CHAPTER IV
A BRIEF REVIEW (F REIEVANT WORKS

Intergst in personal@tyvis so wide spread smong
the behavioural sciences that it would be pretentious
to rggard it as the province of p§ychologist’alone. The
economist, the political Spientist and the educsgtionist
share the interest of psychologists in the study of
personality. Different.authors use different styles of
forms of tests to asséss personality. Some of the major
investigations in areg of personality assessment have
been summarised below: ' _

Klett and Lovaas; (1256) hsave investigated the
social desirability scale values of the statements in

personal preference schedule., Kletts Jjudges consisted of

1 Bdwards, aAllen, L., 'The §ocizl Desirability variable in
(Edited by)personality zssessment sml Resesrchj The
drydan Press, New York, 1957, p. 12.



high school males and females from three different socio-
economic classes. He found that the standards of social
desirablility of high school males and females are much
the same with respéct to the statements investigated.
This was also ‘true when the two sogio-economic groups were
compared with another. Pooling ihe judgements from all
his group, Klett obtained successive intervsal scale values
for the statements. The product-moment correlastion between
Klett's scale values based upon the judgements of 206
high school students and the values I originally obtained
from judgements of 152 college students was .93

Lovaas (1956) translated the statements in the
pergonal preferenée schedule f?om English %gto Norwegian
and obtained judgements from 50 male and 36 female students
at the gymnasium in Oslo, Norway, in the fall of 1954.
The average age of his subjects was 17 years. Scale values
for the statements wére found by the method of successive
intervals. The produc; moment correlatien between the
scale values based upon the judgements ofiﬂprwegian group
and those based upon American college group of 152 judges
was «78s

4 det of 140 personality statements was judged for
S.D. by a group of 152 judges (Edwards 1953 a). Scale



values for the statements wgre_ob?ained by the method

of successive intervals. The statements were then printed
in inventory form and the inventory was a@ministered

to a group of 140 students. One of the statemgnts in the
inventory was "I like to be loyal to my friends".

This statement had an extremely high social dgs;rability
scale value on the successive interval continoum and

it was endorsed by only 6% of the students.

) For_the qomplete”set of statements it was foqnd
that as phe’gqcia;‘desirability scale value'of the _
statement inc?eased? so0 also did the percent gndprsing the
statement. It was evidenp that probability of endorsement
was linearly related to S.D. scale value. The product-
moment correlation between the two varizbles wes 87

Calvin Wright (1957) has repeated this study with

a minor variation. He gave the same 1@0 statements to a
group of 127 college students. Approximately half of the
students in the group were males and the other half
females.u Hg‘asked the students to rate the degree to
which each statement characterized‘them on a nine-
point scale. For each of the statements he found the
me an rating agsigned,inkself-description. The s€ ne ans

were than correlated with $.D. (Social Desirability)



scale values of the statements. The correlation between
the two varisbles wss 88

Kenny (1956) hss scaled Zimmer's traits for $.D.
using the method of equal_appearipg intervals. Judges
consisted of 28 female and 39 male students at the
university of British Columbia. The traits ranked in
order from most to least socially desirsable, in term
of their scale values, were ﬁr§§pectfu}z'§nergetic,
orderly, refined, ambiliogs,(tfustingz spontaneous ,
precise, determined, obidient, economical ardent,
persistent, deliberate, cautions, conventional,
leisurely, daring, sentimental, poetic, emotional,
wary, dominant, meek and lusty." ‘Having Qe'te;?mined
socially desirability scale values for these traits,
Kemny then stated them in first pe;gon_fony; 'T am
respectful' and s0 on. A new and independent group of
65 college students rsqupdGQ;to thgnprgiﬁs in the
ipvgntory formAanévfor @his sgmple phe p?obability of
endorsement was found for each trait. The rank order
correlation bgtwgen propabili@g of’endgrsement and
social desirability scale v§lqe was .82, o o

Fujita (1956) scaled personality statements from

the Personal preference Schedule for social desirability
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using as judges group of 50 Japanese - American college
students. It was his high belief that the culture and
background of this group @ifi?red in many respects from
the college group of 162 Judges he originally used in
scaling the same statements for social degirability.

Navaran and Stauffacher (1954) asked a group of
25 nursing students to provide“self—degcriptiong by
ranking 15 personality traits f?om most to least _
qescriptive. 1he»same group then ranked the fifteen
traits according to social desirability. Mean ranks
were obtained for each of the_trgits under each of the
condition of instructions. The rank order correlation
between the mean ranks“assigged to the t?aits’in self-
deseriptiqn and ;n,social desirapility was ‘901. )

- All these studies cited above have suppgr@ed»the‘

statemgnt‘made eay}ier“that pr?bability of endorsement of
an item in a personality inventory is positively\apd
highly correlated with the social desirability scale value
of the item. *

ihe attempt to»cgntrql“for_sqcia; Qesirability in
Dersonality invegtories.by mgans’of foycgd—ghoiqe

technique assumes the unidimensionality of the construct.l

1 Wiggins, Nancy, 'Individual viewpoint of Social
Desirability, Psychological Bulletin Vol. 66 ${o. 2.
August 1266.
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Utilising a meﬁho@ology"which allowg multid%mensiqnglity
to emerge both with%g‘én@;v@duals gnd»withip.stimuli,
the present étu@y dgmopgt?§t§d>tha§ at least six igdividual
v;ewpoints exist with respect to social desirsbility ‘
judgements'of selegte& MMPT items . 'T§e pgrqeptual Spaces
of sig~"i@eglizeddigéiviégglsﬁ differed from one another
and from the perceptual spsce of the 'average! individuals.
It was cgpcluded.phaghcontrollipg social desirability by
pairing of items on the basis of 'avergge' socisl
desirability scale value was an inadequate control at the
individual level. B o
That the social desirebility is prominent influence
in personality tests is witnessed by the substantial
correletions oObtained between item endorsement frequency
and thewitems_indepen@ently scaled socigl desirability
value fpr such d;vgrse media:as';helEdward Personsl
Freference Sche dule (EPPS?.iQ the true-falsg formaﬁ'
(Edwards 1953), the interpersonal check list (Bdwards
1957 a), the @ sort (1985) and selected MMPI Scale. The
S.D. is confirmed in meaning to the set ofwoperatiqné
necessary to assign a numerical social desirgbility value
to an item. In distinction the term 'social desirability
sett is @gfined as the subjec}s(t@p@ency to respond to an

item in the socially desirsble direction.



In the literature of the past few years a number
of individual difference measures of the respomse styles
of social desirability and acquiescence have appeared,
employing explicity or implicitly the concept of
controversiality, communiéiity and related social
desirability. Henley (1961) has recently suggested a
classification scheme for social desirability scales
based on whether response frequencies played s role
in item selection and whether the social desirability
of the items was determined explicitly or implicitly.
Another basis for classifying social desirability scales
which has been stressed by Wiggins is the method of
contrasted groups, in which responses of s group of
subjects who becsuse of speciszl instructions or special
circumstanceg are considered to be s group of high
social desirsability respondenté are compared with the
responses of & control group.

The method of contrasted groups was employed by
Cofer, Chance and and Judson' (1949) and Wiggins (1959)
in the development of two role playing scale of social
desirability. The responses of a conitrol group were
contrasted with those of subjects instructed to answer

MMPI in terms of social desirability. In constructiom of



L sczle of ¥MMPI, e group of two clinicisns constructed
items in terms of social degirgbility and guessed st the
frequencice that would occur in a control group. The

1K' scale of the WMPI was constructed by comparing the
regponseg of one group of presumbely non-faking psitients
with those of snoths#r group thought to include a large
number of socizl deegirsbility regpondents. TUnfortunabely,
the interpretstion of the K scale is furiher complicsied
by tvhe fzct thet sn additionsl set of items was added to
the scesle thet hsd been shown not to degcrimingite between

role playing and control college groups.

In another study of the relationship between
probability of endorsement and &.D. gcale value for
& set of 2824 personality statemenis, a group of 47
mele end 48 femzle Judges rated 2824 personality stghements
for §.D. using a nine point rating scale.l Another group
of 110 mele znd 111 femsle subjecte described themselves in
terms of the same set of 2824 gtstements by snswering esch
one 'true'! or 'false'. The correletion between probzbility
of 'true' regponsé snd scocial desirsbility scsle value for
the combined sex groups wss «892. The destribution of the

socigl degirgbility scsle value of the 2824 gstatements was

Edwards, A.L., 'Relztionship between Probsbility of endorsement an
Social Desirability scale vzlue for =z set of 2824 Personzlity

Statement." Journsl of Appli ‘
& :pplied Psychology. . 50.
June 1966. gy. vol. 80. wo. 3



distinctly bimodal. These results are in accord with
another large scale study.in which 1647 personality
statements were invesﬁigatedi_ In view of the large
personality gtatemegts involved in these two studies,

it is suggested that a correlation of <90 between
probability of endorsement and s@cial @esirability scale
values end a bimodal distribution of the scale values of

the personality statements may be characteristic: of the

population.

- One of the most active research areas in psychology
during the last decade has been the study of test taking
regponse gets or ;tyles.]i~ In particular, ap;ention4ha§
been devoted to‘investigatingrtheir influence on personality
inventory scgrés. This work has been confined almost
exclugively_ha only three pypgs'of response tendency:
gi? the social desirability set, qharacterigedwby
consistent endorsement of desirable tralts and the denial
of qndesirgble ones, (;i}’thg devistion of a pgppergan »
scores f;om a typical pa;tern-progucgd by a given population
of responses, gnd (iii) the acquiescence set which consists

of tendencies to choose the "iruen, "agree® or "liket

7 e —
Edwards, A.L., Response, Style as a Personality

variable - bg what Crikrion? Psy. Bulletin Vol. &9,
No. 4 July 1961.



92

option rather then regpgc;ive negative alpernatives.

The degree to whichﬁ}éividgal_subgeqts tend to
give socially desirablg‘responses';n self-description
on each of‘@ MMPI_spglgg was determine§ by compu@ing, for
each subject, a,pqgnt~pis§§ial correlation between his
true/false responses and the social desirability scale
values of the itemg.l The results_indicatedlthat on the
average, from 10% to ZQ%_of the variance in individual
‘'self-description was associated with SD scale values. In
Qopparis}on with thgse results, ipdividug}~di£ferenc§s in
the»ten@engy‘to_givg $.D. responses, as measured by these
point biserial coy?elationshand:Edwar@s SD scale, account
for much more of the variance in raw scores on many of
the MMPTI scale§. The differences between these methods of
apprgising SD aspects pf test performgnce and implication
for const?ucﬁing SD free‘sgales_were considered.

Arthur Couch anquEnngﬁh Kenistqn's_spudy attempt 1o
analyze agreeing response set as a personality variasble -
gsing both objective test measurements an@ a PrOogramme of
clinical assessment. The first part of this report outlines

the development of a reliable and valid measure of agreeing

Boegy, BEey and Kogan, We3., Social Desirability in
individusl performance on 13 - MMPI Scales. British Ja. of
Psy. 1966. 57 (1-2), 161-170.



response set as it mgnifests_itsglf in questionnaire
items. The pattern of_rgsults_suggested a set of
hypotheses concerning the personality differences between
individuals who tend 0 agree (ygsfsayers) and those who
disagree (no-sayers). The second part of this report
presents a set of hypotheses about the personality
dynamics behind the agreement tendency and attempts to
validate these formulations by a clinical study of
subjects with marked tendency to tagree'! znd "disagreet.
Results qf a structured interview and a sentence
completiop tegt given to’thgse yes ~sayersh ?nd #No-gsayersnt
enabled the investigatory toiyarify and conceptualize
more clearly the inmer dynamics behind this ‘'agreeing'
personality syndrome. \ , N
The measure of response bias showed considerable
internal reliability, consistency over time and generally
over tests. The agreeing tendency was highly rela;ed ﬁo
'true saying' 'ygs—saying' on.other standardd tgsts. When
a factor‘enélysis of'inéiyidual items was performed, a
major dimensiog of gtimulqs - acceptance VS stimulus -
:gj@gtion emerged as cant;ol ro the agreeing - disag?eeing
response set. ~Personality test results also indicatgd

pervesive difference in ego functioning, particularly as

/



regards the bigh VS low psychological inertia of
secondary processes. _

Development of the Over-all Agreement Score (085 )s

As a part of the assessment pr'ocedgre in the
selection of subjects for a clinical research project,

a large battery of objective personality tests wes
administered to 61 paid volunteer students from

Harward college. The subjects gave responses to 681
items, using a scalerf the Likert type. The response
categories were given value from 1 to 7, (1) Strongly
disagree (2) Disagree (3) slightly disagree (4) No enswer
(5) 8lightly agree\(Sj Agree (7) Strongly agree.

An over all agreement scove (0a3) was computed for
each subject- by takipg the mean of their responsesg t0 the
360 items. The range of scores was from 3.1 %0 4.5, with
a mesn value Of 3.9 and a standard deviation of OfB.'The
firsﬁ s;gnwdf the importance of this @easure was indicated
by the high ( T «85) spearman - Brown split - half
(even-odd) reliability of the entire 360 items scale. The
OAS thus provided a reliable measure of.agrgeing response
set. The results also demonsirated that the 0AS was most
highly relgted to g responge preference'for the qategories
of 'sgree' (in a positive way). These correlations were

affected by the relative contribution to the OAS of each



response category - a8 reflected in the Mean Percentage
Frequency. This "part-whole" effect may explain the lower
conrelations for 'strongly agree' and 'strongly disagree!,
but since other response categories have about the same
mean frequency, the uniquely high correlation of the
Vagree' ard 'Disagree' categories point to a real
relationship of response preference and the agreement
tendency. The preference for definite "agreement"
responses support the intefpretation of the OAS measure.
It should also be noted that the frequency of using
'digagreement' categories is an equaily prominant
indicator of the agreement tendency - only the direction
of scoring is reversed. The results obtained in
developing in Gverall Agreement Score, namely the high
relisbility, stability over time sand generélity of
agreeing response set support the view that this set is

a manifestation of a personality syndrome. The score of
OAS was then correlated with a series of objective tests
domains. This step-wise research for the correlates of
the agreememt response gset gradually built up a consistent
and meaningful pattern which characterized the personality
of individuals who tended to agree on questidnnaires

regardless of item content.



In the past half ceﬁtury, various aspects of test
administration snd scoring procedures have been studied,
since fheir standardization has been regarded as the
cornerstone of valid and reliable testing. Effects of
variation in test instructions and phrasing of questions
on test results are currently receiving much attention
under such topics as social desirability and response sets.

If, however, a testeq is infact influenced by general
social considerations (social desirabiliﬁy) and by personal
tendency to agree or disagree (response sets) when he
reads and reacts to test gquesticns, then he should also be
thus influenced when he receives and reacts to test
instructions. Therefore, if a test is introduced differentiy
to two groups of subjects as an instrument measuring traits
A and B resgpectively, and if trait A is socially more
desirable than trait B, it should then be predicted that
subJjects will be differentially motivated, resulting in
differential achievement, under the two instructional
conditions. An attempt to study this type of hypothesis has
been made on intelligence test.

The Kuhlmann - Anderson Test was administered to a total
of 587 subjects of fourth, seventh, tenth and twelfth grades

under three different instructional sets.l In each grade,

i Kaory Yamemote znd Dizney, F. Henry, 'Effects of Lhree
sets of test instructions on scores on sn intelligence scale'-
Edu. and Psy. measurement Vol. XXV No. 1 1965. pp. 87-94.



subjects were randomly assigned to three groups and the
same test was introduced to these groups ss a test of
intelligence, s test of aéhievement snd a routine test
respectively. Because of the differentisl social .
emphases upon intelligence aznd schievement, it was
predicted that: (1) Performance of the first group
(intelligence). Would be the best, followed by the
second group (achievement), and the third (routine) in
social order, (2) That preceeding differences would be
greater as subjects became older =znd (3) That sex
differences would interact with grade level.

When the results were converted to deviation IQgs
and snalysed by an analyais of varisnce, it was found
that (1) the mean I obtained by the intelligence group
(116.3) was significantly higher than those obtained
by the achievement group (112.1) and the routine group
(109.1), while tge latter two group mesns were not
significantly different, (2) girls obtained a measn IQ '
(114.4) significently higher than that (111.7) obtained
by boys, end (3) no other effects, including the
(instructionsl set-grade) interaction snd the (instructional

set sex) intersction were statistically significant.



In another study, Rosen §19569 gave subjects a
shortened form of the MMPI under two conditions: under
the standard instructions to provide self-description
and under instructions to give what he has called
personslly desireble responses.l Taking the records of
subjects obtained under the desirable instructions,

Rosen counted the number answering 'True' to each of

the 402 items.. Obtaining the correlations between

these counts separately for males end femsles, Rosen

in both instances found product-moment correlations of .87.
These correlations are identical with the correlation

of Edwards, A.L., obtained between probability of ‘
endorsement and sociagl desirability scale value of en

item in his study. 1In Rosen's study, a descrepency

score was obtained for each subjects- The score was based
upon the no. of items answered in one wgy under standard
instructions and in s different way under instructions

to give desgirgble responses. The descripancy score was
consicered =z measure of the extent to which an indiv;dual's
regponses to items were influenced by the special

instructions to give degirable resgponsese.

1
Edwerds, A.L., 'Social Desirability Varisble in
Personality Assessment and Resesrch' New York. The
dryden Press, 1957, Dp. 12.
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In the siudy,l "Tegt Wiseness" on self-report
personality scales was explored, using measures of
accuracy in estimating the frequency of endorsement of
_ personality items, esbimating their social desirability,

and identifying and "keying" items that measured the

same factor, as well as indexes of ability to change
scores on standard personality scales when they were
adninistered with fake-~-good and fake-bad instructions.
These variables generaglly did not correlate with each
other end they hsd only moderate and scattered correlation
with personality scales administered with standard
instructions. The test-wiseness measures were generally
uncorrelated with sbility end cognitive style tegts and
-defensiveness scales, but tnéy did correlate consistently

with social desirgbility response style scale.

The scientific focus of another study2 was to investigate

the differentisl effects of employing firsht person and

Stricker, J. Cawrence., 'Test Wiseness on Personality Scales!
Ja. of Applied Psychology monograph. Vol. 53, No. 3 Part IT
June 1969.

George, Stricker and Darrall D. Dawson, 'The effect of the
first completion responses' and Ja. of projective ‘techniques
and personality assessment Vol. 30 No. 2 April 1966

Ppe 162=-171.
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third person instructions and stems, varied separately
to produce four test forms, on the responses of male
and female psychigtric in-patients as scored by an
objective scoring system. The sample consisted of 72
male and 72 female patients of mixed diagnosis drawn:
fmmwmw&ﬁnMewd&mhwa&.woﬂwm%he
forms of the Rotter IsB were employed. Form Sl
consisted of the 22 items from the ISB which contained
a first person pronoun in the s'ﬁem, with the 18 items
without a pronoun omitted., Two different instructions
were also employed. Instruction II was the standard
self reference instrqction employed with the ISB and the
subject was to express his own 'Real feelings'.
Instruction I asked the subject to express "The real.
feelings of the average person of his sex and age."

A three dimensional snslysis of variance was utilized to
analyse the data. Separate analyses were performed for
dependency, anxiety and hostility scores. No significant
effects were obtained in analysing hostility scores. The
only gignificant main effect with dependency and anxiety
scores was one of sex, with males producing more anxiety

responses and females more dependency responses. Aside



from-the secondary substantiative finding that the

ISB was more effecti§e in eliciting dependency
responses from females and anxiety responses from males,
the major methodological focus showed no consistent
differences in efficacy among the various forms employed.
The implication of this finding, if it can be |
appropriately extended, is that the pfofusion of
sentence completion forms utilising a multiplicity

of combinations of instructions and stems serve %o
reduce our ability teo utilize the research literature
with little likelihood that a dramatic break through in
efficacy will be achieved.

Another studyl

reports on the correlations between
the 14 scales in booklet IB of the EPI and the same scales
when the items are stated in first pefson‘form. In a large
scale testing project, 171 females and 115 males were
administered Booklets IA, IT, III, IV and IB of the EPI

in that brder, at one.testing session. Then they completed
the Allport, Vernon, end Lindzey study of values. At a

second testing session, two days later, the same subjects

lﬁﬁwards,;ﬂ:\ﬁgbr-, “Correlationg between Scores on
Personality Scalles when items are stated in the first
person - third person form' Edu. and Psychological
me gsurement. Vol. 29, No. 3, Automn, 1969, pp. 561-563.
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were sdministered the California Psychological Inventory
and then Booklet Ic. Booklet Ic conbtained the same items
in the ssme order as the items in the booklet IB of the
EPI, except that all items were stated in the first person
form instesd of the third‘person form. After completing
booklet I;, the subjects was administered a number of
other personality’ inventories.

Correlabions between the scales in booklets IA and
IB were calculsted with those in booklet IC. The correlation
between the scales in the two comparaﬁle forms, TA and IB,
were glso found out. It was noted that the values of rAC
are quire compsrsble to the vaelues of raB. Correlstions of the
scales with the social desirability (S.D.) scale of the ‘
Minnesota Multiphasiq Personality Inventory, the Kuder-
Richardson Formula end mesns snd SD of the scales also tend
to be much the same for corresponding scales in agll three
test booklets. Because Booklet IA of the EPI is a comparsble
form of booklet IB, it seems reasonsble to believe that
similsr results would have been obtained if the items in
booklet IA had been put in first person form rather than
those in Booklet IBR. It is possible that translating the
items in Booklet TII, IV, and V of the EFI into first person
form might result in scores that differ considerably from

those obtained with the standsrd EPI booklets.
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A limitaztion of this study is that the same subjects
responded to the items in each of the three tests booklets.
Thus there is no way knowing to what degree the scores
obtained with booklet Ic were influenced by memory and
other carry-over effects resulting from the corresponding
values for booklet IA and IB.

The purpose of yet another study1

was to compare the
personality guestiommaire stems on the 16 PF Test, when
they were presgnted to the college students in the second
person as also in the first person statements and to find
out those areas of personality where a change from "Yout
to "I forms of items brings about a predisposing effect
on the responses of the subjects. Further, it was also

to present evidence of subject's test taking attitudes,
specially of "Lying", in taking the personality
questiommaire and to show its relation with scores on other
factors. ,

The results of the above study indicated that a change
in the item-form from second person to firs£ persoﬁ
pronoun does have a predisposing effect on the response
attitudes of the subject in general. The difference was
significant in the scores of six out of sixteen factors

assessed. These gre the factors of Ego strength, Super-ego

1 Kapoor, SeDey rEomparision of the personality questionnaire

items presented in the first person and the second person
An absﬁract of the PhD. thesis awarded under the )
sg}éervmion of Prof. 8. Jalota, Banaras Hindu University,
Iu’ 5. - N
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strenghth, Self-gentiment formation, timidivy, Ergic
tension snd Parmia. Besides, the correlational studies
with the lie-score indicate that the said factors have in
genersl higher correlations with the lie scores than olher
factors,.

Thus it would be seen that a number of studies
have investigated the efficacy of different methods of
forms of Tests for personality nmessurement. Results have
been of varying nature. ©One more gttempt on similar lines
have been made by the present author to study some

specific issues in methodology of personaglity messurement.
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