FIGURE

Figure 1
Figure 2

Figure 3

Figure 4
Figure 5
Figure 6

Figure 7
Figure 8
Figure 9
Figure 10
Figure 11
Figure 12
Figure 13
Figure 14

LIST OF FIGURES

DESCRIPTION

Integrating subsystems of HRD

Model of the forces acting on appraisal in an
organisation

Relation of P. A. System to other systems in
organisation

Components of open system of performance appraisal
MBO process

Conceptual model of relationships between individual
characteristics, personality, satisfaction and
performance appraisal

Two dimensional classification of personality
Hierarchy of Organisation 1

Hierarchy of Organisation 2

Hierarchy of Organisation 3

Hierarchy of Organisation 4

Hierarchy of Organisation 5

Hierarchy of Organisation 6

Graphic representation of differertdimensions on the
satisfaction variable

xiii

PAGE NO.

005

014

016
018
029

041
045
075
076
077
078
079
080

181-A



