the receipt under following heads.
( i ) Tution fees.
( ii ) Other fees.
(iii) Grant from the state 

government.
(iv) Donation.
(v ) Endowments.
( vi ) Grant from Central government.
(vii) Grant from University Grant Commission.
(viii) Grant from N. C. E. R. T.
(ix) Contribution from the parent trust or the society. _

!!. Did you have deficit budget any time in the 
last five years ? If so please state 
( i ) Deficit.
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( ii ) How the deficit was made up.

12. Do you feel that Government giant is sufficient
to meet the normal expenditure ? Yes/No.

If not,
how much percentage of expenditure should 
come from State Government grant ?

13. ( i ) Tuition fee per term per student Rs.

( ii ) Do you think that it is reasonable ?
If “not"

Yes/No.

(iii) What should be the tuition fee according to you ? Rs.

14. (i ) Do you think that all the universities in the state should 
charge the same amount of fees for the B. Ed. class ? Yes/No,

(») Give reasons in support of your answar.

a.
b.

c.
15. How much has a student spent on a off-campus

teaching programme ? __________ Rs.

16. ( i ) Do you think that college should give some subsidy
towards the expenditure being incurred by the
students in off-campus ? Yes/No.

( ii ) Give reasons in support of your answer, 

a _________________________________
b. _________________________________

c. _____ '_________ __________________
17. ( i ) How much is the hostel fee per student ? ______________Rs.

( ii ) What is the total expenditure on running hostel ?  ________Rs,
(iii) What is the grant received from Government on hostel ________ __Rs.
(iv) Do you think that income from the hostel fees and 

Government grant on hostel is sufficient to meet the
total expenditure ? Yes/No.

( v ) If the income is not sufficient how you meet with the deficit.
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(vi) What is the average food bill per month ?

(vii) a. Does your college give any subsidy in the food
expenditure of the students ?

b. If not please state whether some subsidy should 
be given in food expenditure.

____Rs,

Y es/No.
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L. Problems of administration and development..

1. Who has a really effective voice in the college
administration ? Principal/Committee

2. If it is of the managing committee what type of persons dominate the v 
committee ?

3 If it is of the college principal then supply the following informations. 

( i ) His academic and professional Qualifications.

( ii ) a. School Teacher -
b. College Teacher
c. Principal (School & College1 both).

( iii ) Personality ____________

( iv ) Leadership quality

( v ) Practical sense.

( vi ) Human, relationship. _____ - , .

( vii ) Respect he commands from his staff, students and 

local community._________

(viii) Membership of any university body.

( ix ) Membership of professional organisation of teacher 
educator. __________ __

( x ) Research, status. (Researches done, Recognition as. P. G.» teacher, 
Director oh any research programme.;

Yrs.
Yrs.
Yrs.
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, , ( xi ) Publications.
Books_______

0 - '

Articles in popular journals.

( xii ) (a) Has the college a Vice-Principal ? Yes/No.

(b) if not, is the seniormost teacher delegated with
some administrative powers and duties ? Yes/No.

4. How frequently are the staff meetings convened ?

5. Are all important issues administrative as well as academic discussed 
in the staff meeting ?

6. To what extent is the staff involved in the decision making 
process ? (Please rate it.)
Very much d] Much \Z2 So, so I 1
Not much I I Not at all . t I

7. ( i ) Do you notice any fractions in the staff ? Yes/No.
( ii ) If so, what would you attribute this fraction to ?

8. Do you think that recognition to staff be done on the basis 
of ability rather than position and seniority ?

9. To what extent are factors such as community, provincialism, 
religion, personal relationship, favouritism, responsible for 
promoting the members of the staff to higher position academi­
cally and financially ?
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10. Do you have institutional planning practice in the college i Yes/No.

11. Has "the staff any share in "pfeparfng budget of the college ? Yes/No.

12. Is the staff involved in preparing future plans of development ? Yes/No.

13. In the course of the few years of establishment to What 
extent has the institution developed ?

14. Give five reasons for bringing about speedy 
development of the college.

(i) ___.:-___
(ii) .............-.......- ■______ :_______________
(in ) ___________________________________________

(iv ) _
(v)______ _________ :________ _________________ ____

13. Give five reasons which hindered the development of the 
college "in the last few years.

( i ) _________________________________________ _
Ui)______________________________________ '
(iii) :
'(iv)____________________________________________
<v)__________________________ ;_________________

16. What can you say about the relationship of the college 
with the following.

( i ) Other training colleges in the state.

( ii ) University.

( iii) State Department of Education.
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Civ) N. C. E. R. T.

( v ) Any other Institution.

17. What is broadly your feeling about the administrative 
functioning of the college ?

Please rate.

Yery effective 1 1 Effective \ "1
Satisfactory I I Not much effective | |
Ineffective □

18. If you have to make five suggestions for the development 
of the college in the next five years which would they be ?

(i)
(“ )_______________________________________ ■

(«i)
(iv) ___________________________________________________
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?H£l & I ©u irtNl «6SU *R %lluil tilt •*.

ft.

*teiGd, 
ARi* st, tte

\. <u€ibutfl? Mifttil:—

(i) *tms-

(*) Jftva* *iw:

(3) QtHiKU—

fMlRRl MiR §Mlfa«£' *iW R<Ri <*>f yft. 'W*

MtcU *W SHIR

•*»4%«ildS Ht<l ®RR *iM&$

(v) %$lRj!f

•«i«fu / =imi <w" ^R^tl

suufifc «t«u

«l«U

B-HrH



a. »{l. 4 cii4n 4Si $cl $<i?l »i'$l SH^ft >h4 S<l ft cl *K3l*U
ctxi^l 5l»o«i thhimI V Pmtnl *U^I.

•i'^^J RfciK «4%* stints |»lt^’
dfii.

1 d ld«P» sfl'Hdaini 6 ci*ti Phh dig (Content)^' <sw 
ent^l ft.

* £ (wU «ft-»mi*u ft ciMi s^t-it $a£a« am«£ 4H 
*»>! ft.

3 •W nidl^’ 4H »inl ft.
V | dd8 «»<ti*U4' 'JflsA ft.
M I aof Ri^rii Ruy-<U4 uxi^SlCl »ii^l ft.

\ §mp|a V'^&iSlt (Teaching devices) m iM^»»t4 
Std’S^ctl ft.

—19
L
k

?i$ft^«r ^fiaSimt «4 SliH P^iRdi $1^ ft.
tmf^a whm44 wig alac-d ft.
?mpis nai^idi §M$liMi H«$i Vift ft.

\o | «*t.«i|«t %t.ipt4 fttMH Itt\\ ft.
\\ §A*ll»ig' fklSM ft

\% HIS’ll wuiU<v*ml <Mi »tS*t4 (organization) 4
wt^attfl wt'l ft

13, fw48»u4 oMfsiiaict <vift*ucii4 «ttpi<l«j' at«en 
Jtn^ ft.-

tv
pai*l*5i4 o«s fSciatrt **s^ai# 5lcn4 <i ^<ye>t

—
TH iUaat4 P$4 «w Tstf& ft.

1*
1*9

psu^'^W §i&«4 ©a-t P^ig ilifH «teue| laa«P ft.
*6 *i»Hm MuftlSi'g' »il^tsvd i\a«M ft.

u m Prfl^wi *Wh ft.

14 Wi<*u*i M'afrlSllHi 'tktkll 'Hm j(t9lt ®UMclt b\ ft.

*o
*1

^licti»{l «(w3h*ti •HmPtem d.
§q4m^i<CI Iq, &
Pi^MidlM^'d’ aasij d.

<3 «s;Atfcf4 sitadt^i Pam ft.
$V 'Itc'.Ht Ra«? a?at4 diairt ^ g.

Rat^ Jiat44 cflactuh P&m a^ ft.

til
tit*
\c

sa«w4 <ma*u Pa«i^ ft.
®H-ad» R=m^» ^awi*il ciHiCl ft.
'HfaSlH'fl ?Pt ^91^ ft.
«=hi •■MiHdl tJiWdt (Sense of Justice) im% ft.

so [ yRFia wtgsu (emotional balance) ><n3. ft.
3t j mri&ucU *h<1 »mmN. ^ “l d^Ni «’n'n4

j «w Ps=iu3. ft.
3? j wict nsaidi ta-HWMt limans R«iw'l w 'Kle& ft.
33 «»l 5ii aVf. aaljt^t Pam a^ ft. 1
SY ^w»i«h fhaen 'dlsi^ ft.
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c*l^<SU R§ anRi^vi ®i3

mn 3<ti i\ &. ♦

319 'U«fl-I«8S «l<«3U»fl «ug»t<l m% &. ■

Si %1’ailSH on^ni-il «U2|&i# WiR &.

3 k «uni a>l$tt 4mVaUei«t»tl «{«qst<l »tR &,

V 0
'HitnSwi vmM*U fifc&i-cii

»»■%■ «w *ii'l 8. .
• -,

3. RtSll clieQMUflfa WUS*I* Rj^llr $U 8[l5u SHP* 5 ^ ^I3«i MtUtlHl

V Pru«(1 $$ m\^u

d'*R R^u st'ief *i% Sji&t Pi® Ml 
iR

\ («$^«o (i^ct , r

3. *
-

3 tl^R^ SiRliVH »i?t ^His*i
-

V fil$WHl ‘HcfMW
•

M «ia\l fc’auaH

«i«u <t4Na

........................... ’

w ¥*R*H 5 ■ ' -

* Rq«mjj (content) '
-

■fe M$fci£?l (Method of teaching)
-

1*
’

Rfw

\\ *>VH "S«f



v. a»mi cUtsCta si«n mRwm ct$U^l •ftSlnt “UMiiMi *u°*u 548114
u <&l” *l*l ■( »UMt <ll*l clt <* Hi” &%. «l WSIW **41 ** %l*t ^

£ <1 •oiwmi V PUn4 mfei

>1 /Hi *1% aim^ WilSl
PH«i«

*t(l

1 OsHimi =y'lun»i^' »ti*li<v*t

H. 5H'Hsj) QiittldR jRg,\

3 *H‘3lS5 h\ JiivRtcfl IN^ =uH!5Jl srC

V ai«u fW’ cm

*l«U i13'.

\ «ium «'atl€l»l^ «t»lcli HHlt <m=ti

\B Slfefe clHR k\%’.

l (Wn et^i.
.

Se ai<m H'HHU'HIr

\o SUH bl$.

\\ =amif=vsm3i »u?H cm bvt.i.

U ^i^lHlrll *ll*U*U a'H'U. ■

13 tlfcT 3$ir M'iM \Si8sm

IV "iRiIsfHcl wjWiiiH'fl Wft.

1H ywi sfl l<u«t cimr s?sa.

11 »MW 4$ 1=1161 cWR Sill.

1« *HW«f =ttfi*4/»uRtS Mk-b* ctHR in'.

U onfw =h<hi« (case study) bV\\.

\& SW-WH 4^1.

K» fi4W illiSll 4111. '

\\ cRl*«W4R «WIH hi1 1=1161 rtHll 41^1,

\\ M*USU 41=11.



m. cmi# s$(h*u»i 4MI & atRtati 9U»i S'ti'fl cisr >i«fl Him <14 «iti 
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^l*t til <1 utfrl -»Ut »usw' Ri^l!s <H«iHlHi cl>£l $<il, *>i% §m*U4 4«tH <1 
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S. 4i<a*ti cusQh 4& l4«i& «u%ai S. cl ft*u?U %t$
«* \ik «H'$l %t'*tct St cl <HcU«t«tt ■WUHIMt V PtUt4 iftl.

RfetH 5»\l^ H§Jt RUHtRiS »us •vR

1 Gift* citSflM MrVRi 6t«t?U Ht^ll £ll S. ; * -

51
^U'Mi hh&h! hr. RH&eft h^RSIi iUR h|
Hscil WR ®tft S.

a PmHRg'tl 4»*Ml iRHlHl »it% ®.

V Ri^lPtS yillRtr RtH-94* Hell 4fl,

M *uRhh sPa»l Rl*>$H «t*fl.

% ■H'H IRISH gRl^l &.

U> »1<MIRISH RhIcIRHIMS »t*Q.

c
6tetSi cU«t.t>ft 2i(hYh HR
RH&iU n*(l.

k «l<Aijfl *t(RMkiR Hii=(l «l 3 WRWH* S.

to
cU€4 StH*SH RtHl<w4 WlpHtclR hIiNI H^t tftl 
HRcll 4*11.

tt rtK-M Jt^lVHi RitSj \Rtll, licit 4*0.

tR Sln'lsH^" yRtPta Ht%‘ *tH Pl4%RYH &•

t3
6t«4l cttsflm »t*mRiSH SjRt nlct*
OHMlPm H$Wh PYy Slctf 4*0.

vs. 4$ UcH^l fii$ua)«ti (Practice teaching) «tl RtVtiwi fo*tuli S. »l Rhi^U «i«l
d$l %4&l »i'Sl «*Hct St cl ®tcttel5U %«i ■vHWiMt V R«li4 J&t.

h'hrJ ftma
RUmRiai Su^'

Pta^«
4(S.

t HRcft RiV^tHi StRtT-ih H&t *tR ®

R
StRt'Ptr H&141 Pi^Kiaj U<£sti HI & <^HI ®i'Sl4i ctc^t*U
•w-Hta *hihhih[ *hR S.

—

3
Hi* «HtilW4 ®t‘3l RtRwtWRti V %t\«i* ROW aHiHHmi 
»tR &.

V •i’RlH^t'ii Sia'Ptfc Hplg’ RctR Ht»t*fitf it tig' ItH S.

—

H HI* anRlWH «H'5l ■HVHtHS %L*HST MlH^RlY ®iR $.

\ ®miH*t4 4H-$iriSn Wfitcne^l »& gft'Mi
R*tt4 Iih S,

iS

L

k

HI* 8Hl*ll*/«t Hl»l*t«r*t Hl^ RTHR URcll ttmHRi ®ti^. -

»mtHi mn Htig fn^iq d.

HtHt »v'ti anmiHi SHtHcti HU ItaiH
^HlRg|i hQ Hl5»C«a*S ^4 r! c.Hi lin ®.

to Hill WitH=U*U »JHLV ^Rt^d staRH
“t-g' s.



Si&w’ oltiqtcti aufc 1 «clcl &i^«li Rill tftt lit «Hf5mi*l
Si cl <Mcuq=u V PtSlt'Q *&l. '

Rmrt ’H't'af tl^I Su»
MMtia

fow
«tR..

\
§2.1 \5<*Rl Mtlt^ «HS& 3&H41 ®tl*Uw»l »lH &$t<q4 

ctS *t^ '
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«t«u^t, PaiMl'Su, fa^lt, *uau$lfJl wi*=u4 cUs

‘

3
si&aMl 5ifia%Cl*<>i «um»li ®m*4 swrol
MSS 3$ «SIH S. -
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5tict SVU4 ctS ^ S, j
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l Sis ■wtatttfl Mtftl SVfl Ml S.
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k
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1
aw-mw, waPtSUifi cki wu^llwri, *01*1 *»& H**li3«PU 
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ctl4Ml«tt“Sll ®lidP* ^is-tdl SR^ <* 3N ettn k S.
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“0. s&i. 4 dWlVli %SfH%iR ft$(^3 M*(cWU fM^R -

»fl. 3)4. »fl Rw*l wtf SlfsiRJ^ %ll 3| $U a»l HfMISfH 
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TOOL 3

SOCIO-ECONOMIC BACKGROUND, MOTIVATION AND ASPIRATION LEVELS OF
B.ED. STUDENTS

1. Name of the College
with place : ...............................

2. Sex of the respondent (Check) : Male........ Female

3. Age in complete years : ...... Years
4. Geographical origin (Tick) :

4.1 Born in a Village .... ....... City
4.2 Passed S.S.C. from a school in a Village.............

City ................
4.3 Native of which District ? ......................
4.4 Lived in which district before

joining the B.Ed. Class ? .................

4.5 Native of which State, if not of Gujarat ? .... .
5. Qualifications (Check) :

5.1 Bachelor's. Degree in : First Class ....
Second Class....
Pass Class ....

5.2 Master's Degree in : First Class ....
Second Class....
lass Class ....

5.3 Bachelor's Degree obtained as a : Regular student....
Private student....

5.4 If Bachelor's Degree was taken as a private 
candidate, state after how many years after
passing the S.S.C. Examination : ..... years

5.5 Any teaching qualifications : (i.e. Certificate or 
Diploma). Please name them :
(i) .........................

(ii) ....................
(iii) ....................



Teaching Experience : (Check)

5.1 Nil .....
6.2 Mostly in Primary Classes I to IV ....
6.3 Mostly in Upper Primary Classes ¥ to VII ....
6.4 Mostly in high school classes .....
6.5 Mostly in higher secondary or College ....
6.6 Only one year or below ....
6.7 Two years1 ....
6.8 Between 3 and 5 years ....
6.9 5 to 10 years .....

6.10 'Over 10 years ....

Main purpose of seeking admission to the B.Ed. Class : 
(Tick mark any two : Bank them as 1 and 2 according to 
your preference order).

7.1 Lowed to be a teacher : ....
7.2 Could not get admission to any other course

such as M.A., M.Sc., M.Com. : ....
7.3 Parents and relatives desired so : ....
7.4 Forced/deputed by school where employed : ....
7.6 Becoming permanent teacher was not possible

without a B.Ed. degree : ....
7.6 Desired to brighten marriage opportunities

(in case of ladies) : ....
7-7 To supplement family income : (Job as a teacher 

is very difficult without a B.Ed. degree) : ....
7.8 It’s better to learn something instead of 

remaining idle at home (in case of ladies) : ....
7.9 Friends/relatives .joined the B.Ed. Course : ....

After getting a B.Ed. degree, what will be your best 
desire ? (Check)

8.1 To get a job of a teacher in a village school : .
8.2 To get a job of a teacher in a city school :
8.3 To get a job in a school anywhere :
8.4 To be a headmaster of a school some where :
8.5 To join M.Ed. for further studies :
8.6 To get a monthly salary of Rs...... /a higher

salary than Rs. 300-
8.7 To get a job in Government Education Department:.
Occupation of the father (or husband in the case of a 
married lady student) s (Check)

9.1 k school teacher : ....
9.2 A College/University teacher:....
9.3 Government Service : ....
9.4 Semi-Government Service : ....
9.5 Businessman : .....
9.6 Farmer : ....



9.7 Industrial (Factory) Worker :.....
9.3 Clerk : .....
9.9 Any other (Mention) : .....

10. Education of Parents : (Check)
Father Mother10.1 Primary - I-IV Classes ..... .....

10.2 Primary - I-VII Classes ..... ......
10.3 Non-S.S.C. ..... ......
10.4 S.S.C. ..... .....
10.5 Under-graduate ..... .....
10.6 Graduate ..... .....
10.7 Post-graduate ..... .....
10.8 Illiterate • .... ......

11. If any member of your family, who is/was a teacher.
State the relationship : ' ......

12. Income group of the father/husband/the candidate•himself/ 
herself (if the father is not liviaig or in the case of the 
girl candidate,■ if she is unmarried) : ’
12.1 Above Rs. 6000 per year : ....
12.2 Between Rs. 6000 and Rs. 4000 : ....
12.3 Below Rs. 4000 : ....
12.4 No income at all : ....12.5 (a) Any loan taken for B.Sd. Training ? Yes....No...

(b) If Yes, how much loan ? Rs.......
At what rate of Interest ? .....
From whom ? ......

13. Your local residence, If any, at present : (Check)
13.1 University/College Hostel : .....
13.2 Private boarding house : .....
13.3 Rented house (if not staying with own 

family, relatives or friends: .....
13.4 Living with own family : ....
13.5 Living with relatives : .....
13.6 Living with aequaintaneles/friends : ....

14. If you reside outside where this college is situated, 
please specify : ..........
14.1 Travelling daily by S.T.Bus :...... Distance.... Kins.
14.2 Travelling daily by Monthly cosfi:Rs...

railway train : .... Distance.... Monthly cose:Rs...
14.3 Cycling daily Distance........ Kms .
14.4 Travelling on foot : ......  Distance........ Kms.
14.5 Your home in within'......... Kins, from the B.Ed.

College : ...........



498Tool- 4-

THE BACK-GROUND OF THE STAFF OF GOLLEGE OF EDUCATION
IN GUJARAT

( Please check ( V ) appropriate blanks to indicate your response.)

1. Name of the College :__________

2. Sex : Male Female:

3. Age in complete years : years :

4. Qualifications : Check)

4.1 Degrees in Arts In Science
In CommerceIn more than one discipline

4.2 Class at-
(a) First Degree : -
(b) Sceond Degree if any : ____________
(c) B. Ed. Degree :_________
(d) M. Ed. Degree t
(ej Any other professional diplomas ; _______

4.3 (a) Whether Ph. D. : YesNo.
(b) If yes, say whether in academic subject ? _________

In education ? ________
(c) Field or area of doctoral work :
(d) Year of getting the degree :
(e) The name of the University : ____

(Name of the Country, if of a foreign University )

4.4 Mention Diplomas Degrees obtained in your spare time after appointment
in a college of Education :_______________________________

5. Teaching back-ground:—
5.1 If at primary level, the No. of years :_____ ___________ ____________
5.2 If at secondary level, the No. of years :
5 3 If as a headmaster, the No. of years : ___________________________
5.4 If in an arts/science college the No of years : ____________
5.5 In a College of Education, the No. of years : _________________
5.6 In a University Department of Education, the number of years!
5 7 In a College of Education outside India_____________ ___________

(Mention the Country)

6. Subject of Specialisation —
(a) Academic side Special method) :
(b) Professional side (B. Ed. Theory papers) :__________
(c) Special Field :

7. First entry into college of education :_______________  years.
y- 7.1 Whether direct from college of education? yesNo____

7.2 Whether recruited from a secondary school ? y„esj_No___
7.3 Whether recruited from a research organisation ? yes_No

[P. T. O.



(2)

7.4 Whether recruited from a purely administrative (such as educational
inspector) position ? yes_______ No

7.5 Whether recruited as Junior lecturer or in the higher cadre 
(If in a higher cadre, please specify).

7.6 The age at first entry into a college of Education:
7.7 The number of years after passing M. Ed. that you first had an idea of 

seeking an appointment in a College of Education?years.

8. No. of years required by you to achieve professional promotion:-
(a) From Tutor/Junior lecturer to Lecturer/Senior lecturer__________ yrs.
(b) From Senior lecturer to Reader/Assistant Professor yrs.
(c) From Reader/Assistant Professor to Professor yrs.
(d) No. promotion achieved so fat (Gheck)_________

9. The reasons why you were attracted to seek appointment in a college of
education : (You can tick more than one):—
9.1 Interest in education and possibility of teaching it to a higher level.
9.2 Interest in the subject (sp. method) and the possibility of experimenting 

with its new techniques and approaches. _________
9.3 Possibilities of working with more mature students.
9.4 More variety and flexibility of work than in schools.____________
9.5 Improved salary and or promotion prospects._____________
9.6 Better social status than school teachers.
9.7 Gan live easy life with less tension and workload than working in 

school.
9.8 Desire to propagate new ideas, interest in work and greater variety 

of children contracted.
9.9 Improved opportunities for research, writing and private study.

9.10 Opportunities to work with volunteer students rather than captive 
audience of school children.

9.11 Improved work condition, freedom from administrative responsibilities.

9.12 The chance to teach the discipline in which one has been trained.

9.13 Any other (write below)

10. Given an opportunity, would you prefer to change your present job in a 
college of education for job in
10.1 a good high school as a teacher.____________
10.2 a high school as a head master.
10.3 an arts/science/commerce college in the same cadre of post.
10.4 any other organisation (specify) ____

v
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Tool-7
From
Shn K. V. Sheth

B. Sc M. Ed.

[Research student for Ph. D. degree of M, S. University Baroda ]
Lecturer
Shri B D. Shah College of Education 
MODASA.

501

Dear Sir,
I have undertaken a research project entitled * A critical study of Organization, 

Programming and Finances of Colleges of Education for Secondary School Teachers 
in Gujarat”, under the guidance of Dr D M. Desai, Dean Faculty of Education 
and Psychology; M S. University, Baroda for a doctorate in education from the 
said University.

Thus far I have collected, the following details regarding my thesis from 
various teachers traning Colleges of Gujarat State, (i) General information about 
the Colleges (ii! Student - teachers' perception of the present training programme 
(iii) Back ground of the teacher educators iv Socio - Economic back ground of the 
present trainees, of Gujarat. I want to supplement this information with opinions 
from distinguished education ist I believe your opinions and views regarding the 
questions put on this, sheet, coming as they are from a person of your scholarship 
and vision will immensely belp me in understanding the problem of my study 
inits true perspective.

May I assure you, Sir, that the data furnished by you will be treated as 
confidential and that it will be used for no other purpose but the research work on 
hand.

I request you to respond me and to return it to me.
Thanks.

Yours faithfully

(K. V. Sheth)

(!) What do you think of the present B. Bd. training programme in Gujarat ?

(ii) What suggestions will you make for its improvement.
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CASE STUDY 

TOOL *(17
STUDY OF ORGANISATIONAL CLIMATE IN SELECTED COLLEGES OF

EDUCATION

1. Leadership qualities and personality of the College 
Principal (The ratings should be the pooled rating 
from some staff members and students)
A = Excellent 
D = Hot satisfactory

B = Good C = Satisfactory 
E = Very poor

1.1

1.2
1.3
1.4
1.5
1.6
1.7

1.8
1.9
1.10

1.11 
1.12 
1.13

The appearance (general feeling -left after 
the first meeting with him)
Temperament
Academic scholarship (school subject area)
Professional scholarship and insight
Courtsey and grace
Dependance on status leadership
Dependance on leadership through academic 
and professional competence
Pleasant human relationship
Acting as a co-ordinating agency
Ensures the harmonious development of the 
whole institution
Has faith in human nature and in his staff 
A man of good character
Sharing planning and decision-making with 
colleagues

A B 
A B 
A B
A B

A B 
A B 
A B

1.14 Ensures security for the staff members
1.15 Provides scope for initiative, experimenta­

tion and adventure to staff members
1.16 Gets love and gives love to and from staff 

and students

A B 
A B

C

c
c

c
ABC
ABC

C
C
C

C
n

D E 
D E 
D E 
D E 
D E 
D E

D E 
D E 
D E

ABODE 
A B C D E 
A B C D S

D E 
D E

A B C D

ABODE



1.17 Gives credit and recognition to each staff 
member (staff members have job
satisfaction) ABODE

1.18 Firm decision-making
1.19 Provides a progressive direction to the 

teacher-training programme

1.20 A man of high moral character

1.21 Prefers to be guided by rulers and policies

ABC D E

ABODE
ABODE
ABODE

2. Staff meeting

2.1 Regular, periodic, occasional .....
2.2 Well-planned in advance, with a definite

agenda or just thought about spuriously ....
2.3 How much interaction between the principal

and staff members ....
2.4 How much interaction among the staff members ....
2.5 How are decisions arrived at 2 ....
2.6 A.re these decisions implemented ? Always, Sometimes,

Rarely, Not at all.

3.Institutional Planning
3.1 Is there any thing like institutional planning ?
3.2 If yes -

How is it done ? What developments or changes planned ? 
Who provides direction ? How much is the staff involved ? 
How much does the staff actually contribute ? Is there 
evaluation of this planning ? Who does this evaluation ? 
What type of evaluation is it ? Are results used for 
improvement ? What are the obstacles, if there be any ?

3.3 What groups are formed for looking after various aspects 
of the programme of the College ? How are these groups 
functioning ? If they are functioning well, what are the 
contributive factors ? If they are not functioning well, 
what are the obstructing factors ?

3.4 How is the staff morale ? What Is broadly the teachers’ 
(staff) attitude to the management, principal, student 
teachers and practice teaching schools ? What is broadly 
the principal’s attitude to staff, students, practising 
schools and the college management ? What are the good 
features ? What are the disturbing features ?



3.5 What are broadly the feelings of job-satisfaction among 
the staff ? What are broadly the feelings of satisfaction 
among the students regarding the facilities, attitude, care 
taken, treatment meted out, quality of training provided 
by the college and its staff ?

3.6 What are broadly the quality of conditions of work in the 
colleges ? Good physical facilities ? Permissive 
atmosphere ? Respect for staff ? Job security ? Family 
atmosphere ? Imposed discipline ? Regular payment of 
salary ? Increment ?

3.7 What opportunities do the staff members have for profe­
ssional growth ? Who are deputed to seminars and confe­
rences ? Only the seniors ? -Only the juniors ? Both 
seniors and juniors ? How many.staff■members got higher qualifications while serving on’the staff ? How do the 
staff members feel about their work-load ?

3.8 How would you describe the personality of the college 
in terms of interaction between the principal and staff, 
among the staff members, group dynamics ?

3.9 How would you describe the organisational climate as 'Open' 
(a lively organisation, energetic climate, good morale, 
provide satisfaction to staff), or 'Autonomous' (where the 
leader exerts little control over the group; the leadership 
acts emerge primarily from staff members groups), or 
'Controlled' (impersonal and highly task-oriented, little 
consideration to needs and satisfaction of the staff), or 
the 'familiar* where It is highly personal, but 'uncontrolled* or 'paternal' (the principal Initiates
most of the leadership acts himself), or a 'closed* 
(bureaucratic, controlled, tension, authorltatianism, 
suspicion, etc.) ?

3.10 To what extent the organisational climate of the college 
affected student achievement ? Staff professional 
advancement ?



CASE STUDY 
TOOL ®C2)

CASS STUDIES SCHEDULE
Specific Areas and. Points for Study in Case Studies of 

Selected Colleges of Education

1. College Building : Special points to be observed and studied
1.1 Outline map of the building and the campus (to be drawn out)

1.2 Appearance, spaciousness, modernity and usefulness of the 
building.

1.3 Total number of classrooms and special rooms according 
to special methods, special fields, etc.

1.4 Opinion of the principal and some staff members regarding 
the adequacy of otherwise of the room facilities.

1.5 Opinion of the principal and staff as to the additional 
accommodation needed and for what purposes.

1.6 Any special rooms for seminar, tutorial, A.Y. instruction, 
science, museum ?

1.7 What are the arrangements for seating staff ?

1.3 What are the arrangement for resting women students ?
(Any Ladies Room ?) If yes, how big ?

1.9 What are the arrangement for staff meetings ?
1.10 What are the arrangement for indoor games and recreation ?

1.11 Is the building exclusively used by the college ? or shared 
with some other institution ?
What kind of arrangement is made for sharing the building ? 
What kind of difficulties and problems are created ?

1.12 Location of the building :
(a) Distance from the railway station : .......  Kins.
(b) Average distance from the main practising schools : ....
(e) Distance from the college hostel : ........
(d) Distance from the nearest bus stop : .......
(e) Distance from the business centre : .......
(f) Whether situated from the traffic road ? Yes / No



2. Compound of the Playground
2.1 Does the College possess a compound ? Yes / No

If 'Yes', with or without wall ? How big ?
For what purpose is it used ? Morning Assembly,

Student Meetings, 
Cultural Activities

2.2 Does the compound include a garden ? Yes / No
If 'Yes', how big ? Whether open-air classes
are held in it ? If ’yes ’, how frequently ?

2.3 Does the college possess a playground ? Yes / No
If ’Yes’, how big ? How far from the college
building ? How far from the college hostel ?
Is it used by B.Ed. students ? Yes / No
If ’Yes’, how frequently ? For which games ?
Whether used for physical education ? Yes / No
Whether used for ciiltural activities ?
For meeting with local community ?
For any other purposes ?

3. Furniture and Equipment
3.1 Do classrooms use long benches ? Single desks ? 

Double desks ? Chairs with writing handles ?
, Seminar type-tables ?
3.2 Are black-boards separate (on wooden stands) ? 

Fitted on walls ? Wooden ? Slate ? Glass ?
Any new modern variety ?

3.3 What types of audio-visual apparatus and 
Instructional materials are there in 'the college ? 
Any film-strips (school subject content) ?
How many ? Slides ? How many films (general) ? 
Ho\f many films pertaining to education ?
To what extent student-teacher borrow audio­
visual aids to be used in their practice 
teaching ? How often college staff use films 
on psychology, pedagogy, etc. In their day-to-day 
teaching ?

3.4 How is the college equipped with equipment for 
physical education, games, musical evenings, 
cultural evenings ?

3.5 Has the college a science laboratory ? How well 
is it equipped ? Do students use it for practising*experiments to be used in their 
practice teaching lessons ? Has it received 
equipment from the UNISEF Science Project ?



3.6 Do the members of the staff have enough furniture?- 
tables, chairs, cup-boards, etc.

4. What are the special fields taught in the college ? Are 
the choices of the special fields limited to students by 
college authorities in order to have nearly equal number for 
all special fields ? Or are students given freedom to choose 
the special field of their liking ? Which fields are very 
popular (first two in order of popularity ? Which fields are 
less popular ? (List Wo in order of popularity) (Collect 
the distribution of students in terms of percentages for all 
special fields.)

5. -Which special methods are more popular ? (Collect the
distribution of students in terms of percentages for all 
special methods)

6. Percentage of students in different special method groups 
that do not have the degree in that subject area :■

Special Methods > P.C. of students not having a
degree in the subject area

Gujarati ..............
English ..............
Hindi ..............
History ..............
Geography ..............
Social Studies ..............
Science ..............
Mathematics ..............
Home Science ..............
Music ..............
Art (Education) ..............

7- Practice Teaching

7.1 Whether the college has its own practising school ?

•7.2 Total number of schools used for practice teaching ?

7.3 How far are these schools scattered from the college ?

7.4 Whether block teaching performed ? What is the 
proportion of practice lessons of the block teaching 
type in the total of practice lessons ?

7.5 What are the procedures used for lesson plan guidance 
(Discussion and approval) ? What is the general feeling 
among the staff about the effectiveness of this practice 
Do they suggest change ? If 'Yes', what changes ?



7.8 What are the procedures used for evaluating andgrading (marking) the practice lessons of trainees ?
Is the staff happy about it ? What changes do they 
suggest ?

7.7 Are students required to make teaching aids ? Yes / No 
If ’Yes’, how are subject (aids) assigned to them ?
How are they guided ? How are these aids evaluated ? 
What Is the general feeling of the student-teacher 
about how the selection, guidance, evaluation, etc. 
are done ? How much does a student spend on it on an 
average ? Do students grumble about the cost ? Are 
teaching aids exhibited in the college ? In some 
practising schools ? What suggestions are made by 
the staff for improvement ? What suggestions are made 
by the student-teacher for improvement ?

Off-Campus
8.1 The places usually selected.
8.2 How are student-teachers allotted to each off-campus 

batch ?
8.3 How is the staff members allotted to each off-campus 

batch ?
8.4 Whab are the objectives off the oof-campus programme ?
8.5 What are the activities done by student-teachers 

during the off-campus programme ?
(a) Practice teaching (how many lessons a day 

given by each student ?)
(b) Studying school records
(c) Getting acquainted with school administration
(d) Giving demonstration lessons/crItieism lessons
(e) Trying out new methods or approaches to teaching
(f) Working out new projects
(g) Local community survey
(h) Cultural programme for the local community
(i) Career talks
(j) Doing practical assignments in special field



(k) Organising picnics and excursions

(l) Organising camp-fire

(m) Arranging educational exhibition

(n) Showing films to local school children and/or community
(o) Any other (To be specified)

9. Practical work

9.1 What types of practical work do the B.Ed. students do ? 
Observations of children ? Preparation of a good question- 
paper or a test ? Objective marking of essay answers ? 
Preparation of projects ?

9.2 What types of field work do the student-teachers do 2
9.3 Do students write term papers ? Book reviews ?

Any other kind of assignments ? Are these guided 
or unguided ? If guided, who guide them ? What is 
the arrangement for guiding these written assignments ?

10. Tests and Examinations
10.1 Is there complete internal assessment ? Yes/No

If 'Yes', how frequently are the tests held ?
What forms do they take, Essay ? Short answer ?
Objective ? Written assignment ? Term papers ?
Any other (Mention)
Who prepares these tests - the teacher teaching 
the subject or any teacher of the college ?
Are they moderated ? Do the tests go beyond the 
class lectures t depend upon some independent 
reading on the part of the students ? How do the 
students feel about these tests ? How do the 
staff members feel about internal testing ? How 
objectively are these tests assessed ? How do 
students feel about the mark of grades given to 
them ? Are they objective ? Just and Fair ?

How do the staff members feel about the 
marking ?

10.2 If the internal assessment is not cent per cent, 
what is the weightage given to each paper ? Are 
the students serious about the periodic tests ?
Do they seriously prepare for taking the test ?
What is generally the quality of their performance ?
What do they think about the marks given to them ?
-Are they announced on the Notice-board ?



Art the common mistakes, typical answers discussed 
in the class by the teacher (Examiner) Soncerned ?
How is the arrangement for supervision of examinations ? 
Is the supervision well-planned, strict and vigilant ?
Do students try to copy at the tests ? Any sex 
differences in regard to use of unfair means at the 
examinations ?

11.Tutorials
Is there a provision for tutorials ? If yes, hoi-r many 
periods a week ?. Are they in both the terms or only in one ? 
What are the objectives of tutorials ? Where do tutorial 
groups meet - in the staff members* cabin ? In the classroom ? 
Who takes the tutorials ? How are tutorial batches formed ?
How big is the tutorial batch ? What is actually done during 
tutorials ? Discussion of personal problems ? Discussion of 
practice teaching experiences ? Discussion of a written paper 
prepared by each members of the tutorial group ? Do all 
members of the tutorial group participate in discussion ?
What about the regularity of the attendance of students at 
tutorials ? Are there tutorial cards ? Are the records of 
tutorials entered in these cards ? Are marks or credits given 
for tutorials ?

12•Student Unions
How are they constituted ? Are they controlled by the 
Principal ? Who is the Chairman/President ? What are the 
programmes ? How do they function ?

13 -Innovating Programmes
13.1 How many of the following innovating programmes are

followed in the college ? Each programme is to be viewed 
on these bases :
(a) What are the basic features ? (Description of the 

innovation)
(b) Leadership of the Principal or senior staff member
(c) Perceptions of the staff about it
(d) Perceptions of the students (in general way)
(e) How carefully and thoroughly is it planned ?
(f) Involvement of the staff in its meeting/planning
(g) Its periodical evaluation and further improvement with 

the help of feedback from the results of evaluation.



13.2 Instructional Planning
13.3 Inculcation of values and modification of student-teacher 

behaviours
13.4 Block practice teaching
13.5 Observation of practice teaching lessons by student-teacher 

interpretation analysis
13.6 Micro-teaching
13.7 Class teaching through seminars and workshops
13.8 Use of techniques like role-playing, simulation, case 

studies, etc. in teacher training
13.9 Practice teaching in rural situation

13.10 Guidance bureau and placement services
13.11 Semester system
13.12 Internal Assessment (Testing by one who teaches)
13.13 Orientation of students in Programmed Learning
13.14 Orientation of students in Population Education
13.15 Any other (Specify)

14.Staff Opinions on some Vital Issues
(Find out what the majority of the staff feel about the
following issues)
14.1 No more B.Ed. Colleges in Gujarat now
14.2 The duration of B.Ed. course should be extended to two 

years (four terms)
14.3 Admission to B.Ed. be restricted to those who hold a 

degree in school subjects
14.4 Instead of more B.Ed. Colleges we should go in for large 

size B.Ed. colleges, say with an enrolment of 200 to 500.
14.5 We should not admit fresh students (with no teaching 

experience) in the B.Ed. class.
14.6 Admission to B.Ed. class be made through rigoroud selection.



14.7 Teaching of the subject content is not the function of the 
college of education, but it is of the colleges of Arts or/ 
and Science

14.8 College should subsidise student teachers’ expenditure on 
off-campus programme

14.9 Programme like community prayers, community living, group 
work, social service, labour camp, house system in a 
college of education are necessary for developing values 
and effecting attitudinal change in student teachers.

14.10 Students should have a part in all major decision-making 
(academic as well as organisational and administrative)

14.11 Cultural and recreational programmes in a teachers'
College is no less important than the theory lectures 
and practice teaching programmes.

14.12 Each staff member should take at least one student-teacher 
for intensive study, behavioural change, skill training 
and value orientation.



CASE STUDY 
TOOL 3 C3>

BACKGROUND STUDY OF PRINCIPALS OF COLLEGES OF EDUCATION IN GUJARAT

1. Name of the College ; .........................

2. Sex : ....
3. Age (in complete years) : ......... Years

4. Year of first appointment as Principal : .........

5. Age at the time of first appointment as Principal : ......
S. Experience prior to the appointment as Principal : ......

2. 6.1 In a secondary school as a teacher : ....... Years

6.2 In a secondary school as a Principal : ..... Years
6.3 In an Arts/Science College as a Lecturer/

Reader : ......Years
6.4 In a college of education, as a lecturer : .... Years

as a Senior Lecturer : .....Years
as a Reader : .....Years

as a Professor : .....Years
6.5 In any other college of education, as a Principal: ....

7. Reasons why you chose-the appointment as Principal :
(Check as many as you like)

7.1 Improved salary
7.2 Improved status
7.3 Residential opportunities
7.4 Opportunities for election to University Bodies 

(like the Senate, Academic Council, Boards of 
Studies in Education)

7.5 Improved opportunities for appointment as examiner
7.6 Desire to propagate new ideas/practices in teacher 

education
7.7 Opportunity to pass experience to teacher educators 

and teachers In training



7.8 Liking for administrative work
7.9 Improved opportunities for experimentations and/or 

innovations in teacher education
7.10 Improved opportunities for research and private study
7.11 Improved opportunities for writing textbooks or other 

remunerative publications
7«12 Limited opportunities in previous post (as Lecturer etc.
7.13 Worked as Lecturer/Reader/Professor long enough and 

FrIncipalship was regarded as a legitimate aspiration
7.14 Was the sernior-most on the staff 
7-15 Obtained a Ph.D. degree
7.16 Was Invited by the College Management ’
7.17 Possibility lof going abroad
7.18 Any other (Mention)


